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presenting solutions that will last forever. Christ must be 

presented as the center of family life in these seminars and 

as the key to happy families. By this time the Bay Islands' 
members should feel more comfortable in meeting people at a 

point of interest. By meeting the peoples' needs, they can 
be led a step closer to Christ. The task of these seminars 
is simply to help people move from their present concerns to 
ultimate concerns, helping them realize that positive 
solutions to their family problems are found in Christ.

Response Seminars
Having established friendships and built confidence, 

the next step will be to conduct response seminars in order 
to help the Bay Islanders move a step closer to Christ. 
Because so many people do not have a Christian background, 
the first of these seminars should be nondoctrinal in its 
approach. It is only when Christ has been accepted as a 
personal savior that SDA doctrines should be taught. Bascom 
states that "when people accept doctrinal and prophetic 

truth before accepting Christ, they have a new set of
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opinions, but their hearts remain unchanged."1 Possible 

topics could include: "Handling discouragement," "How do I 
know God's will?" "How can I study the Bible?" "The power of 

personal faith," and Learning how to pray."

These seminars should blend the daily felt needs of the 
envitees with the answers presented in Scripture and should 
show them, step by step, how to accept Christ.

Every session should close with a short devotional 
related to the topic of the seminar session. This is not a 
time for doctrinal lessons, but rather an opportunity to 
illustrate how the loving truths of God apply to the 
enrichment of one's life and are relevant to the needs of 
modern people.
Doctrinal Seminars

Once friendships have been established through the 
contact and bridge seminars, Daniel and the Revelation 
seminars could be introduced. By this time confidence should

xMaurice Bascom, Adult Sabbath School Lessons: Biblical 
Models of Soul Winning (Silver Spring, MD: Department of 
Church Ministries, General Conference of SDA, 1994), 41.
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have been developed and the envitees should be prepared to 
listen to deeper biblical messages. It is only when Christ 

has been accepted as Savior that SDA doctrine will become 

meaningful and acceptable. It is imperative that our new 

friends find Christ and love Him before they are introduced 
to doctrines.

After friendships have been established through the 
felt needs and bridge seminars, our new friends should have 
confidence in the church's ability to provide answers to 
their doctrinal questions. Doctrinal seminars provide 
opportunities to answer the spiritual questions people have.

Conclusion
For church growth to become a dynamic process, the 

local church must play the key role. Karl Barth states, 
"First and supremely it is God who exists for the world. And 
since the community of Jesus Christ exists first and 
supremely for God, it has no option but in its own manner 
and place to exist for the world."1 One of the indispensable 

forms of ministry in the local church is building

xKarl Barth, "The Community for the World, " in 
Theological Foundations for Ministry, ed. Ray S. Anderson 
(Grand Rapids: Eerdmans, 1979), 499.
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relationships and ministering within the local community.1 
Ministry in all its forms must became a way of life if the 
church is to grow or even survive. The church's mission, 

then, authenticates its place in the world. Through its 

participation with the world and its service for the world 
it can meaningfully enter into the process of taking the 
gospel into the world. Ultimately a healthy church must gave 
birth to new churches.

If the local church is to reflect the apostolic church, 
then the entire membership must be involved in ministry. The 
church must be a friendly and loving community. It must be a 
place where all people will feel loved, appreciated and 
accepted. That ministry can take many forms. It can be 
general or specific, doctrinal or involve secular 
activities, but if the members of the church fail to fully 
participate in the mission of the church, the church fails 
to be what it exists for. Each member has a vital role to 
play in the church and in the community. The church of the 
Bay Islands must come to realize that only after it has

xGene A. Getz, Sharpening the Focus of the Church 
(Chicago: Moody Press, 1974), 31-36.



successfully made contact with the people in their 
communities will the traditional forms of evangelism be
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successful.



CHAPTER 6

SUMMARY, RECOMMENDATIONS, CONCLUSIONS

Summary
The Seventh-day Adventist message entered Central 

America as early as the late 1870s when Elizabeth Gauterau 
began to send Christian literature to her family and friends 
in the Bay Islands. In 1885 with Elizabeth's arrival on the 
Bay Islands of Roatan, the SDA church grew and expanded 
until Hutchins, a minister from the U.S., was sent to the 
Bay Islands to organize the church and strengthen the new 
work.

For many years the SDA church was faced with many 

problems. Several churches and schools were begun, but there 
was no one to coordinate these institutions. The Islanders 
were not happy with the situation and thought about the 
establishment of a mission. This was granted, and in 1986 
the Bay Islands Mission was organized but not without a 
multiplicity of problems. Leaders, departmental directors,

95
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and pastors employed on the Bay Islands are not culturally 
compatible. Many speak only broken English and, therefore, 

are unable to effectively minister to the needs of the 
English-speaking people.

The quality of leadership and lack of English pastors 
has led to many problem in the English-speaking churches. 
Adding to the problem, English materials are rarely 
available, evangelistic methods are not effective, and 
little emphasis is placed on the needs of the English- 
speaking churches. What is even more tragic is that the 
veracity of these statements has been proven in application. 
There has not been one new English-speaking church 
established in the Bay Islands over the last two decades, 
and some of the churches are experiencing membership 
declines and could possibly be closed in the future.

The SDA church has not only failed to gain as a 
percentage of the population and to increase the number of 
churches, but it has failed to even keep pace with the 
general population growth of the Islands, so that today 
there are only ten English churches for every four thousand 

persons in the Bay Islands. Presently the SDA church does 
not even have as many church members or as many churches
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organized per thousand population as it had in 1900.

