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ABSTRACT

FACTORS RELATED TO THE BRAIH DRAIN FROM THE MIDDLE 

EAST UNION OF THE AFRO-MIDEAST DIVISION

by

Najeeb W. Nakhle

Chairperson.: G o t t f r i ed  Oostervval
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ABSTRACT OF GRADUATE STUDENT RESEARCH 

P r o j e c t  Report

Andrews Univers ity  

Seventh-day Adven t is t  Theological  Seminary

T i t l e :  FACTORS RELATED TO THE BRAIN DRAIN FROM THE MIDDLE EAST UNION
OF THE AFRO-MIDEAST DIVISION

Name of re sea rche r ;  Najeeb W. Nakhle

Name and t i t l e  of facu l ty  a d v i s e r :  G o t t f r ied  Oosterwal,  Drs. L i t t .  e t
P h i l . ;  D .L i t t .

Date completed: May 1975

The migrat ion o f  the  t r a in e d  na t iona l  Seventh-day Advent is t  

Church workers i s  one o f  the  most c r i t i c a l  problems fac ing  p resen t-day  

church adm in is t ra to rs  in the  Middle East  Union of the Afro-Mideast  

Div is ion.  Because of t h i s  migra t ion  a ser ious  sho r tage  o f  t r a in e d  

personnel e x i s t s  a t  va r ious  l e v e l s  of the work of the  Seventh-day 

Adventist  Church in t h i s  union. This shortage r e s u l t s  from the bra in  

d ra in  which not only causes  lo s se s  in educated,  exper ienced ,  and g i f t e d  

personnel who are  d i f f i c u l t  to r e p lace ,  but i s  a l so  r e s p o n s ib le  fo r  the 

Seventh-day Advent is t  Church in the Middle East  Union lo s in g  members.

The purpose of t h i s  s tudy i s  twofold: (1) to develop a body of
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systematic  knowledge r e l a t i v e  to the  h i s t o r y  (growtJi and d e c l in e )  of 

the Seventh-day A dven t is t  Church in the  Middle East  Union, and (2) to 

explore  and i d e n t i f y  r e l a t e d  f a c to r s  concerning the m igra t ion  o f  the 

Seventh-day Adven t is t  n a t io n a l  workers.  This informat ion i s  based 

upon in te rv iews with former Seventh-day Advent is t  n a t io n a l  and overseas  

workers, and a l so  upon a ques t ionna i re  which was prepared and s e n t  to 

f i f t y  former n a t io n a l  workers who migra ted from the Middle East  Union 

to North .America.

Data in t a b l e s  and graphs,  throughout t h i s  study, show how the 

Seventh-day Advent is t  Church in the Middle Eas t  Union i s  s u f f e r in g  from 

a b ra in  d ra in .  I t  a l so  desc r ibes  the minor and major r e l a t e d  f a c to r s  

which have caused t h i s  migra t ion .  The minor r e l a t e d  f a c t o r s  de sc r ibe  

tfie church 's  f a i l u r e  to reach the m a jo r i ty  (Muslims) and the m inor i ty  

(C h r i s t i an s )  with the  gospel message, and a l so  i t s  f a i l u r e  to o f f e r  a 

t r a i n i n g  program which meets the needs of the  cons t i tuency  in t h i s  a rea .  

The major r e l a t e d  f a c t o r s  to the mig ra t ion  of the Seventh-day Adventis t  

n a t io n a l  workers were descr ibed  as fo l lows:  d e s i r e  to con t inue  o n e ' s

education,  u n f a i r  s a l a r i e s ,  a u t o c r a t i c  l e ad e rsh ip ,  lack  of  job s a t i s 

f a c t io n ,  lack o f  s e c u r i t y  of working with the church,  lack  of e q u a l i t y  

between n a t io n a l  and overseas  workers.

