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The tendency is to go slow on church discipline among young 
pastors, either because of the distaste involved, inexperience, 
a kind of tender heartedness for "their" converts, or possibly 
other reasons. One of these other reasons could be the liberal 
attitude which comes from a "certain" view of righteousness by 
faith, which is now popular in the Seventh-day Adventist 
church vis-a-vis the yester-year legal ism charge levelled 
against the church.

In conclusion, I would say that both groups realize that 
church discipline is an important function of the church, but 
the young pastor gives it low priority, while the senior men 
need to cushion their approach somewhat.1

In answering the same question another conference president

says:

There are few of our pastors who demonstrate that they have 
really come to terms with the real meaning, purpose and out­
comes of discipline. There is a consciousness of right and 
wrong and in most cases a strong inclination to maintain right. 
There is the factor of pressure from the general church 
community, church board, and special interest groups within 
the church resulting from the combination of the pastor's 
background references, his awareness of duty and his response 
to pressures; you discover an attitudinal profile from lax 
to ultra rigidity. . . .  On the other hand the average church 
board member usually demands action to keep the church clean.2

These responses indicate a group of ministers who are en­

countering some problems with their approach to church discipline. 

They are either too lax or too rigid, or are often responding to 

the pressures from the church. This condition could be due to the 

fact that, as one suggested,

within the church there is a very narrow concept of discipline, 
the main reason for this being the idea that discipline is for 
those who have fallen from grace or who are problematic. Hence, 
usually when we talk about discipline in the West Indian church, 
we are looking at some form of expression of displeasure and 
non-acceptance, a punitive measure which the church must exact 
on all those who infringe the fundamental standards of conduct.3

^Ibid., respondent B, answer 2. 
2
Ibid., respondent C, answer 2.

Ibid., answer 3.
3
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In spite of the tendencies of the older pastors to be more

rigid and the younger pastors to be more liberal, the conference

presidents agree that there is the need for a more systematic

approach to church discipline that will aid in the restoration of

the member. One president simply states: "In most cases I do not

•believe that a systematic approach is followed to restore the

disciplined member to full church membership."^ Another president

concedes: "I think that we fall short in this respect. I am not

satisfied that every effort is made to restore the disciplined

„2ones.

This effort must be made. The erring member must be aware 

of the church's love for him/her. They must not get the impression 

that the church is anxious to get rid of them. It is important 

that the discipline of the member be done in a caring, concerned, 

and loving manner. The attitude of the pastor is very important 

if this is to be achieved.

^Ibid., respondent A, answer 3.
2
Ibid., respondent D, answer 3. Having worked as a pastor 

in the Caribbean Union for many years I can identify with the 
opinions expressed by the presidents. They offer an accurate picture 
of the situation in regards to church discipline in the region. 
Therefore, their call for a more systematic approach to church 
discipline as restoration must be heeded.



CHAPTER IV

CASES OF CHURCH DISCIPLINE IN THE 

CARIBBEAN UNION

There are indications, as noted in chapter III, that the 

pastors in the Caribbean Union are concerned with church discipline, 

but they have varied attitudes as they perform in this capacity.

Some are rigid, others are liberal, and few, if any, have a system­

atic approach for the restoration of the erring member.

This chapter is an attempt to illustrate the kinds of church 

discipline practiced in the Caribbean Union. The information was 

obtained by interviewing three pastors of that Union. They were 

asked to give an example of church discipline in which they were 

involved and the rationale for their actions.

Case 1

A seventy year old man was baptized in a crusade, and six 

months later it was discovered that he was smoking tobacco. It was 

brought to the attention of the pastor by some members who testi­

fied that the new member was smoking in public.

The pastor investigated and found that the allegation was 

true. The new member was indeed having a hard time overcoming his 

smoking habit. The pastor saw this as a violation of God's 

command and an embarrassment to the church because "people saw
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him as a smoking Seventh-day Adventist."

The pastor then proceeded to lecture the new convert about 

his body being the temple of God, and that his smoking was a 

flagrant violation of Christian standards, while at the same time 

he was hampering the witness of the church in the village.

The new convert responded by informing the pastor of his 

difficulties in overcoming the habit. The pastor felt that he was 

not trying hard enough because of the fact that he gave i.t up before 

baptism was indicative of his ability to resist even after baptism.