Recommendations

I am convinced that if the Bay Island churches adopt
new methods of evangelism, church renewal and revitalization

will result. No matter what the churches decide to do, it is
important that every church does something to make
disciples. Lawrence Richards points out:

The making of disciples is an interpersonal and 
transactional process, involving teacher and 
learner in a wide range of real life experiences.
The support and nurture of God's life within seems 
to require a life-context, a model from whom those 
being discipled can learn, and a transactional 
relationship between persons.1
The church must implement some plan to move people from 

merely sitting in the pews Sabbath after Sabbath, to 
participating in the fulfillment of the great command to go 
and teach all people. I recommend:

1. Church growth, in all its forms, should be taught to 
the Bay Islands' mission leaders and pastors. Church growth 
skills will improve each pastor's and leader's capabilities 
for mission outreach as each works within the framework of

Lawrence 0. Richards, Christian Education (Grand 
Rapids, MI: Zondervan Publishing House, 1975), 32.
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their spiritual gifts.

Since it is natural to resist change, the programs, as 
presented in this project, can become successful only- 

through an educational process. Leaders and members of the 
churches must all be educated regarding the need and value 
of innovative outreach programs.

2. More flexibility in evangelistic methods should be 
encouraged. There is not enough elasticity; there is undue 
conservatism and reluctance to learn new lessons; there is 
attachment to stereotyped forms that have the odor of 
antiquity. The pace of life in the Islands is changing so 
rapid that what worked ten years ago often has no impact at 
all today. SDA evangelistic methods have remained unchanged 
since the nineteenth century. It is time to try some new 
approaches.

3. The Bay Islands Mission must employ well-trained 
English leaders and pastors. This move will not be easy, 
recognizing that these workers will have to be acquired with 
a great deal of expense, but it will pay off in the long 
run.

4. The Union and Mission should be encouraged to change 
their autocratic management style. Undue use of arbitrary
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power, is too often wielded by the Union committee; undue 

authority is sometimes lodged in one person. Issues, 

affecting scores of intelligent, able, and devoted laborers 
in the field, who know the needs and conditions of the work 

as no one else can, are too often decided by a Union 
committee whose members do not know English-speaking 
culture and customs of the Bay Islands. Bay Island English- 
speaking Adventist must be integrated into the boards and 
committees at both the Union and Mission level if confidence 
is to be restored and financial backing increased.

5. Pastors should stress that each member has a 
personal responsibility to become involved in seeking the 
salvation of others. Pastors must become visionary 
motivators and trainers so that the laity will become 
involved in missionary work.

6. The church should become an equipping center where 
the members of the church can be trained. Ellen G.
White reminds us that part of the minister's work is

to keep the church alive by teaching its members 
how to labor with him for the conversion of sinners. 
This is good generalship; and the result will be 
found far better than if he should seek to perform
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the work alone.1

7. Ministers and the laity should plan wisely, as 

faithful stewards. They should not hover over churches 
already organized but should do aggressive evangelistic 
work, teaching the word of God and doing house-to-house 
evangelism in places that have not yet heard the truth.

8. A church-growth task force should be establish with 
laity, mission leaders, and pastors as members. This task 
force should be responsible to

a. Develop English Materials
b. Raise finances for outreach programs
c. Train laity and leaders in church growth
d. Target groups in the various communities for

evangelism and outreach programs
9. The Bay Islands Mission should begin a pilot project 

using seminars as an evangelistic tool. The long-range 
objective of such a program should be to improve 
interpersonal relationships among the church members, 

improve the members' understanding of Scriptures and health,

^hite, 357. On pp. 122 and 123 she also states: "Let 
every worker in the Master's vineyard, study, plan, devise 
methods, to reach the people where they are."
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improve the church members' relationship with the 
surrounding community, and increase the membership of the 
church through mission outreach.

Conclusion

The local church should be considered the center where 
stewards are trained for extending the mission of the 
church. Church growth is the result of an active church 
which extends the good news of salvation to the world around 
it.

It is my hope that as these plans are implemented, that 
the number of English-speaking churches and the number of 
members double over the next seven years. It is my dream 
that each Adventist church become strategically located as a 
resource center for church growth.

For this to become a reality, however, the English 
churches of the Bay Islands must set priorities, goals, and 
objectives that can easily be translated into plans of 
action. Without such intentional planning, the Bay Islands' 
English-speaking churches will never emerge to become a 
people of mission.

It is my dream to see the English churches become more
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effective in evangelism, more adaptable to the methods of 
evangelism, better at accomplishing goals and maintaining 
mission purpose, and developing and changing in ways that 
improve effectiveness.

This dissertation, "A Strategy to Reach the English- 
Speaking People of the Bay Islands of Honduras," challenges 
both the Bay Islands Mission, and pastors, in the closing 
years of the twentieth century, to make a reappraisal of 
their attitudes towards, and participation in, the growth of 
churches among the English-speaking people.
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HOW TO CALCULATE GROWTH RATES
Standard church growth calculations and comparisons use two rates: annual 
growth rates (AGR) and decadal growth rates (DGR). We will describe them one 
at a time.

1. ANNUAL GROWTH RATES (AGR)

Annual growth rates (AGR) compare the growth of the church 
from one successive year to another. They answer the important 
question: exactly how much did our church grow in a particular 
year? AGR is expressed in percent (%). Annual growth rates can 
be either positive or negative. When they are calculated, they 
are then plotted on bar graphs like the one below.

There is more than one way to calculate AGR, but here is 
the one we recommend:

Subtract the earlier year's membership from the later year's 
membership. (Note: your figures must be one year apart, not more.) 
Divide the answer by the earlier year. Then multiply this answer 
by 100 (this changes the decimal to percent).