This i s  the f i r s t  o f f i c i a l  contemporary study of  how former 

n a t io n a l  workers pe rce ive  the reasons fo r  leav ing  t h e i r  jobs  in t h e i r  

home d iv i s io n  and m ig ra t ing  to North America. Considering the i n f o r 

mation received ,  i t  was concluded th a t  in o rder  to reduce the  r a t e  of  

the bra in  d ra in ,  the  Seventh-day A dvent is t  Church needs to give i n -  

depth study to how i t  can a s s i s t  the n a t io n a l  worker to be adequate ly
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t ra ined  and prepared to meet the needs of  h i s  own people ,  how i t  can 

delegate  more r e s p o n s i b i l i t y  to the n a t io n a l  workers ,  how i t  can im

prove the communication between n a t io n a l  workers and the church leade rs ,  

how i t  can improve the working cond i t ions  and make them more c h a l l en g 

ing, how i t  can allow more o p p o r tu n i t i e s  for  promotion in jobs  and for 

fu r the r  study, how i t  can make e q u a l i ty  p o s s ib l e  in pay and p o s i t io n  

fo r  a l l  workers who have the same q u a l i f i c a t i o n s  and years  of exper

ience,  and how i t  can e s t a b l i s h  the indigenous c h u rc h - - s e I f -p ro p a g a t in g ,  

s e l f - su p p o r t in g ,  and se l f -g o v e rn in g .
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CHAPTER I 

INTRODUCTION

Background and Problem 

The problem of the migrat ion of t r a in e d  n a t io n a l  Seventh-day 

A dven t is t  Church workers from the Middle Eas t  Union of the  Afro- 

Mideast  Divis ion and from many o the r  f i e l d s  around the world has alarmed 

the church.  This trend has been e s p e c i a l l y  pronounced in recen t  years .

Because of t h i s  outflow of n a t io n a l  workers,  a s e r io u s  s h o r t 

age of t r a in e d  personnel  e x i s t s  a t  var ious  l e v e l s  of the work of the 

SDA Church in the Middle East  Union. Such a shor tage  i s  the r e s u l t  of 

a b ra in  d ra in  which i n e v i t a b ly  causes a l o s s  while d e f i n i t e l y  r e t a rd in g  

church development in t h i s  a rea .  This b ra in  dra in  not only causes the 

SDA Church in the Middle East  Union to s u f f e r  lo s se s  in membership, but 

i t  a l s o  causes lo s se s  in educated,  exper ienced , and g i f t e d  personnel 

who a r e  d i f f i c u l t  to r ep lace .

The impor tant  p o in t ,  however, i s  no t  only the s i z e  of the o u t 

flow o f  the  t r a in e d  personnel,  but the f a c t  t h a t  i t  occurs c h ie f ly  

from those  a reas  of  s p e c i a l i z a t i o n  th a t  a r e  e s s e n t i a l  fo r  the  s t a f f i n g

of  e lementary  schools ,  secondary schools .  Middle East  Col lege,  the 

m in i s t r y  of the churches ,  and a lso  the key a d m in i s t r a t iv e  p o s i t io n s  in

the c h u rc h ' s  work.

There fore ,  one of the most c r i t i c a l  problems fac ing  present-day

church a d m in i s t r a to r s  in  the  Afro-Midcast  Divis ion and o th e r  world

1
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d iv i s io n s  i s  how to a t t r a c t  a s u f f i c i e n t  number of  q u a l i f i e d  n a t io n a l  

workers.  Never the less ,  t h i s  i s  only p a r t  o f  an o v e r a l l  problem of 

perhaps even g r e a t e r  concern to the Middle Eas t  Union— the question of 

what can be done to r e t a i n  the educated,  q u a l i f i e d ,  and t ra ined  n a t io n a l  

workers in the union. What are  the main f a c t o r s ,  then,  which cause 

the outflow of these  h ig h -p o t e n t i a l  workers from the Middle East  Union 

to the developed c o u n t r i e s ,  p a r t i c u l a r l y  North America?

