campus update
President Niels-Erik Andreasen reinstated by the AU Board of Trustees
Editor’s Note: The following campus news story is compiled from press releases submitted by the Office of University
Relations from March 6 through March 31, 2006. Readers can access additional information as it becomes available at
www.andrews.edu/news/transitions.
Following its third meeting in March, the Andrews
University Board of Trustees released the following
statement:
“In its March 30 meeting, the Board of Trustees of
Andrews University met and took two significant
actions. First, the creation of the position of
University Provost was voted, which is intended
to function as the Chief Operations Officer of the
University, focusing on day-to-day operations and
execution of strategy. Second, the Board asked Dr.
Niels-Erik Andreasen to continue his service to
the University as President, and he agreed. With
the two actions of today, the Board believes that
the revised administrative structure will assist
in achieving the mission and financial goals of
Andrews University and will permit the President
more time to focus on the global role of Andrews
University and its relationship to its external
constituencies.”

March 9
While Andreasen’s resignation was to be “effective
immediately,” a subsequent board meeting held on March
9, resulted in a change of the effective date to June 30,
2006, corresponding with the effective dates for Mutch’s
and Wines’ resignations. (Although the subsequent Board
decision of March 30 reinstated Andreasen as president of
the university, the resignations of Mutch and Wines remain
effective).

Additionally, according to the University Board,
“this revised administrative structure will be a critical
contribution to the institution’s success in the future.”
The reinstatement of Andreasen follows a series of Board
meetings and subsequent actions during the month.
Niels-Erik Andreasen spoke to the campus on Friday, March 10

March 6
On March 6, having convened for its spring meeting, the
Board went into an executive session (which includes only
Board members) to assess the performance of university
administration in the wake of its October 2005 meetings
in which the Board had made clear its expectations for
improved cooperation between the financial and academic
areas of campus.
The Board felt that the best way to achieve those plans
for the university was through the opportunities that
might be offered by new leadership.
As a result, Board leadership requested, and received,
the resignation of Niels-Erik Andreasen, president.
Following the president’s resignation, the resignations
of Patricia Mutch, vice president for academic
administration, and, Edward Wines, vice president for
financial administration, were requested, offered, and
accepted during the day’s meeting.
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Wines’ tenure spans 21 years at the university as vice
president for financial administration, and Mutch has
served as vice president for academic administration for
eight years.
At the time the resignations were tendered, Elder
Gerald Karst, chair of the Board of Trustees and general
vice president of the General Conference of Seventhday Adventists, released this statement regarding the
administrators’ work at the institution. “The passion and
commitment they have offered, especially during a time
of financial challenges and change,” said Karst, “has
provided the foundation needed for the future success and
growth of Andrews University.”
The requested resignations followed a number of years
of strategic discussions that began following significant
financial losses for the University during the 2000–2001
and 2001–2002 fiscal years. While improvements had been
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made, the board felt that the
modest growth in revenue and
student populations during these
years did not match the scope
or speed needed to equip the
university for successful longterm operations and growth.
Additionally, the board made
it emphatically clear that the
resignations had not resulted
from any moral, legal, ethical or
doctrinal violations.