Example: A church has: 350 members in 1978
U75 members in 1979

What is the annual growth rate?

Step 1. 475 - 350 .= 125 (L -'B )x (00
Step 2. 125 -f350 = .357
Step 3. .357 x 100 = 35.7% AGR

Here is how a church's AGR bar graph might look for ten years:
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HOW TO CALCULATE GROWTH RATES

2. DECADAL GROWTH RATES (DGR)

Decadal growth rates (DGR) are used for determining the 
rates of growth across a period of more than one year. DGR is 
a standard measurement that can be used not only for ten years 
(a decade, thus "decadal") but for two or five or 20 or any number 
of years. Converting growth for any period to what the growth 
would have been for ten years allows for ready comparision, and 
therefore is valuable in diagnostic efforts. You will want to master 
DGR calculations for use on graphs on the next few pages.

A. Sample calculation for ten year period.

When you have data that are ten years apart (such as 1969- 
1979), follow the same procedure as you did for AGR;

Example: A church has 180 members at the end of 1969
640 members at the end of 1979 (ten years)

Step 1. 640—180 = 460 
Step 2. 460-5-180 = 2.56'
Step 3. 2.56 x 100 = 256% (DGR)

B. Calculation for other than a ten year period.

When your figures are not ten years apart; there are two ways 
to obtain the DGR which will convert the rate over the period of ~ 
years you have to a ten-year rate , thereby enabling you to use it 
for comparison with other churches or with other periods for the 
same church. One is to use a calculator as described in paragraph
C. The other is to use the appendix tables as follows:

Growth Rate Tables (see appendix)
Divide the latest year's membership by the beginning year's 

membership. This will give you the ratio of "latest" to "beginning" 
(L/B) for that number of years. Go to Table A in the appendix and 
locate the number (or number nearest to yours) in the left hand 
column "L/B". Then in the column under the number of years, locate 
the AAGR (Average Annual Growth Rate). Now turn to Table B  ̂
and locate the AAGR nearest to your AAGR. Read the corresponding 
DGR.

Example: A church has: 500 members at the end of 1973
700 members at the end of 1979 (six years)

Step 1. 700* 500 = 1.4
Step 2. 1.4 on Table A for 6 years is AAGR = 5.77%
Step 3. Locate 5.77% on Table B between 5.70% and 5.82%.
Step 4. Read nearest listed DGR 76%.
Note: One can see in this example the more accurate DGR

would be 75%. If a more precise DGR is desired follow 
_________ instructions below Table B, page 39.____________________
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C. Electronic calculation for other than a ten year period

In order to do this calculation, which is more precise, you
will need an electronic calculator which has the y and 1/x functions.

Here is how to do it. (Caution: push only the buttons indicated:)

Example:(same as manual calculation on last page): 500 in 1973
700 in 1979 (6 years)

your display
Step 1. Clear calculator 0
Step 2. 700 (latest membership), / 700
Step 3. -r- 700
Step 4. 500 (earliest membership) 500
Step 5. = 1.4
Step 6. yx 1.4
Step 7. 6 (number of 1973-1979) 6
Step 8. 1/x 0.16666
Step 9. = (wait until answer shows!) 1.057
Step 10. yX 1.057
Step 11. 10 (for ten years) 10
Step 12. = (wait until answer shows!) 1.752
Step 13. x 1.752
Step 14. 100 100
Step 15. - 175.2
Step 16. 100 100
Step 17. = (answer is DGR) 75.2% or 75%

NOTE: Decadal growth rates should be rounded to the nearest
whole number.

PRACTICE CALCULATING DGR:
To make sure you understand the calculations for DGR, try the 
following and see if you get the correct answer:

1. Simple (10 yrs): 350 members 1969
850 members 1979. (answer:142% DGR)

2. Table or 500 members 1974
electronic: 850 members 1979 (5 yrsXanswer: 18996 DGR) (see note)

NOTE: 19096 DGR is the nearest number reflected on Table B.
However, by simple calculations (interpolation) as described 
at bottom of Table B you can obtain a more precise DGR.



AJtTENDIX I
AVERAGE ANNUAL GROWTH RATE (AAGR)
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2 2 .4 2 %  
2 2 .8 7 %  
2 3 .3 0 %  
2 3 .7 3 %  
2 4 .1 6 %  
2 4 .5 7 %

12.71%13.16%
13.61%
14.04%
14.47%
14.89%
15.30%
15.71%
16.11%
16.50%

1 6 . 88%
17.26%
17.64%
18.00%
18.36%
18.72%
19.07%
19.42%
19.76%
2 0.0 9%

10.80% 
11.18% 
11.56% 
11.92% 
12.28% 
12.64% 
12.98% 
13.32% 
13.66% 
13.99% 
14.31% 
14.63% 
14.94% 
15 .25%  
15.55% 
15.85% 
16.14% 
16.43% 
16.71% 
16.99%

9 .3 9 %  
9 .7 2 %  

10.04% 
10.36% 
10.67% 
10.97% 
1 1.27% 
11.56% 
11 .85%  
12 .14%

8 .3 0 %
8.5 9 %
8 . 88%
9 .1 6 %
9 .4 3 %
9.7 0 %
9.9 6 %

10 . 22%
10 .47% .
10.72%

12.41%
12.69%
12.96%
13.22%
13.48%
13.74%
13.99%
14.24%
14.48%
14.72%

7 .4 4 %
7 .7 0 %
7.96%'
8 . 20%
8 .4 5 %
8 .6 9 %
8.9 2 %
9 .1 5 %
9 .3 7 %
9 .6 0 %