Since no s tudy has been done to i n v e s t i g a t e  the main fa c to r s  

which lead the n a t io n a l  workers of the  Middle East  Union to d e se r t  

t h e i r  home f i e l d ,  i t  i s  hoped th a t  t h i s  study w i l l  provide a bas is  fo r  

e s t a b l i s h in g  new g u id e l in e s ,  methods, and approaches which w i l l  p o ss ib ly  

prevent l a rge  migra t ions  from occurring in the fu tu r e ,  and, i f  a t  a l l  

possible-, bring back the dedicated workers who have a l ready  l e f t .

The Seventh-day Adventis t  Church i s  committed to a world-wide 

gospel outreach, and the Moslem world should c e r t a i n l y  be included in 

t h i s  ou treach .  In view of t h i s  f a c t ,  i t  i s  impor tant  t h a t  n a t io n a l  

workers from t h i s  a rea  should be encouraged and t r a in e d  for l e ad e rsh ip .  

In ad d i t io n ,  more r e s p o n s i b i l i t y  should be de lega ted  to them so they 

fee l  a burden for ca r ry in g  the message of s a l v a t i o n  to  the people of 

the Middle East .

Objective

The o b je c t iv e  of t h i s  study i s  to d iscove r  the r e l a t e d  f a c to r s  

which con tr ibu ted  to the problem of the bra in  d ra in  in the SDA Church 

in  the Middle East .  The r e s u l t s  of t h i s  b ra in  d ra in  can be seen in i t s  

e f f e c t s  on: (1) the indigenous Seventh-day A dven t i s t  Church in the
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Middle East ,  (2) the Seventh-day A dvent is t  indigenous workers,  and 

(3) the Seventh-day Advent is t  Church le ad e rsh ip .

The Brain Drain and the Indigenous 
Church in the Middle East  Union

The o b je c t iv e s  in t h i s  ca tegory  a re :

1. To d iscover  the f a c t o r s  leading  to the d e se r t io n  of church 

work by the n a t io n a l  workers.

2. To learn  what i s  the e f f e c t  of the bra in  d ra in  on the 

indigenous churcn.

3. To i n v e s t i g a t e  to see  what kind of workers (educated ,  t r a in e d ,  

h i g h - p o t e n t i a l )  the indigenous church i s  los ing .

4.  To d iscover  ways and means by which the indigenous church 

may r e t r a i n  i t s  q u a l i f i e d  n a t io n a l  workers and i f  p o s s ib le  r e s t o r e  

those  who have a l ready  l e f t .

The Brain Drain and the Indigenous 
Workers

The o b je c t iv e s  in t h i s  ca tegory  a re :

1. To i n v e s t i g a t e  wh\ the n a t io n a l  workers a re  not  adequate ly  

t r a i n e d  and prepared to  meet the needs of t h e i r  own people .

2. To f ind  ou t  the reasons which caused d iv i s io n s  and lack of 

love ,  un i ty ,  and support  among the n a t io n a l  workers.

3. To d iscover  why the n a t io n a l  workers did not develop a sense 

o f  r e s p o n s i b i l i t y  for reaching out to the m i l l ions  of the people in the 

Middle East with the gospel  message.
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The Brain  Drain and the Church 
Lcadcrshi p

The ob jec t ives  in t h i s  c a tego ry  a re :

1. To d iscover the e f f e c t  o f  u nqua l i f ied  and incompetent 

l e a d e r s h ip  upon the brain d r a in .

2.  To consider the slowness o f  the church le ad e rs  in g iv ing  the 

n a t i o n a l s  the r i g h t  to be involved in decision-making.

3. To recognize the  s h o r t s ig h t e d n e s s  of the church l e a d e r s  in 

no t  s ee ing  the g i f t s  and t a l e n t s  of  the  n a t io n a l s  and th e r e f o r e  g ra n t -  

i n t  them f u l l  au th o r i ty  in the church work.