March 30
Following his reinstatement
by the Board on March 30,
Andreasen said, “It’s an honor
to be able to continue to serve
Patricia Mutch
Andrews University at a time of
transition and new directions.
I’m pleased, in particular, to be
part of a process that will help
create a new Andrews for a new
century—a process that will
rely on the creativity, passion
and strength of our teachers,
staff, students and friends as we
prepare to set forth towards a
new and bold future.”
During the March 30
meeting, the Board approved
the parameters for a search
committee to identify candidates
for the position of university
provost to be recommended by
the President to the Board.
Other board actions of March
30 included the following:
approval of the 2006–2007
Ed Wines
fiscal year budget and related
employee benefits; employee
appointments and transitions;
review of a new board committee—The President’s Advisory Council
for Institutional Development—to guide the current advancement
campaign of the university; as well as a review of the actions and
discussions of the subcommittees of the board.
Currently, the university is enjoying its third highest enrollment in
history with more than 3,000 undergraduate and graduate students,
and its international student population makes Andrews the sixth
most internationally diverse national university.
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APS increases for new
2006–2007 students
Andrews University has invested millions
of dollars to help students achieve their
dream of receiving a high-quality Christian
education over the past four years through
the Andrews Partnership Scholarship (APS)
program. Beginning in the fall of 2006,
Andrews is making those dreams even more
affordable. With the new and improved APS,
new students will now have the opportunity
to receive up to $32,000 ($8,000 per year) in
scholarship money, an increase of $1,000 to
$2,000 a year over previous APS levels.
Previously, incoming freshmen have
received between $4,000 and $24,000 ($1,000
to $6,000 per year) in scholarships, based on
a combination of their GPA and ACT or SAT
scores. Now, freshmen can expect to receive
between $8,000 and $32,000 ($2,000 to $8,000
in APS scholarships each year). Transfer
students, who previously could expect to
receive between $1,500 and $4,000 annually,
based on their transfer GPA, can look forward to receiving between $2,500 and $6,000
annually as they complete their undergraduate degree.
For example, a freshman with a 3.0 GPA
and an 18 composite ACT score receives
$16,000 ($4,000 per year); and a freshman
with a 3.75 GPA and 28 composite ACT score
receives $32,000 ($8,000 a year). A transfer
student with a transfer GPA between 2.5 and
2.99 receives $2,500 per year; a GPA between
3.0 and 3.49 gets them $4,000 per year, and a
GPA over 3.5 guarantees them $6,000 a year.
“The Andrews Partnership Scholarship
is an exciting and significant investment in
our students as they make an investment
in a Christian university education that
will help them fulfill God’s calling for their
lives,” said Stephen Payne, vice president of
Enrollment Management. “As the program
expands next year, it can bring significantly
more money; in fact, it can mean as much
as $8,000 to $32,000 over four years to help
cover the cost of a degree.”
Students can log onto http://connect.andrews.edu/invest/aps and plug in their test
scores and GPA into the APS calculator to
find out exactly how much they can expect
to receive.
FOCUS
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Grand opening of new WAUS studios
When you tune in to your 24-hour Classical Connection for that Chopin
prelude or NPR news brief, your favorite programming now originates
from WAUS 90.7FM’s new studios located in the Howard Performing Arts
Center.
To celebrate the move, all university and community members were
invited to a grand opening and open house on Sunday, January 22, 2006.
Highlighting the event was a festive program in the Howard Center performance hall that included speeches and presentations by station manager Sharon Dudgeon and university President Niels-Erik Andreasen; musical selections by the Andrews University Sinfonietta directed by Claudio
Gonzalez; the Andrews University Wind Symphony with conductor Alan
Mitchell and John E. N. Howard, who served as a special guest conductor;
and solo vocal performances by graduate student Bradley Krueger, tenor.
A ribbon-cutting ceremony and reception followed the well-attended
concert program.
The studios’ relocation may not enhance the sound of that Vivaldi violin
concerto you hear during your morning commute, but WAUS staff and
generous contributors alike will certainly benefit. Of the move, WAUS
manager Sharon Dudgeon says, “We’re so pleased about our new home in
the Howard Performing Arts Center. Our new location,” Dudgeon continues, “allows us to be more accessible to the community while continuing
to offer quality classical music in the Michiana listening area.”
Above: John Howard
guest-conducts the
University Wind
Symphony
Far left: Evan Closser,
student announcer, on
air in the new studios
Left: Official ribbon
cutting

Far left: The new
WAUS boardroom
Left: A celebration
reception followed
the opening
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Student Week of Spiritual Emphasis
Student Week of Spiritual Emphasis 2006, held January 2328, proved to be a spiritually enriching event for everyone
involved. Each day, a different student was responsible for
presenting two inspiring messages—one during morning chapel and one for evening worship. When Spiritual
Emphasis 2006 culminated in a special Sabbath worship service at Pioneer Memorial Church, five Andrews
University students had shared their passion for Christ
and dedication to refocusing the spiritual lens on campus.
Michelle Boothby kicked off the week with her chapel
message, “Give Me Liberty or Give Me Death,” followed
by an evening vespers presentation entitled, “What is
Truth?” Tuesday’s speaker was Naomi Best, whose twopart “Get Real” message inspired students to rethink spirituality. “We Must Be the Change We Wish to See,” with Liz
Luna, constituted Wednesday’s message. On Thursday,
Solomon McCullum gave students something to ponder
with his messages: “We Don’t Know But the World Does”
and “Choices.” Nestor Soriano covered Friday’s presenta-

Jean-Marcel Clouzet preached at Pioneer Memorial Church on
Sabbath morning, Jan. 28

tions with his talks entitled “I Will Not Deny You” and
“Above the Clouds.” Finally, Campus Ministries’ assistant
chaplain for outreach, Jean-Marcel Clouzet, offered the
Sabbath message, “Jonah: Escaping an Inevitable God.”

Bible Knowledge Award (above)
At the Seminary’s annual Colloquy on January 31, Ray McAllister, a
blind seminary doctoral student, received the Robert & Madeline
Johnston Bible Memorization Award for memorizing and reciting
500 verses of the Bible in Hebrew in an hour and 20 minutes.