4 .9 0 %
5.07%
5.2 4 %
5.40%
5.56%
5.71%
5.8 6 %
6 . 01%
6 .1 6 %
6 .3 0 %

10.96% 
11. 20% 
11.44% 
11.67% 
11.90% 
12.12% 
12.34% 
12.56% 
12.77% 
12.98%

9 .8 1 %
10.03%
10.24%
10.44%
10.65%
10.84%
11.04%
11.23%
11.42%
11.61%

3.65%
3.78%
3.90%
4.0 2 %
4.1 4 %
4.2 5 %
4.36%
4.47%
4 .5 8 %
4.69%

2.91%
3.01%
3.1 1 %
3.2 0 %
3.3 0 %
3.39%
3.48%
3.56%
3.6 5 %
3.73%

6 .4 4 %  
6 .5 8 %  
6 .7 1 %  
6 .8 5 %  
6 .9 8 %  
7. 1 1% 
7 .2 3 %  
7 .3 6 %  
7 .4 8 %  
7 .6 0 %

1.45% 
1.49%  
1.54% 
1.59% 
1.64% 
1 . 68% 
1.72% 
1.77%  
1.81% 
1.85%

4.79%
4.89%
4.99%
5.09%
5.12%
5.28%
5.38%
5.47%
5.56%
5.65%

3.82%
3.90%
3.98%
4 .0 5 %
4 .1 3 %
4.2 0 %
4.2 8 %
4 .3 5 %
4.4 2 %
4.4 9 %

0 .9 6 %
0 .9 9 %
1.0 3%
1.0 6%
1.09%
1. 12%
1.1 5%
1.17%
1. 20%
1.2 3%

1.89%  
1.93%  
1 .97% 
2.01% 
2 .0 4 %  
2 .0 8 %  
2 . 12% 
2 .1 5 %  
2 .1 9 %  
2 . 22%

1.2 6%
1.28%
1.31%
1.3 3 %
1.3 6%
1.38%
1.4 1%
1.43%
1.4 5%
1 .4 8 % '3 .2 0

3 .4 0
3 . 6 0
3 .8 0
4 . 0 0
4 . 2 0
4 . 4 0
4 . 6 0
4 . 8 0
5 .0 0
5 . 5 0
6 .0 0
7 . 0 0
8 . 0 0
9 . 0 0

10.0011.00
16 .0 021.00
2 6 .0 0

47.36%  
50.37% 
53.26% 
56.05% 
58.74% 
61.34% 
63.86%  
66.31%  
68.69%  
71.00%  IT

3 1 .0 0
3 6 .0 0
4 1 .0 0
4 6 . 0 0
5 1 .0 0
6 1 . 0 0
7 1 .0 0
8 1 .0 0  
9 1 . 0 0

101.00

“  3000%“ 
3500% 
4000% 
4500% 
5000% 
6000% 
7000% 
8000% 
9000% 

10000%

17% 
81.71%  
91.29% 

100 . 00%  
108.01% 
115.44% 
122.40% 
151.98% 
175.89% 
196.25% 

T R . 1 4 %  
230.19% 
244.82% 
258.30% 
270.84% 
293.65% 
314.08% 
332.67% 
349.79% 
365.70%

33.75%
35.79%
37.74%
39.62%
4 1.42%
43.16%
44.83%
4 6.45%
48.02%
49.53%

" 53 . 14%

2 6 .19%
2 7.73%
29 .2 0 %
3 0 .6 0 %
3 1 .9 5 %
3 3.24%
3 4.49%
3 5.69%
3 6.85%
37.97%to:

56 .51%
6 2.66%
6 8.18%
7 3.21%
77.83%
82.12%

100 . 00%
114.07%
125.81%
135.96%
144.95%
153.04%
160.43%
167.23%
179.47%
190.28%
200 . 00%
208.86%
217 .02%

1.63% 
43 .1 0 %  
4 7 .58%  
51.5 7%  
55.1 8%  
58.4 9%  
6 1 .5 4 %  
7 4 .1 1 %  
83 .8 4 %  
9 1 .8 6 %

2 1.3 9%
2 2.6 3%
2 3.8 0%
2 4 .9 2 %
2 5.9 9%
2 7.0 2%
2 8.0 1%
2 8.9 6%
2 9.8 8%
3 0 .7 7 %
3 2 .8 6 %
3 4.8 0%
3 8.3 1%
41 .4 2 %
4 4 .2 2 %
4 6 .7 8 %
4 9 .1 3 %
58 .7 4 %
66 . 10%
7 2 .1 2 %

98 .7 3 %  
104 .77% 
110.16% 
115 .06% 
119 .54% 
127 .54% 
134.56%  
140 .82% 
146 .50% 
151.69%

77 .2 4 %
81 .7 1 %
8 5 .6 9 %
89 .2 9 %
92 .5 7 %
9 8 .4 1 %

103.49%
108.01%
112.08%
115.80%

18.08%
19.10%
20.08%
21 . 01%
21 .9 0 %
22 .7 5 %
2 3.5 7%
24 .3 6 %
2 5 .1 2 %
2 5.8 5%
27 .5 8 %
2 9.1 7%
3 2.0 5%
34.59%
3 6.8 7%
38.95%
4 0 .8 5 %
4 8 .6 0 %
54.49%
5 9.2 7%

15.65%  
16.53%  
17.36%  
18 .16%  
18 .92%  
19.65% 
20.3596 
21 . 02% 
21 . 66% 
2 2 .2 8 %

6 3 .3 2 %
6 6 .8 5 %
6 9 .9 8 %
72 .8 0 %
7 5.3 6%
7 9 .9 1 %
8 3 .8 5 %
8 7 .3 4 %
9 0 .4 9 %
9 3 .3 4 %