The pastor visited the member occasionally to find out how 

he was doing. After three months there was no change, so the case 

was taken to the church board.

The church board decided that he was indeed letting down 

the standard of the church. They decided to censure him for six 

months. The pastor informed the member of the action taken. The 

six months were to give him some time to make an effort to change.

If the time expired and there was no change, other actions would 

be taken.

After the six months the case was reviewed and the sanction 

was not reinforced because "it seemed as if he received the 

victory."

An Evaluation

Here is a man who was smoking for over fifty years and was 

having a difficult time overcoming his addiction. It seemed as if 

he wanted to do what was right and was desperately in need of help. 

The pastor and the church, though aware of his problem,
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were very rigid in their approach. They extended to him a period 

of time to work out his problem, but offered no moral or practical 

help. Their main interest seemed to be the protection of the 

church. It seems that very little consideration was given to how 

the church could best help to restore the member.

Fortunately, the member was not excommunicated, but even 

after the period of censure expired the pastor was not too sure 

that the member overcame his smoking problem. The successful 

handling of this case demanded that the member be given the 

priority. "What is his problem? What can I do to help him over­

come? What is the church's responsibility?" The answers to these 

questions could have provided a framework for dealing with the 

member.

His problem was one of addiction. This is hard to over­

come. It is a problem that most people struggle with for years. 

This is the case of a struggler. The man admitted his problem, 

therefore the church and the pastor should have seen it as an 

opportunity to offer some practical suggestions to enable him to 

overcome his problem. It is important to encourage one when he 

fails and to celebrate when he succeeds. Although the church must 

protect itself from flagrant sinners, the member should always be 

aware that the church is willing and able to work along with him 

to overcome his problem and not simply eager to deny membership 

if he fails.

This approach would have done a few things: it would have 

given the offender confidence in his new religion because of its 

caring posture; it would have helped the member to gain the victory
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over a life-long habit; it would have saved the church from having 

to take any public steps in disciplining the member; and the main 

impact would have been the restoration of the member.

Case 2

The pastor was new, and he wanted to get a quick hold of 

the condition of the church, so he called a church board meeting. 

They discussed a few things and then proceeded to examine the 

church membership records. While taking this indepth look at the 

names, one name was called that engendered an involved discussion.

The young lady in question had just left the island to 

reside in the United States of America. The vast majority of the 

church board argued that before she left her lifestyle was 

questionable--she was living a life of immorality. They then 

suggested that she should be disfellowshipped. Without proper 

investigation, the pastor concurred, and they voted that the name 

be taken off the record.

Three months later the young lady requested a transfer of 

membership. They wrote back to her church, informing them that the 

young lady was no longer a member of their church.

An Evaluation

Unfortunate as this incident was, it is not an isolated 

occurrence in the Caribbean Union. When a pastor goes to a new 

church he routinely examines the church's record with the church 

board. His aim is mainly to get a true picture of the church's 

membership and problems. Many church board members, however, see 

this as an opportunity to get the new pastor to do what they think
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was left undone by his predecessor. Because most pastors are 

vulnerable at this time, they succumb to the pressures of the 

board.

This was exactly what happened in this case. The pastor 

completely abdicated his responsibility and concurred with the 

church board. He made the decision without hearing from the 

accused. This leads one to the conclusion that the decision was 

not designed to help the member but to protect the church.

If the discipline had been aimed at the restoration of the 

member, the accusing members would have spoken privately to the 

member as soon as her misconduct became apparent. This kind of 

confrontation is advocated in Matt 18:15-17. However, since they 

had failed to do so, the pastor could have suggested that the per­

son could no longer be considered a liability to the church since 

she had moved, so no decision should be made until they could verify 

that the member's present lifestyle was immoral. This could have 

saved the member, the pastor, and the church the embarrassment that 

ensued. Loving confrontation is needed to facilitate the restor­

ation of the erring member.

Case 3

A pastor was preaching in one of his churches and perceived 

a lack of spirituality. He candidly told them that something was 

wrong with the church. There was no immediate response. But while 

visiting, some members told him that the church was having problems 

with adulterous members. He learned of a specific case when a 

member told him that his niece was having an affair with a prominent 

member of the church.