4.  To consider the lack  of  s e c u r i t y  and re spec t  the n a t io n a l  

workers experienced while they were working with the church l e a d e r s .

5. To consider the e f f e c t  of the f a i l u r e  of the overseas  

church l e a d e r s  to unders tand and adopt the c u l t u r a l  values  of  the 

c o u n t r i e s  they served, and the r e s u l t a n t  misunderstanding of  the 

n a t io n a l  workers and t h e i r  needs.

L im i ta t io n s  of  the Study

Thus f a r ,  the s t u d i e s  c a r r i e d  out in the area of  b ra in  d ra in s  

a re  s t i l l  l im i ted  and the da ta  somehow inadequate to allow fo r  more 

than p re l im ina ry  and, in some in s t a n c e s ,  very t e n t a t i v e  sugges t ions  

and recommendations. There i s  no a b so lu t e  agreement with regard  to 

the  consequences of  the outf low and measures tha t  could be taken to 

p reven t  i t .  This study a l so  cannot c la im to prove exac t ly  why t r a in e d  

n a t i o n a l s  migrate  to o th e r  c o u n t r i e s .  I t  can only r e p o r t  why they 

say they migra te .  A s u b s t a n t i a l  measure of agreement does e x i s t ,  

however, with re fe rence  to the broad p r i n c i p l e s  and proposa ls  o u t l i n e d
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in t h i s  s tudy—p a r t i c u l a r l y  in  ch ap te r  6, "Summary, Conclusions ,  

Recommendations, and Su g g es t io n s ."

I t  must be borne in mind t h a t  even though a study such as t h i s  

may give c lu es ,  through f r u s t r a t i o n s  or  f ac to r s  mentioned most f r e 

quently  by the respondents  who have migrated,  yet  many n a t io n a l  workers 

exper ience the same f r u s t r a t i o n s  and s t i l l  continue to serve  in  t h e i r  

home c o u n t r i e s .  I t  a l so  should be remembered th a t  many t r a in e d  

n a t io n a l  workers migrated fo r  very l e g i t im a te  reasons.  Many o f  them 

would have been happy to remain and serve i f  circumstances had perm i t ted ,  

e s p e c i a l l y  when they involved h e a l t h  or educat ion.

This study was designed to  be exp lora to ry ,  d e s c r i p t i v e ,  and 

sugges t ive ,  r a th e r  than a c o r r e l a t i o n  of independent v a r i a b l e s .  I t  i s  ' 

l im i t ed  to f i f t y  former Seventh-day Adventis t  n a t io n a l  workers who mi

gra ted  from the Middle East  Union to North America. I t  would be 

more conclus ive  i f  i t  covered a l a r g e r  number of former Seventh-day 

Advent is t  n a t io n a l  workers.  N ever the le s s ,  desp i te  d i f f i c u l t i e s  in 

t r a c in g  the addresses  and lo c a t io n s  of these  people, a r e p r e s e n t a t i v e  

sample was s e le c te d .

This study i s  not p r im a r i l y  concerned with f ind ing  a l i s t  of 

causes fo r  the  migration of  the  former na t iona l  workers from the Middle 

Eas t  Union. I t  i s ,  r a t h e r ,  an a t tem pt  to discover  i n d i c a t o r s  and 

f a c t o r s  whicli might have c o n t r ib u t e d  to the outflow of  t ra ined  pe rsonne l .