2 3 .7 5 %
2 5 .1 0 %
2 7 .5 4 %
2 9 .6 8 %
3 1 .6 1 %
3 3.3 5%
3 4 .9 5 %
4 1 .4 2 %
4 6 .3 1 %
5 0.2 7%
31767% ”

5 6 .5 1 %
59 .0 7 %
6 1 .3 8 %
6 3 .4 7 %
6 7 .1 7 %
7 0 .3 8 %
7 3 .2 1 %
7 5 .7 4 %
78 .0 5 %

13.80%
14.57%
15.30%
15.99%
16.65%
17.29%
17.89%
18.48%
19.04%
19.58%
2 0.8 5%
2 2.0 3%
24.14%
25.99%
2 7.6 5%
29.15%
30.53%
36.08%
4 0.2 5%
43.62%TOT
4 8 .9 1%
51.08%
53.02%
54.79%
57.90%
6 0.5 8%
6 2 .9 5 %
6 5.0 7%
6 6.9 9%

12.33% 
13 .02%  
13.67% 
14.28% 
14.87% 
15.43% 
15.97% 
16.49% 
16.98% 
17.46% 

I S . 59% 
19.62% 
21 .48%  
2 3 .1 1%  
24.57%  
25.89%  
27.10%  
3 1 .9 5%  
3 5 .5 9 %  
3 8 .5 2%

8 .0 6 %
8 .5 0 %
8 .9 1 %
9 .3 1 %
9 .6 8 %

10.04%
10.38%
10.71%
11 . 02%
11 .33%

4 0.9 7%
4 3.1 0%
4 4.9 7%
4 6 .6 5 %
4 8.1 7%
5 0.8 5%
53.15%
55.18%
57.00%
58.65%

12.04%
12.69%
13.85%
14.87%
15.78%
16.59%
1 7.3 3%
2 0 .3 0 %
22 .5 0 %
24 .2 6 %

5.99%
6 .3 1 %
6.6 1 %
6 .9 0 %
7.1 8 %
7.4 4 %
7.6 9 %
7.9 3 %
8.1 6 %
8.38%

4 .7 5 %
5.0 2 %
5.26%
5.49%
5.7 0 %
5.91%
6 . 11%
6 .2 9 %
6.4 8 %
6 .6 5 %

2$.  73% 
26 .99%  
2 8 .0 9%  
2 9 .0 8%  
29 .9 7 %  
3 1 .5 3%  
3 2 .8 7%  
3 4 .0 4 %  
3 5 .0 8%  
3 6 .0 3 %

8 .9 0 %
9.3 7 %

10. 22%
10.96%
11.61%
12. 20%
12.74%
14.87%
16.44%
17.69%

2 .3 5 %
2.4 3 %
2.5 9 %
2 .7 1 %
2 .8 1 %
2 .9 1 %
3 .0 1 %
3.1 0 %
3.1 9 %
3 .2 7 %

1.5 6 %
1.6 5 %
1.7 2 %
1.8 0%
1.87%
1.9 3 %
2 . 00%
2 .0 6 %
2 . 11%
2 .1 7 %

7 .0 6 %  
7 .4 3 %  
8 .0 9 %  
8 .6 7 %  
9 .1 9 %  
9 .6 5 %  

10.07% 
I I . 7 5% 
17.95% 
13.92%

18.73%
19.62%
2 0.4 0%
21 . 10%
21 .72%
22.82%
23.76%
24.57%
2 5.3 0%
25.96%

3 .4 7 %
3 .6 5 %
3.9 7 %
4 .2 5 %
4 .4 9 %
4 .7 1 %
4 .9 1 %
5 .7 0 %
6 .2 3 %
6 .7 3 %

14.72%
15.41%
16.01%
16.55%
17.03%
17.87%
18.59%
19.22%
19.77%
2 0.2 7%

7 .1 1 %
7 .4 3 %
7 .7 1 %
7 .9 6 %
8 .1 3 %
8 .5 7 %
8 .9 0 %
9 .1 9 %
9 .4 4 %
9 .6 7 %

2 .3 0 %  
2 .4 2 %  
2 .6 3 %  
2 .8 1 %  
2 .9 7 %  
3 .1 2 %  
3 .2 5 %  
3 .7 7 %  
4 .1 4 %  
4 .4 4 %
4 .6 9 %
4 .8 9 %
5 .0 8 %
5 ,2 4 %
5 .3 8 %
5 .6 3 %
5 .8 5 %
6 .0 3 %
6 . 20%
6 .3 5 %

FINDING THE AAGR AND PGR

Step I: Find AAGR by dividing members (or churches) for ''latest'* year by
"beginning’* year members (L/B). In "L/B’’ column locate the number 
closest to your answer, then locate the AAGR in the appropriate year 
column.

Step 2: Convert AAGR to DGR by going to the 10 year column and locate
the number you have for AAGR per Step I above (or the closest 
number to it). Once you’ve located the number, move horizontally 
across to the left to the "%!NCR” column and read the DGR.

Note: If the exact number doesn't appear in the 10 year column, turn to
Table B which is an expanded 10 year column. If the exact number 
is there, read the corresponding DGR. If not, and you want to get 
the exact number, follow the steps outlined below Table B.