Bobby Harrison (left)
Bobby R. Harrison (BFA ‘81), associate professor and director of art at
Oakwood College in Alabama, presented “Obsessed with the Ivorybilled Woodpecker,” on Tuesday, March 7, in Price Hall.
Harrison recounted the story of the ivory-bill’s close encounter
with extinction and traced the thrilling resurrection of this modernday phoenix. See pp. 19–20 for the full story of Harrison’s discovery.
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“A Legacy of Freedom” weekend
The life of Dr. Martin Luther King Jr. was honored
throughout the 5th annual “A Legacy of Freedom” celebration weekend, held January 13-17.
On Friday evening, the subject of inclusion and living beyond stereotypes about race was the theme of
Fusion, a student-run devotional service in the Howard
Performing Arts Center. On Saturday, a dramatic oration
of one of Dr. King’s sermons was delivered by Seminary
student Tamara Strickland in the New Life Church.
Saturday evening’s Gospel Choir Festival included Benton
Harbor-based recording artists Donald Sykes and Curtis
Gulldedge, both of whom infused the night with rich
melodies.
At the annual Freedom Banquet on Sunday evening the
first-ever Freedom Awards were presented to five community members. Georgia Boggs of Niles was honored for
her work as mentor and counselor for young people, her
involvement in various political organizations, and her
contribution to building a better community through the
Niles Housing Council and Niles City Council.
Larry and Sandy Feldman of St. Joseph received the
award for their contribution to
freedom from racism exhibited
by the establishment of All
God’s Children Choir, which
uses music to join together children of all races.
Sarita Mayhawk, a resident
of Berrien Springs, though
confined to a wheel-chair, was
honored for living her life in
the generous spirit of freedom.
Often forced to prove to her
teachers that her disabilities
were only physical, Sarita
finished a bachelor’s degree in
business, worked for H&R Block
as a tax preparer, has served
with the local 4-H Club, and
now volunteers her time to the
Black Student Christian Forum
alumni chapter at Andrews.
Walter B. T. Douglas, retired
Andrews professor, was honored for his work as a pastor and educator, for helping
to establish the All Nations
Adventist Church, and for
founding the Center for
Multiculturalism and Diversity
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at Andrews University.
The banquet’s keynote speaker was spirited 92-year-old
Anita Mackey, who has been a lifetime member of the
NAACP, and has devoted much of her life to medical and
clinical social work.
A rousing speech titled “Turning the Other Cheek: The
Power of Nonviolence” delivered by Dr. John M. Fowler,
associate director of education
for the General Conference of
Seventh-day Adventists, provided the climax for Monday’s
10:30 am convocation. The
program also featured several
musical groups, including the
International Speech Choir and
the Sound of Bengal.
Several workshops on Monday
afternoon were well attended by
campus and community alike,
and the commemorative weekend concluded with a University
Assembly on Tuesday morning,
where a Student Freedom Award
was presented to Andwele
Worrell for his inclusive leadership of the Caribbean Club.

Above: Anita Mackey
Left: Freedom Award recipients: l–r
Georgia Boggs, Walter Douglas, Larry
Feldman, Sandy Feldman and Sarita
Mayhawk (seated)
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Dayton PT program closes after more than a decade of success
After over a decade, the Dayton Master in Physical
Therapy program through Andrews University has closed
its doors. Created to facilitate the overwhelming need for
physical therapists in the Dayton, Ohio area, the program
successfully graduated over 350 students.
The Dayton PT program was well known in its field for
its small-group, hands-on approach to educating physical
therapists. Students took part in tutorial groups and handson labs to practice their skills. In addition, guest speakers
and specialists were brought in for lectures and assisted
in tutorials and labs. According to Patty Dunham, former
administrative assistant for the PT program in Dayton, the
students in the program were “skilled at looking for information, thinking out of the box, and thinking on their feet.”
The program first opened in September of 1994 in response
to the shortage of physical therapists in the area. The program was initiated in early 1993 by the Greater Dayton Area
Hospital Association (GDAHA) and thrived under the direction of Daryl Stuart. “Not only was it a wonderful educational
experience for our students, but it also spread the name of
Andrews University into a broader realm,” says Dunham.

The last few years of the Dayton PT program were
both a struggle and a triumph. Financial resources and a
decrease in applications led to the decision to close, but
faculty, staff, and students worked together to graduate
the final class. During the last year of operation, the program was led by a former graduate of the inaugural class
of 1996, Philip Anloague. Also, Wayne Perry, department
chair on the main Andrews campus, offered support to the
program. The final class worked under the supervision
of only two faculty, and one half-time staff member. The
members of the class of 2005, the final class to graduate
from the Andrews University Master of Physical Therapy
program, received their diplomas in front of the Kettering
Seventh-day Adventist Church.
In 2005, the need was again expressed by the GDAHA
for physical therapists in Dayton. With their support and
the hard work of department chair Philip Anloague, the
program was transferred to the University of Dayton campus and was upgraded to a Doctor of Physical Therapy
(DPT) program.