D e f in i t i o n  of  Terms

Afro-Mideast  Divis ion

A d iv i s io n  i s  the l a r g e s t  geographical  and a d m in i s t r a t i o n a l
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u n i t  in the SDA Church n ex t  to the General Conference,  and embraces a 

number of unions,  miss ions ,  confe rences ,  s e c t io n s ,  e t  c e t e r a .  The 

d iv i s io n  adm in is t ra t ion  i s  a s ec t io n  of the  General Conference t h a t  

opera tes  in t h a t  a rea .  I t s  p re s id en t  i s  a v i c e - p r e s id e n t  o f  the 

General Conference. The Afro-Mideast  Divis ion i s  composed of  the 

following unions:  East  Afr ican Union, E thiopian Union, Middle East  

Union, and Tanzanian Union.

Middle East  Union

A union i s  a u n i t  of  church o rgan iza t ion  formed by a group of 

severa l  loca l  conferences  or  missions (or f i e l d s ,  s e c t i o n s ,  d i s t r i c t s ,  

or a r e a s ) .  The Middle East  Union i s  composed of the following coun

t r i e s :  Aden, Bahrain,  Cyprus, Iran .  I raq ,  Jordan, Kuwait, Lebanon, 

Libya, United Arab Emirates ,  Qatar,  Saudi-Arabia ,  Sudan, S y r ia ,  Turkey, 

Arab Republic of  Egypt, and Yemen.

Procedures  and Methodology 

This i s  a d e s c r i p t i v e  study based on responses  of former 

Seventh-day Advent is t  n a t io n a l  workers who migrated from the Middle 

East  Union between 1944 and 1976 and who now re s id e  in North America. 

The bus iness  manager of  Middle East  College provided names and, in 

most cases ,  the lo ca t io n  o f  people in t h i s  ca tegory .  This study was 

designed to determine the c o n t r ib u t in g  f a c to r s  and the r e l a t e d  eauses  

leading to the b ra in  d ra in  which re s u l t e d  from the outf low of the 

educated,  exper ienced,  and g i f t e d  n a t io n a l  workers.

The d e s c r ip t i v e  r e sea rch  method was tlie p r i n c i p a l  method used 

in  t h i s  study. I n v e s t i g a t i o n s  were conducted as fo llows:
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1. L i t e r a tu r e  was surveyed on the h i s to ry  of the Seventh-day 

Adventis t  Church in the Middle Eas t  Union.

2. L i t e r a t u r e  was surveyed on the growth and d e c l in e  o f  the  

Seventh-day Advent is t  Church in the Middle East  Union. S t a t i s t i c a l  

f ig u r e s  have been brought to t h i s  s tudy mainly from the s t a t i s t i c a l  r e 

p o r t s  of  the Seventh-day A dven t i s t  General  Conference. However, due 

to  changes in the o rg a n iz a t io n a l  s t r u c t u r e  ( f i e l d s ,  unions ,  and d i v i 

s ion)  of  the Middle Eastern a rea ,  i t  became very d i f f i c u l t ,  i f  no t  

impossible ,  to depend upon one so u rc e .  Therefore,  a d d i t io n a l  he lp  has 

been sought from the SDA Year Book and a lso  from both e d i t i o n s  o f  the 

SDA Encyclopedia (1966 and 1976). This was done in an a t tempt to  render 

the data as accura te  as p o s s ib le .

In add i t ion  to these  sou rces ,  the bus iness manager of Middle 

East  College furnished informat ion and s t a t i s t i c a l  r e p o r t s  which were 

important  to the completion of t h i s  p r o j e c t .

3. Correspondence was i n i t i a t e d  with former n a t io n a l  and 

overseas  Seventh-day Adventist  m i n i s t e r s ,  adm in is t r a to r s ,  and v a r ious  

o th e r  resource s p e c i a l i s t s  about t h e i r  perceptions  of the reasons  or 

f a c to r s  r e l a t e d  to the bra in  d ra in  from the Seventh-day Adven t is t  

Church in the Middle East .

4. A study was conducted which included in te rv iews with former 

Seventh-day Adventis t  n a t io n a l  workers and former overseas  workers.

5. A ques t ionna i re  was prepared  and sent  to the former n a t io n a l

SDA workers of  the Middle East Union.