R - 10



1 AbLi± b APPENDIX 11

DECADAL GROWTH RATE (DGR) 
EXPANDED 10 YEAR AAGR TABLE 

(see instructions below)

L/B AAGR DGR L/B AAGR DGR L/B AAGR DGR L/B AAGR DGR L/B AAGR DGR L/B AAGR DGR
1.01 . 10% 1% 1 .9 6 6 .9 6 % 96% 3 .0 0 11.61% 200% 4 .0 4 1 4 .9 8 % 304% 5 . 0 8 1 7 .6 5 % 408% 6 . 6 0 2 0 .7 7 % 560%
1 .0 2 .2 0 % 2% 1.98 7 .0 7 % 98% 3 .0 2 11 .69% 202% 4 .0 6 15 .04% 306% 5 . 1 0 1 7 .6 9 % 410% 6 . 7 0 2 0 .9 5 % 570%
1 .0 3 .3 0 % 3% 2 . 0 0 7 .1 8 % 100% 3 .0 4 11 .76% 204% 4 . 0 8 1 5 .1 0% 308% 5 . 1 2 1 7 .7 4 % 412% 6 . 8 0 2 1 .1 3 % 580%
1.04 .3 9 % 4% 2 . 0 2 7 .2 8 % 102% 3 .0 6 11.83% 206% 4 . 1 0 1 5 .1 5 % 310% 5 . Id I 7 . 7 § % 414% 6 . 9 0 2 1 .3 1 % 590%
1 .0 5 .4 9 % 5% 2 .0 4 7 .3 9 % 104% 3.08 1 1 .91% 208% 4 . 1 2 1 5 .2 1% 312% 5 . 1 6 1 7 .8 3 % 416% 7 . 0 0 2 1 .4 8 % 600%
1 .0 6 .5 8 % 6% 2 .0 6 7 .4 9 % 106% 3 .1 0 11 .98% 210% 4 .1 4 1 5 .2 7% 314% 5 . 1 8 1 7 .8 8 % 418% 7 . 2 0 2 1 .8 2 % 6 20%
1.07 .6 8 % 7% 2 . 0 8 7 .6 0 % 108% 3 .1 2 1 2 .0 5% 212% 4 . 1 6 15.32% 316% 5 . 2 0 1 7 .9 2 % 420% 7 . 4 0 2 2 .1 6 % 6 40%
1 .0 8 .7 7 % 8% 2 . 1 0 7 .7 0 % 110% 3. 14 1 2 .1 2% 214% 4 . 1 8 15.38% 318% 5 . 2 2 1 7 .9 7 % 422% 7 . 6 0 2 2 .4 8 % 660%
1 .0 9 .8 7 % 9% 2 . 1 2 7 .8 0 % 112% 3 .1 6 12 .19% 216% 4 . 2 0 15.43% 320% 5 .2 4 1 8 .0 1 % 424% 7 . 8 0 2 2 .8 0 % 680%
1 .1 0 .9 6 % 10% 2 .1 4 7 .9 0 % 1 14% 3 .1 8 12 .26% 218% 4 .2 2 15.49% 322% 5 . 2 6 1 8 .0 6 % 426% 8 . 0 0 23.11 700%
1 .1 2 1. 14% 12% 2 . 1 6 8 .0 1 % 116% 3 .2 0 12.33% 220% 4 .2 4 15.54% 924% 5 . 2 8 1 8 .1 0 % 428% 8 . 2 0 2 3 .9 2 % 72 0%
1 . 14 1 .3 2 % 14% 2 . 1 8 8 .1 0 % 118% 3 .2 2 12 .40% 222% 4 . 2 6 15.60% 326% 5 . 3 0 1 8 .1 5 % 430% 8 . 4 0 2 3 .7 2 % 74 0%
1 .1 6 1. 50% 16% 2 .2 0 8 .2 0 % 120% 3.24 12 .47% 224% 4 .2 S 15.65% 328% 5 . 3 2 18 .1 9 % 432% 8 . 6 0 2 4 .0 1 % 76 0%
1 .1 8 1 .6 7 % 18% 2 . 2 2 8 .3 0 % 122% 3 .2 6 12 .54% 226% 4 .3 0 1 5 .7 0% 330% 5 .3 4 18 .2 4 % 434% 8 . 8 0 2 4 .2 9 % 780%
1 .2 0 1 .8 4 % 20% 2 .2 4 8 .3 9 % 124% 3.28 12.61% 228% 4 . 3 2 1 5 .7 6% 332% 5 .3 6 18 .2 8 % 436% 9 . 0 0 2 4 .5 7 % 80 0 %
1 .22 2 . 0 1 % 22% 2 .2 6 8 .5 0 % 126% 3 .3 0 12.68% 230% 4 .3 4 15.81% 334% 5 .3 8 18 .3 3 % 438% 9 . 2 0 2 4 .8 5 % 820%
1 .24 2. 17% 24% 2 . 2 8 8 .6 0 % 128% 3 .3 2 12 .75% 232% 4 .3 6 15.86% 336% 5 . 4 0 1 8 .3 7% 440% 9 . 4 0 2 5 .1 2 % 840%
1 .2 6 2 . 3 4 % 26% 2 .3 0 8 .6 8 % 130% 3 .3 4 1 2 .8 2% 234% 4 . 3 8 15.92% 338% 5 .4 2 18 .4 1 % 442% 9 . 6 0 2 5 .3 8 % 860%
1 .2 8 2. 50% 28% 2 .3 2 8 .7 8 % 1 32% 3 .3 6 12 .8 8 % 236% 4 . 4 0 15.97% 340% 5 .4 4 1 8 .4 6 % 444% 9 . 8 0 2 5 .6 4 % 880%
1 . 30 2 . 6 6 % 30% 2 .3 4 8 .8 7 % 1 34% 3 .3 8 12 .95% 238% 4 . 4 2 16.02% 342% 5 .4 6 1 8 .5 0 % 446% 1 0 .0 0 2 5 .8 9 % 900%
1 . 32 2 . 8 2 % 32% 2 .3 6 8 .9 7 % 136% 3 .4 0 13 .02% 240% 4 .4 4 16.07% 344% 5 .4 8 18 .5 4 % 448% 10.2 0 2 6 .1 4 % 920%
1.34 2 . 9 7 % 34% 2 .3 8 9 .0 6 % 138% 3 .4 2 13.08% 242% 4 . 4 6 16.13% 346% 5 . 5 0 18 .5 9 % 450% 1 0 .4 0 2 6 .3 9 % 940%
I . 36 3 . 1 2 % 36% 2 .4 0 9 .1 5 % 140% 3.44 1 3 .1 5% 244% 4 .4 8 16. 18% 348% 5 .5 2 1 8 .6 3 % 452% 1 0 .6 0 2 6 .6 3 % 960%
1 . 38 3 . 2 7 % 38% 2 .4 2 9 .2 4 % 142% 3.46 13 .22% 246% 4 . 5 0 16.23% 350% 5 .5 4 18 .6 7 % 454% 1 0 .8 0 2 6 .8 7 % 980%
1 .4 0 3 . 4 2 % 40% 2 .4 4 9 .3 3 % 144% 3 .4 8 13 .28% 248% 4 .5 2 16.28% 352% 5 . 5 6 18 .7 2 % 456% 1 1 .0 0 2 7 .1 0 % 1000%