84

The pastor proceeded to try to solve the problem. He.went 

first to the brother and confronted him with the problem. The 

brother admitted having a relationship with the young lady, but 

saw nothing wrong with it. He sought the advice of the pastor as 

to what he should do. The pastor suggested that if she were that 

important to him he ought to marry her.

The pastor then went to see the lady. He informed her of 

what he had heard. She admitted that she was having an affair 

with the man and promised to end the relationship if marriage was 

not forth-coming.

The relationship continued, and the pastor thought that he 

could do nothing to help the couple, so he took the case to the 

church board. The couple was found guilty of adultery and was dis- 

fellowshipped.

Since the couple had been members of the church for many 

years they continued to attend the services. Two months after the 

church's action the man requested baptism. The pastor rejected him 

because he judged the man as not being ready. The man eventually 

left the island for America where he rejoined the church through 

baptism. The pastor ended his term of ministry in that island 

without rebaptizing the lady.

When asked, "What would you have done differently if you 

had to do it over?," the pastor replied, "I would have visited 

them a little more."

An Evaluation

The pastor must be credited with his keen discernment for 

spiritual impotence, and for his willingness to confront the erring
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members as soon as he heard of their misconduct. The erring members 

admitted their sins and asked for his suggestions, but his sug­

gestions were too simplistic and threatening to be immediately 

implemented. The ultimatum was to get married or discontinue the 

relationship. The couple could not concede to either demand; 

therefore, the pastor asked that they be disfellowshipped, and they 

were.

Fortunately, the couple kept on attending services. This 

gave the pastor a splendid opportunity to work toward their 

complete restoration. Nevertheless, very little was done. This 

incident again suggests that some pastors and churches in the 

Caribbean Union of Seventh-day Adventists are more concerned with 

the status of the church than with a systematic approach to restore 

the member.

These examples are presented not to be unduly critical, but 

to illustrate how easy it is to divert the emphasis in church 

discipline away from its goal of restoration.



CHAPTER V

GUIDELINES FOR CHURCH DISCIPLINE IN 

SEVENTH-DAY ADVENTIST CHURCHES IN 

THE CARIBBEAN UNION

The Seventh-day Adventist pastors and churches in the 

Caribbean Union believe in discipline. The evidence presented 

above indicates that there is a tendency on the part of some 

pastoral leaders to protect the church and its standards rather 

than to make an all out, prolonged effort to restore the erring 

member. Several factors seem to encourage this:

1. The communities are small and the sins of the members 

are easily known. Many leaders believe that every wrong needs to 

be punished to vindicate the church in the eyes of the world.

2. The pastors have many churches and are too busy to 

take the time that is required to really know all the members and 

their problems. Frequently the pastor learns about the problems 

when they are common knowledge, and by then his reaction is simply 

to ignore it or to implement a punitive measure.^

3. Many of the members are not educated concerning the 

correct approach to discipline. They see discipline primarily as 

public action taken by the church against the erring member, and

^Appendix B, respondent A, answer 2.
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they often pressure the pastor into taking such an actionJ

4. The churches in the Caribbean Union are evangelistic

in nature. Therefore, the tendency is toward quick baptism. Many

times they become aware of the person's sins or bad habits months

after baptism. The local elder does not know how to deal with this

and the pastor is too busy in another crusade or church to help 
2

effectively.

These problems might not be unique to the Seventh-day 

Adventist churches in the Caribbean Union, but since they are 

present, there should be some guidelines to help pastors and churches 

be faithful to the Biblical view, and at the same time to assist the 

erring member and the church to understand and carry out their 

responsibilities. Their actions and decisions should always be 

motivated by the fact that the primary reason for discipline is 

the restoration of the member.

This chapter will enumerate and discuss guidelines that 

might aid in the restoration of erring members in the Seventh-day 

Adventist churches of the Caribbean Union. Below is an outline of 

suggestions that should be considered when dealing with (a) 

prospective members, (b) members, (c) erring members.

Prospective Members

1. Avoid haste in admitting new members.

By not rushing a person into baptism or membership the 

pastor has the opportunity to become better acquainted with the

^Ibid., respondent C, answer 2.
2
Ibid., answer 3.
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new member. This approach has three advantages: (1) The pastor 

will get to know some of his problems with respect to the Christian 

life-style and be able to help him resolve them before baptism.