6. In conclus ion,  the da ta  were analyzed and i n t e r p r e t e d

through the comparative metliod.
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The techniques  employed in t h i s  study inc lude  the following:

(1) the record ing  of  d a t a ,  and the c l a s s i f y i n g  and f i l i n g  of no te s ,

(2) the p re p a ra t io n  o f  a seven-page q u e s t io n n a i r e  (see  Appendix), and

(3) tlie conducting o f  in d iv id u a l  in te rv iews with  ten former n a t io n a l  

workers of the Middle Eas t  Union r e s id in g  in North America.

The q u e s t i o n n a i r e  mentioned in technique  no. 2 was designed to 

probe personal  and e d u ca t io n a l  backgrounds, e x p e c ta t io n s ,  and motiva

tion  in home d i v i s i o n  s e r v i c e ;  personal  r e l a t i o n s h i p s  and communica

tion  between n a t io n a l  workers and a d m in i s t r a to r s  ; r e a c t io n s  to d i s 

t r i b u t io n  of jobs  and r e s p o n s i b i l i t i e s  between n a t io n a l  and overseas 

workers; r e a c t io n s  to f a c t o r s  r e l a t i n g  to the d e c i s io n s  to leave the 

Middle East  Union; and sugges t ions  fo r  p re sen t  a d m in i s t r a to r s  on how 

to  improve the a t t r a c t i v e n e s s  of church work in the Afro-Mideast  Divi

s ion  to p re sen t  and p o t e n t i a l  n a t io n a l  workers.

The s e l e c t e d  sample group re p re se n ts  d i f f e r e n t  ages ,  d i f f e r e n t  

church func t ions ,  and the  m ajo r i ty  of the c o u n t r i e s  of the Middle Eas t .

One p i l o t  study was conducted on the q u e s t io n n a i r e  to t e s t  i t s  

adequacy and to improve i t s  e f f e c t iv e n e s s .  The q u e s t io n n a i r e  to t e s t  

i t s  adequacy and to improve i t s  e f f e c t iv e n e s s .  The q u es t io n n a i r e  was 

then dup l ica ted ,  and in May, 1977, a t o t a l  of f i f t y  were mailed out 

with a covering l e t t e r ,  w r i t t en  in Arabic and t r a n s l a t e d  in to  Engl ish,  

to  explain  the p r o j e c t ,  s o l i c i t  coopera tion ,  and a ssu re  c o n f i d e n t i a l i t y ,  

A stamped envelope was a l so  enclosed,  addressed to the r e sea rc h e r .

Afte r  t l iree months a l l  of  the q u e s t io n n a i r e s  were re tu rned .

This was p o s s ib le  because of many long -d is tance  telephone co n tac t s  

which were made and the he lp  of  f r i en d s  througliout North America.
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The most he lp fu l  p a r t s  o f  ttic ques t ionna i re  were the  open- 

ended ques t ions  which e l i c i t e d  va r ied  responses ,  sometimes involv ing  

sev e ra l  pages of m a te r i a l .  Such responses were c l a s s i f i e d  and d iv ided  

i n t o  c a te g o r i e s  in o rder  to minimize overlapping.  These w r i t t en  mat

e r i a l s  have been grouped i n t o  ten main ca teg o r ie s  to give  the  t o t a l  

p i c t u r e  more c l a r i t y .  These c a te g o r i e s  a re  expla ined  with  d e t a i l  in 

ch ap te r s  4 and 5.