1 .4 2 3. 57% 42% 2 .4 6 9 .4 2 % 146% 3 .5 0 13 .35% 250% 4 .5 4 16.33% 354% 5 .5 8 1 8 .7 6 % 458% 12.0 0 2 8 .2 1 % 1 100%
1 .44 3 . 7 1 % 44% 2 .4 8 9 .5 1 % 148% 3 .5 2 13 .41% 252% 4 .5 6 16.38% 356% 5 . 6 0 1 8 .8 0 % 460% 1 3 .0 0 2 9 .2 4 % 1200%
1 .4 6 3 .8 6 % 46% 2 .5 0 9 .6 0 % 1 50% 3.54 13 .48% 254% 4.5 S 16.44% 358% 5 . 6 2 1 8 .8 4 % 462% 1 4 .0 0 3 0 .2 0 % 1300%
1 .4 8 4 . 0 0 % 48% 2 . 5 2 9 .6 8 % 152% 3.56 13 .54% 256% 4 . 6 0 16.49% 360% 5 .6 4 1 8 .8 9% 464% 1 5 .0 0 3 1 .1 0 % 1400%
1 . 50 4 .  14% 50% 2 .5 4 9 .7 7 % 154% 3 .5 8 13 .60% 258% 4 . 6 2 16.54% 362% 5 .6 6 1 8 .9 3 % 466% 1 6 .0 0 3 1 .9 5 % 1 500%
1 . 52 4 . 2 8 % 52% 2 . 5 6 9 .8 6 % 156% 3 .6 0 13.67% 260% 4 .6 4 16.59% 364% 5 .6 8 1 9 .9 7% 468% 1 7 .0 0 3 2 .7 5 % 1600%
1 . 54 4 . 4 1 % 54% 2. 58 9 .9 4 % 158% 2 .6 2 1 3 .7 3% 262% 4 .6 6 16 .64% 366% 5 .7 0 19 .0 1 % 470% 1 8 .0 0 3 3 .5 1 % 1700%
I . 56 4 . 5 5 % 56% 2 . 6 0 10 .03% 160% 3.6 4 13.79% 264% 4 .6 8 16.69% 368% 5 . 7 2 1 9 .0 5 % 472% 19.0 0 3 4 .2 4 % 1800%
1 . 58 4 . 6 8 % 58% 2 . 6 2 10.11% 162% 3 .6 6 13.85% 266% 4 . 7 0 16 .74% 370% 5.74'- 19 .0 9 % 474% 2 0 .0 0 3 4 .9 3 % 1900%
l .6 0 4 . 8 1 % 60% 2 .6 4 10 .19% 164% 3 .6 8 13.92% 268% 4 .7 2 16.79% 372% 5 . 7 6 19. 14% 476% 2 1 . 0 0 3 5 .5 9 % 2000%
1 .6 2 4 . 9 4 % 62% 2 . 6 6 10.28% 166% 3 .7 0 13.98% 270% 4 .7 4 16.84% 374% 5 .7 8 1 9 .1 8% 978% 2 2 .0 0 3 6 .2 2 % 2100%
1 .6 4 5 . 0 7 % 64% 2 . 6 8 10 .36% 168% 3 .7 2 14 .04% 272% 4 .7 6 16 .89% 376% 5 .8 0 19 .2 2 % 480% 2 3 .0 0 3 6 .8 3 % 2200%
1 .6 6 5 .2 0 % 66% 2 . 7 0 10.44% 170% 3.74 14.10% 274% 4 .7 8 16.93% 378% 5 . 8 2 19 .2 6 % 482% 2 4 .0 0 3 7 .4 1 % 2300%
1 .6 8 5. 32% 68% 2 . 7 2 10 .52% 172% 3 .7 6 14 .16% 276% 4 .8 0 16.98% 380% 5 . 8 4 1 9 .3 0% 989% 2 5 .0 0 3 7 .9 7 % 2400%1 .7 0 5 . 4  5% 70% 2 .7 4 10.61% 174% 3 .7 8 14 .22% 278% 4 .8 2 17.03% 382% 5 .8 6 19 .3 4 % 486% 2 6 . 0 0 3 8 .5 2 % 2500%1 .7 2 5. 57% 72% 2 . 7 6 10.69% 176% 3 .8 0 14 .28% 280% 4 .8 4 17.08% 384% 5 . 8 8 19 .3 8 % 488% 2 7 . 0 0 3 9 .0 4 % 2 600%1 .74 5 .7 0 % 74% 2 . 7 8 10.77% 178% 3 .8 2 14 .34% 282% 4 .8 6 17 .13% 386% 5 . 9 0 1 9 .4 2 % 490% 2 8 . 0 0 3 9 .5 5 % 2700%1 .7 6 5 . 8 2 % 76% 2 . 8 0 10 .84% 180% 3.84 14 .40% 284% 4 .8 8 17 .18% 388% 5 .9 2 19 .4 6 % 492% 2 9 . 0 0 4 0 . 0 4 % 2800%1 .7 8 5 . 9 4 % 78% 2 . 8 2 10.92% 182% 3 .8 6 14 .46% 286% 4 . 9 0 17 .22% 390% 5 .9 4 1 9 .5 0 % 494% 3 0 .0 0 4 0 .5 1 % 2900%1 .8 0 6 . 0 5 % 80% 2 .8 4 11.00% 184% 3 .8 8 14 .52% 288% 4 . 9 2 17.27% 392% 5 . 9 6 1 9 .5 4 % 496% 3 1 .0 0 4 0 .9 7 % 3000%1 . S2 6 . 1 7 % 82% 2 . 8 6 11.08% 186% 3 .9 0 14 .58% 290% 4 .9 4 1 7 .3 2% 394% 5 .9 8 19.5896 498% 3 6 .0 0 4 3 . 1 0 % 3500%1 .84 6 . 2 9 % 84% 2 .8 8 11.16% 188% 3 .9 2 1 4 .6 4% 292% 4 .9 6 17.37% 396% 6 . 0 0 1 9 .6 2 % 500% 4 1 . 0 0 4 4 .9 7 % 4 000%1 . 8b 6 . 4 0 % 86% 2 . 9 0 11.23% 190% 3 .9 4 14 .70% 294% 4 .9 8 1 7 .4 1% 398% 6 . 1 0 1 9 .8 2% 510% 4 6 . 0 0 4 6 . 6 5 % 4 500%1 .8 8 6 . 5 2 % 88% 2 . 9 2 11.31% 192% 3 .9 6 14 .75% 296% 5 .0 0 1 7 .4 6% 400% 6 . 2 0 2 0 .0 2 % 520% 51 .0 0 4 8 . 1 7 % 5000%1 .9 0 6 . 6 3 % 90% '*\94 11.39% 194% 3 .9 8 14 .81% 298% 5 .0 2 17 .51% 402% 6 . 3 0 2 0 .2 1 % 530% 6 1 . 0 0 50; 8 5% 6000%1 .9 2 6 . 7 4 % 92% 2 . 9 6 11.46% 196% 4 . 0 0 14.87% 300% 5 .0 4 17. 56% 404% 6 . 4 0 2 0 .4 0 % 540% 7 1 . 0 0 . 5 3 . 1 5 % 7000%
1 .9 4 6 . 8 5 % 94% 2 .9 8 11.5 4% 198% 4 .0 2 1 4 .9 3% 302% 5 .0 6 17 .60% 406% 6 . 5 0 2 0 .5 8 % 550% 8 1 . 0 0