(2) He will be able to establish a good relationship with the 

prospective member, one that will cause him to confide in the 

pastor during his future Christian life. (3) The pastor will stop 

the criticism of some members who believe that he is baptizing 

the unconverted.

This is not a call to take six months or a year before 

baptizing a person. It is a call to be sure that enough time, 

effort, and opportunity for relationship are given to a potential 

member.

2. Test the readiness and preparation of the prospective

member.

I am very much aware that judging is wrong, but testing the 

readiness of the prospective member is essential. It is important 

that he/she adheres to the doctrine of the church, but equally 

important is his/her attitude and behavior. The candidate should 

not only know the doctrines but should be able to understand, ex­

press, and live the kind of life peculiar to the church. It is 

not simply the present content of the church's message that is 

important but the willingness of the prospective member to seriously 

search the word of God and the future messages as they unfold."*

^Dean M. Kelley, Why Conservative Churches are Growing (San 
Francisco: Harper and Row, 1972), p. 125, suggests that this ap­
proach contributed to the growth of the Anabaptist and Wesleyan 
churches. It can therefore give us guidance in shaping and pre­
serving the integrity of the religious organization without vio­
lating the dignity or integrity of persons.
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This could be accomplished not by simply reading the beliefs 

of the church to them before the church or church board, but by 

addressing over a period of time on a "one to one" basis their 

attitude and willingness to conform now and in the future to the 

beliefs of the church. This approach would allow the prospective 

member not just to answer "I do" to the beliefs of the church, but 

he/she would be able to verbalize his/her approval or apprehension 

to the pastor. This would give the pastor or layperson the oppor­

tunity to help the prospective member reexamine the steps about 

to be taken.

The Members

1. Teach the members how to admonish one another, how to 

speak the truth in love, and how to confront each other about open 

sin.

Members of the church must realize that the mutual care of 

one another is their responsibility. This is the key element in 

Church discipline as restoration. Success in restoring the member 

depends on how well the entire membership carries out its function 

as caring brothers. This caring attitude depends upon the orien­

tation and.continued education received. Members of the church 

cannot afford to be indifferent about open sin in their lives or 

in the lives of fellow believers. There must be an ongoing 

process of forgiveness and loving confrontations.

This does not mean that Christians will be busy prodding, 

pushing, and picking on one another in order to establish a per­

fect community. It means that sin will rightly be seen not as acts
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selfish ambition, pride, condescension, contempt, self-righteous 

rigor, or self-justification. On the other hand, one must be 

sincerely humble, animated by a deep love for the brother, and 

must prayerfully apply that love so as to ensure the restoration 

of the brother.

The situation in the Caribbean Union demands that this 

approach be vigorously followed. A unified goal of restoring the 

erring member could eliminate the call for quick, punitive actions 

and facilitate a concerted effort to help the member work through 

his/her problem.

2. Treat the erring member as a brother.

Always remember that the erring member is a brother. 

Therefore, he should not be treated with indifference or disdain, 

but with love and concern. Jesus' methodology is applicable here 

(Matt 18:15-17). First, talk to him in private; then, talk to him 

in the presence of one or two. If unsuccessful in both, let the 

church deal with him, and if he fails to listed to the church, he 

must be considered as "a Gentile and tax collector."

The goal in all these steps is to gain the brother, i.e., 

to divert him from his evil way and restore him to the family of 

God. This is best done in the spirit of love--a love that will 

not be denied, that will not let the erring brother go, that will 

not spare him the ultimate decision of genuine repentance. This 

is the kind of love that should be practiced by all in the church. 

When this is done church discipline can be restoring because the 

membership in a church is regarded as responsible to love, admonish,
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encourage, and build up one another.^ This attitude is very 

important if church members will avail themselves to helping the 

erring brother overcome his problem.

3. Make an immediate effort to effect a change as soon 

as a sin comes to light.

This is not a suggestion to act hastily or to be unduly 

confrontational. It is a suggestion to cultivate a relationship 

that will entitle one to speak to a member whose sin is apparent. 

The first word one must speak is the gospel. Tell them that God 

is merciful and forgiving and that he wants them to change and 

experience a more abundant life.