The former n a t io n a l  workers mentioned in technique no. 3 were 

s e l e c t e d  to r e p re se n t  d i f f e r e n t  coun t r ie s  of the Middle Eas t ,  d i f f e r e n t  

ages ,  and d i f f e r e n t  church fu n c t io n s .  In terviews were a l s o  conducted 

with  ten former m is s io n a r ie s  rep re sen t ing  d i f f e r e n t  church func t ions  

a t  d i f f e r e n t  t imes, with  the purpose o f  ob ta in ing  informat ion  on weak 

p o in t s  they observed during t h e i r  years of  se rv ice  in t r a i n i n g  

n a t io n a l  workers and in dea l ing  with them. All these  in te rv iew s  were 

tape  recorded,  with the  consent of  each in te rv iewee .  The quo ta t ions  

which have been taken from these  in te rv iews were quoted word for 

word from these  tapes .

The c u r r e n t  l i t e r a t u r e  on the brain d ra in ,  em igra t ion ,  and the 

outflow of t r a in e d  personnel from developing c o u n t r i e s  was in v e s t ig a t e d  

by the  United Nations.  These s t u d i e s ,  which have been prepared by the 

United Nations Economic and Soc ia l  Council,  occurred in January 1971, 

and on December 29, 1975, and November 12, 1976.

Organiza tion  of the Study

Chapter 1 provides  an in t roduc t ion  to the s tudy .  A h i s t o r i c a l  

sketch  of the  Seventh-day A dv en t i s t  Church in the Middle Eas t  up to
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1960 has been ou t l i en d  in c h ap te r  2. Chapter 3 d i s cu s s e s  the  d e c l in e  

of  Seventh-day Advent is t  work in  the Middle East  Union and the  b ra in  

d ra in .  Chapters 4 and 5 deal  with fac to rs  r e l a t e d  to the  p l a n t in g  of  

the  Seventh-day A dvent is t  Church and a lso  to the church ope ra t ion  

in  tlie Middle East  Union which r e s u l t e d  in the m igra t ion  o f  the 

n a t io n a l  workers. Chapter 6 c o n s i s t s  of the summary, co n c lu s io n s ,  

sugges t ions ,  and recommendations. The appendix inc ludes  the q u e s t i o n 

n a i r e  and the covering l e t t e r .
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CHAPTER I I

HISTORICAL SKETCH OF THE SEVEMTH-DAY ADVENTIST 

CHURCH IN THE MIDDLE EAST UP TO I960

Ear ly  H is to ry—1979-1920

This b r i e f  study concerns i t s e l f  with the h i s to r y  and develop

ment of the Seventh-day Adven t is t  Church in the  Middle East  Union of

the Afro-Mideast D iv is ion .  This union i s  composed of the following 

c o u n t r ie s :  Aden, Bahrain ,  Cyprus, I r a n , I r aq ,  Oordan, Kuwait, Lebanon, 

Libya, United Arab Emirates ,  Qatar,  S aud i -A rab ia , Sudan, Syr ia ,

Turkey, Arab Republ ic  of  Egypt, and Yemen.

I t  w i l l  be h e lp fu l  to keep in mind the  s t r e n g th  of  the r e 

l ig io u s  a f f i l i a t i o n  in t h i s  area  as we proceed with t h i s  study and in 

p a r t i c u l a r  when we look a t  the p o l i t i c a l  growth. The Middle East  

p r ides  i t s e l f  f o r  being the  b i r t h p la c e  o f  th r e e  of the w or ld ' s  r e 

l i g io n s :  Qudaism, C h r i s t i a n i t y ,  and Islam. The people to whom the 

Seventh-day A d v en t i s t  message i s  being p re sen ted  in the Middle Eas t  

Union are  f a n a t i c a l l y  lo y a l  to t h e i r  r e l i g i o u s  h e r i t a g e  whether they 

are Muslims, Druze,  Maronites ,  Coptics,  C a th o l i c s ,  or Creek Orthodox.

And because o f  t h e i r  r e l i g i o n ,  which has a f irm g r ip  on them, they 

f ee l  no need f o r  a change in  r e l i g i o n ,  more en l ightenment ,  or c u l t u r a l  

changes.