9 1 . 0 0
101.00

55.1896 8 000%  
5 7 .0 0 %  9 0 0 0 %  
5 8 .6 5 %  10000%

INSTRUCTIONS FOR FINDING DGR

10 y e a r  p e r io d : D iv ide  " la te s t "  m e m b e r s  by "beg inning". 
L o c a t e  th e  n u m b e r  c lo se s t  to  your  answ er  in co lu m n  l /B  . 
R e a d  b o th  AAGR a n d  DGR.

O t h e r  th a n  10 y e a r  p e r io d ;

S tep  1: L o c a t e  AAGR using Ta bic  A.
S te p  2: O n  Tab le  B, in AAGR c o lu m n  lo c a te  AAGR fro m  

Tab le  A.
S te p  3: R e a d  co r resp o n d in g  DGR.

(see  ex a m p le  on page 16):

If e x a c t  AAGR number  does not appear  on Ta ble  B, by 
choosing  th e  c lose st  number  you will still  be within  one 
p e r c e n t  (1%) of  th e  e x a c t  DGR (up th rough DGR of 
500%). H owever ,  if you w an t  to  c a lc u la te  a  more  
p rec i se  DGR, you  ca n  make  the  following ca lc u la tion  
(in terpola t ion) .

F inding  DGR to  t h e  n e a r e s t  1%:

A. Up to 500% D G R ,  i n c r e m e n t s  on T a b le  B a r e  e v e ry  2%  D GR. 
The fo llowing e x a m p le  shows you how  to  o b t a in  D GR to  the  
n e a re s t  1%:

Example : (say your  A A G R is 11.88%)

$t<-'P l: AAG R DGR
- A  1 1 .8 3 %

F r o m  Ta ble  B
206,% ' 

B a j _ . 8 7 % >  207%
C  1 1 .9 1 %  208%

S tep  2: 1 1.87% is n e a r e s t  your  AAG R o f  1 1.88% for  a  DGR 
of  207%.

*  N o te :  To f in d  B, s u b t r a c t  A f r o m  C, d iv ide  an sw er  by
2, a n d  a d d  th i s  a n s w e r  t o  A. C - A

—2— * A - B

Above 500%, DGR in c rem en ts  on Ta ble  B a r e  10% or more .A  
similar  p rocess  c a n  be used to  d e t e r m in e  a more  prec ise 
DGR.You m a y  n ee d  to  r e p e a t  th e  above  fo rm ula  2 o r3  t imes  to 
narrow the  answer down to th e  n e a re s t  1%.

R - 11
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