4. Forgive a brother taken in a fault as often as he truly

repents.

Responding to Peter's question, "Lord, how many times shall 

I forgive my brother when he sins against me? Up to seven times?" 

Jesus said, "I tell you, not seven times, but seventy-seven times" 

(Matt 18:21-22 NIB). Our duty is to forgive the brother when he

Ibid., p. 32: "A couple had been members of the church 
for several years, were involved in ministry, and seemed to be 
growing. Then it was rumored that the wife was seeing another man. 
No one confronted her. Two years later, when it began to be rumored 
that a divorce was imminent, the pastor confronted the woman, tell­
ing her she would be taken off the church's rolls if she went 
through with the divorce. The woman was understandably upset. She 
complained that during the two years of the problem, no one had 
come to her. Yet now the pastor tells her the guillotine is about 
to fall. The situation could have deteriorated from there, but 
the pastor reacted with godly integrity. He apologized to the 
woman for not providing the proper spiritual counsel and support, 
and he committed himself to helping the couple in every possible 
way. While the situation is still bad, there has been no divorce. 
But the change in the pastor and the results in the congregation 
have been positive. He has been teaching the biblical concepts 
of confrontation and discipline, and many in his church are be­
ginning to practice them on every level."
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repents and encourage him not to despair, but allow God to lead 

him to repentance.

It was genuine repentance that facilitated his entrance 

into the church, and it is the only condition for continued 

acceptance. Repentance will inevitably mean the forsaking of a 

given sin. If the brother or sister wants Jesus' forgiveness 

he/she must follow Jesus' lifestyle. In church discipline we 

help one another see that justification and disci pieship are 

inseparable.

5. Always try to solve the problem before informing the 

church or someone else. The pastor should insist that this be 

done before discussing the name for disciplinary action.

The biblical pattern for the exercise of discipline out­

lined in Matt 18:15-18, makes it plain that one who goes to others, 

to the church, or to the general public with a brother's failure 

before seeking in humility and love to restore the brother on an 

individual and private basis has violated the biblical pattern. We 

can hurt the brother by our critical talk, through political 

activity in the church, through pressures from the pulpit, and in 

other ways. These are not biblical ways, and must not be employed 

by those who seek to restore the brother.

6. Treat each case individually.

Two people might commit the same sin, but their motives 

differ. Our main concern should not be the sin but the person.

What is happening in his/her life? Here again the guideline of 

Jesus to go and speak privately to the person is crucial. One 

should not probe but gently inform the person that he knows that
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he/she is hurting and as a loving and concerned brother he is 

there to help before the member becomes a victim of circumstances.

It might be that the person has suffered a loss or is going through 

an unpleasant experience. Helping him with this problem could 

solve the problem that is apparent to all. The pastor or lay­

person can be more helpful to members if each has maintained a 

good relationship with them and approached them with a deep intent 

to help.

7. The church should have a follow-up and supportive 

program for those who have sinned.

Sometimes there seems to be the tendency in fields where 

I have labored to forsake the erring member until an evangelistic 

meeting is in progress. The erring member should always be part 

of the church's program. Although it is the responsibility of the 

entire church to assist the member, the interest of the congregation 

could be best served if a group of trained laypersons were respons­

ible to work with the erring members. The erring members should 

be visited and informed about the activities of the church, in­

vited to attend those programs that meet their needs, and provide 

with comfort or enjoyment. They should know that the church is 

willing to work with them to ensure their full restoration.

The church might provide counseling resources to help 

those who are caught in faults and need biblical advice to resolve 

their problems. People who leave the church for one reason or the 

other should not be completely ostracized but, like the prodigal 

son, should always be cognizant of the fact that the church and 

the Lord are eagerly waiting to welcome them back home.



CONCLUSION

It is hoped that these guidelines have provided a framework 

for the successful restoration of the disciplined member. This 

approach was worked out because it is felt.that a punitive form of 

discipline is employed when there is a lack of information on how 

discipline can be best carried out. The Seventh-day Adventist 

church needs to be educated in a better way by being alerted to 

the teachings of the bible and the counsels of Ellen G. White.