Creative Arts Festival
Members of the Andrews University community rolled
up their sleeves and got creative during the 12th Annual
Creative Arts Festival the week of February 21–26. The arts,
in all forms, were celebrated through a variety of events
and activities. The James White Library hosted daily arts
and crafts demonstrations on topics such as wildlife painting, creative stamping, and watercolors. They also held gallery exhibits and daily brown-bag concerts featuring music
from all over the world.
Those interested in the visual arts went on a gallery
crawl across campus on Tuesday night, viewing photog-
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raphy and paintings from Andrews students and staff
members, and those who preferred to wax poetic enjoyed
an evening of original poetry and jazz on Thursday.
Things got dramatic on the weekend with two theatrical performances. On Saturday evening, students in this
semester’s play-production class acted in two studentwritten plays, “Nurse!” by Daniel Bedell and
“Existentialism for Breakfast” by Elizabeth Lechleitner, an
event sponsored by the honor society of Phi Kappa Phi. On
Sunday, audience members enjoyed the student-organized
production of Edmund Rostand’s “The Romancers.”

FOCUS
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Dairy sweeps milk production awards

Health careers job fair

The Andrews University Dairy swept the
top spots in milk production awards at the
annual meeting of the Berrien County Dairy
Herd Improvement Association held on Dec.
21, 2005. The awards included:
• “High Herd in Milk”—This coveted award
was due to the 28,450 pounds of milk on
average that each cow gave last year. That
equals 3308 gallons of milk per cow!
• “High Herd in Butterfat”—The AU cows
averaged 980 pounds of butterfat.
• “High Herd Increase in Milk”—The amount of milk AU cows
gave in 2005 was 8.2% more than they gave in 2004.
• “High Cow in Milk”—This award was given to cow #311 for her
outstanding production of 42,001 pounds of milk! The average
cow in Michigan gives about 22,000 pounds of milk a year.
• “High Cow in Butterfat”—The winner of this award was cow
#1634 who produced the richest milk of 4.4% butterfat for a total
of 1686 pounds last year.
The Dairy also boasts of nine old cows that have produced more
than 200,000 pounds of milk in their lifetimes. Much of the milk
produced goes to Old Europe Cheese, Inc. in St. Joseph, Mich.
Some of it also goes to Das Käse Haus in Middlebury, Ind. An
infant-formula plant in Indiana also buys milk from the Andrews
dairy on occasion.
The AU Dairy and Farm employs more than sixty students
throughout the year and eight full-time staff. Several students are
in the Dairy Herd Management program training to become topnotch dairy managers and herders. We thank all of them for their
excellent work!

The six health science departments at
Andrews University came together for the annual Health Careers Job Fair held on January
30, 2006. Students from physical therapy,
nursing, social work, speech-language pathology and audiology, nutrition and dietetics,
and clinical lab science brought their résumés
to the Howard Performing Arts Center for
the recruiting event, which was sponsored by
the Office of Student Success. Representatives
from forty-eight institutions across the country accepted résumés and discussed career
options with students.
Though the event was intended for recruiting purposes, many students attended it
as a means of not only getting information,
but also making contacts within their field.
Physical Therapy student Rodrigo Correa said,
“I found the job fair to be helpful since it let
me know what they are looking for in physical
therapy and it gave me an opportunity to start
building a network.” Senior speech-language
pathology and audiology major Kelli Karst
also found the fair to be a useful resource
and said that “people were very receptive to
résumés and it was helpful to be able to meet
people in my field. It was a really good experience for me seeing that opportunities will be
available to me in May.”

Parent giving program launched
A new fundraising initiative at Andrews University assists funding for scholarships, facilities renovations, faculty support, curriculum development and increased student activities. In an effort
to enhance the educational opportunities available to students,
this parent-led project targets other parents with a mutual concern
in their children’s education.
Though still in its early stages, the Parent Giving program has
already raised over $25,000 from parents of current students. Two
couples, both parents of undergraduates and alums of Andrews
University, head the campaign. Dan and Carol Lewis act as Parent
Chairs while Laurence and Debbie Habenicht are the Freshman
Parent Chairs. Dena King, Coordinator of Annual Giving at
Andrews says, “They are visible examples of parents who give generously to support Andrews University even while they are paying
tuition for one or more students.”
For more information regarding the Parent Giving program,
contact Dena King at (269) 471-7428 or dena@andrews.edu.
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