By ensuring that the member is informed about his present 

status and future expectation as a caring community, there can be 

the development of a church which relates correctly and redemptively 

to the erring member, seeking above all things his restoration.
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Andrews University B e rr ie n  S p r in g s , M ic h ig a n  49104 (616)471-7771

Seventh-day Adventist
Theological Seminary February 5, 1981

Dear

I am presently engaged in the Doctor of Ministry program here at 
Andrews University. My Project-Dissertation will be "Church Disci­
pline as Restoration: Guidelines for its Implementation in the 
Seventh-day Adventist Churches in the Caribbean Union." The aim 
of this paper is to articulate a theologically based approach to 
church discipline and to arrive at a procedure that could help in 
the restoration of the disciplined, especially in the Caribbean 
Union. Such a paper cannot be written successfully without your 
help. Therefore, I would appreciate it if you would respond to the 
following questions as soon as possible. (By the end of February 
because of deadline.)

1. What are your views on the administering of church 
discipline? Do you believe that there should be less 
or more church discipline in the SDA church?

2. As you interact with other SDA pastors, how do you see 
their attitudes toward church discipline? Do they in 
general see discipline as an important function of the 
church, or do they give it low priority?

3. Would you say that in most cases a systematic approach 
is followed to ensure the restoration of the disciplined 
member?

4. Do you have any other comments?

Your answers are very important to this study, I can assure you that 
your answers will not be on display, but will be confidential and 
will serve in alerting me to the precise needs of our Union in the 
area of discipline.

Thank you very much for your cooperation. I will be looking forward 
to a quick reply.

Sincerely yours,

George M. King
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1. Views on the administering of Church discipline

A. Church discipline is restorative with respect to both the 

wrong doer and the corporate body.

B. It simulatneously aids in preserving the actual standards, 

spiritual integrity, and effectiveness of the church, within 

and without, as it deters the persistence in overt and pre­

sumptuous wrong-doing. However, in the administering of 

discipline, there are two basic principles that must be 

applied. These two principles are mercy and justice. The 

exact weight of each principle that is appropriate in each 

case should be largely determined by the case itself under 

study. However, in no case should one principle entirely 

obliterate the other.

2. Pastoral attitudes toward church discipline

A. Too many pastors' views on church discipline are quite 

rigid, while others tend to lack consistency. Pastors, 

however, on the whole, are apt to overlook or postpone 

discipline inadvertently, rather than deliberately, for one 

reason or another, e.g., pressure of work, the complex 

process of church discipline, etc.

3. The approach followed

In most cases I do not believe that a systematic approach is 

followed to restore the disciplined member to full church 

membership.

RESPONDENT A
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1. Views on the administering of Church Discipline

A. I firmly believe in church discipline. I feel it should

be exercised when necessary. I do not see it as a deterent 

against further misdeeds by the church member because posi­

tive conduct proceeds from conscious choice, through making 

the will captive to Jesus Christ.

B. I do not see church discipline as a punitive measure. If 

it were, then a member would accept the punishment, cool 

his conscience for having suffered, then go on to sin 

again--for we are aware that sin has its sweetness.

C. Also, my view of church discipline is that it reminds the 

church member of the quality of the experience in Christ 

and that misconduct impoverishes this experience.

D. Church discipline is necessary because one's life touches 

other people. (1) To refrain from discipline will cause 

the rest of the community of saints to bear the acidity of 

the misdeed. (2) Those outside of the community of saints 

need to know that the church's fair name must be preserved.

It is not the trampling of the offending member, merely,

but the upholding of ethical norms and principles, biblically 

based.

2. Pastoral attitudes toward church discipline

I would divide the pastors into two groups. (1) The senior Cs

mature men, and (_2) the fledglings, most recent graduates of

little experience.

RESPONDENT B
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Group 1: This group is rigid. Church discipline sometimes 

takes on the complexion of punishment. Not every 

senior pastor falls into this category. I believe 

that their long years of dealing with church problems 

cast them into this austere mold after a time.

Group 2: The young pastors "shy" away from church discipline.

Several reasons are responsible for this. Some of 

them are as follows: (a) Youth is more carefree.

(b) Inexperience causes them to "wink" as it were at 

disciplinary cases, (c) Young pastors evangelize 

more. The trend.these days is large baptisms concomi­

tant with just as large apostasies. The tendency is 

to go slow on church discipline among young pastors, 

either because of the distaste involved, a kind of 

tender-heartedness for "their" converts, or possibly 

other reasons. One of these other reasons could be 

the liberal attitude which comes from a "certain" 

view of righteousness by faith, which is now popular 

in the Seventh-day Adventist church, vis-a-vis the 

yester-year legalism charge leveled against the church

3. The approach followed

While some effort is usually made by the pastor, the church 

board, and the church to restore some disciplined members, in 

general I would not call that effort a systematic approach. 

Maybe, here and there, during a reclamation drive, or through 

the initiative of a particular pastor, church elder, officer, 

or member, a systematic effort might be made to restore a
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disciplined one, but it is not the general thing. Consequently, 

I cannot say that in most cases a systematic approach is

followed.
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Views on the administering of church discipline

A. Church discipline is a positive continuous process which 

aims at. developing Christlike characters in each member of 

the church.

B. The matter of discipline within the church is the under­

girding of its existence. Jesus wills that His church be 

an orderly body of followers in whom the Holy Spirit in­

dwells to effect God's plans, purposes, and to restore His 

character. Hence, the whole pastor-parishioner relationship 

is similar to that of Jesus and the twelve disciples. It

is an encounter of discipline through the teaching of the 

Holy Word, and its sole aim is the development of the 

Christ-like man through personal submission of Jesus as 

Saviour and Lord.

C. Jesus sent the Holy Spirit to be His chief agent in the work 

of discipline. In John's gospel his function is to convict 

of sin, convince of righteousness, teach all truth, and 

lead to Jesus. This I would think is as apt a definition

of church discipline to be found anywhere. It covers all 

the aspects and nuances of discipline. It takes the sinner 

and leads him into valid and objective self evaluation, re­

vealing his real strengths and weaknesses; creates within 

him the need to know and grow; shows him the gestalt of 

the right life; and introduces him to the person who can do 

for him all that needs to be done.

RESPONDENT C
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2. Pastoral attitudes toward church discipline

A. There are few of our pastors who demonstrate that they have 

really come to terms with the real meaning, purpose, and 

outcomes of discipline. There is a consciousness of right 

and wrong and in most cases a strong inclination to maintain 

right. There is the factor of pressure from the general 

church community, church board, and special interest groups ; 

within the church resulting from the combination of the 

pastor's background references, his awareness of duty, and 

his response to pressures; you discover an attitudinal pro­

file from lax to ultra-rigid. However, within this range 

most of our pastors are somewhere nearer laxness than ultra 

rigidity. On the other hand, the average church board member 

usually demands action to keep the church clean.

3. The approach followed

Within the church there is a very narrow concept of discipline, 

the main reason for this being that discipline is for those who 

have fallen from grace or who are problematic. Hence, usually 

when we talk about discipline in the West Indian church, we are 

looking at some form of expression of displeasure and non- 

acceptance, a punitive measure which the church must exact on 

all those who infringe the fundamental standards of conduct.

This negative aspect of discipline that is practiced in our 

churches is usually wrongly emphasized since the redemptive 

purpose is seldom ever communicated. In many instances this 

type of discipline is legalistic, impersonal, and sometimes 

reeks of the inhumane.
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1. View on the administering of church discipline

A. Church discipline is administered to express the disapproval 

of the church for careless living on the part of members 

that dishonor their Savior and bring a reproach on the 

church. The purpose of such discipline is to cause the 

member to change his course of action, seek pardon from

the Lord, and be restored to good and regular standing in 

the church.

B. If God could help us to take proper preventative measures, 

educating our members, then there will be less need for 

church discipline.

2. Pastoral attitudes toward church discipline

I am happy to report that the majority of our ministers are 

not over-anxious to administer church discipline. They do it 

rather reluctantly. There are still a few who seem bent on 

purifying the church and do administer discipline indiscriminately, 

but the majority are patient and do everything possible to re­

store the erring ones to good fellowship rather than meting out 

discipline. When everything has been done and there is no 

response, only then do they administer discipline. I believe 

the majority see it as an important function of the church 

and are judicious in administering it.

3. The approach followed

I think that we fall short in this respect. I am not satisfied 

that every effort is made to restore the disciplined ones. We

RESPONDENT D
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have been a bit callous in our dealing with the erring and we 

are working towards a change.
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