The beginning  o f  the  SDA work in the Middle Eas t  can be t r a c ed

back to the a r r i v a l  of Michael B. Czechowski in  Europe in 1864. Through

II
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h is  work an I t a l i a n  man by tfie name of Oar to la  was conver ted  and 

was baptized in 1376.^ B ar to la ,  a t r a v e l in g  merchant,  had some I t a l i a n  

f r iends  in Alexandr ia ,  Egypt, and on one of  h i s  t r i p s  to the Middle 

Eas t  shared h i s  new f a i t h  with  them. They were conver ted  and ready fo r  

baptism by September 29, 1878, when B ar to la ,  who was not an ordained 

m in is te r ,  bap t ized  e ig h t  I t a l i a n s  on the banks of  the Mile. This was 

the f i r s t  baptism ever conducted by SDAs in the a rea  o f  the  Middle Eas t .^

Many more c o n tac t s  followed here and the re  in the Middle East  

but,  l i k e  B a r t o l a ' s  conver ts ,  none of them were among the Arabs. In 

1389 R. S. Anthony, a missionary who o r ig in a te d  from Turkey, a r r iv e d  

in  Turkey. He was determined to preach the message of  the second 

advent and the  Sabbath to h i s  n a t iv e  land .^  He succeeded in ga ther ing  

a converted l i t t l e  company of  people whose r e l i g i o u s  background was 

C h r i s t i an .  One of  these  conver ts  was Z. G. Baharian,  who became the 

g rea t  apos t le  o f  Seventh-day Adventism to the Turkish people .

Afte r  two years  o f  t r a i n i n g  in Basel,  Baharian re tu rned  to 

Turkey and began t r a n s l a t i n g  Bible le ssons  and t r a c t s  i n to  Armenian,^ 

thus  producing the f i r s t  l i t e r a t u r e  for  Turkey. Baharian became the 

f i r s t  SDA m in i s t e r  to be ordained in the Middle E a s t . ^  He a l so

^ E d i t o r i a l ,  Review & Hera ld , 52 (November 14, 1378):159.

^E. W. Bethmann, Bridge to Islam (N ashv i l l e ,  Tenn.: Southern 
Publish ing A sso c ia t io n ,  1950), p. 256.

^A. W. Spaulding, Origin and His tory  of the  Seventh-day Ad
v e n t i s t s  , 4 v o l s .  (Washington, D.C.: Review and Herald Publ i sh ing  
Assoc ia tion,  1962), 2:235.

^ I b i d . ,  2:237. ^ Ib id . ,  2:237.

^Don F. Neufe ld ,  c d . .  Seventh-day A dvent is t  Encyclopedia 
(Washington, D .C . : Review & Herald Publi sh ing Assn.,  1976), s . v .  "Tur
key" ( l i e rea f tc r  c i t e d  as SDA Encyclopedia).
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d is t ingu ished  h im se lf  as a l i t e r a t u r e  e v a n g e l i s t  in Asia Minor (Turkey). 

He did not l i m i t  h i s  work to  Turkey, but in 1893 he t rave led  to  Syr ia  

where he had e v a n g e l i s t i c  meetings in Aleppo and bap t ized  four  pe rsons .^  

The work p rogressed  in Turkey in s p i t e  of the hardships  and d i s 

couragements. Spaulding r e p o r t s  t h a t  " . . .  through the l a s t  decade of 

the century / t h e  workj made progress amid op p o s i t io n ,  imprisonment,  mob 

ac t ion ,  and r i o t .  As the new century dawned, the Turkish f i e l d  repor ted  

more than five  hundred b e l i e v e r s . " ^

Unfor tunate ly ,  World War I brought with i t  a l l  kinds of c r u e l t \ . 

For the C hr is t ian  Armenian, these  were years  of  massacres ,  s t a r v a t i o n ,  

and f e a r .  As a r e s u l t ,  a l l  SDA members miqra ted from the d i f f e r e n t  

po r t s  of Turkey except  one family who c a r r i e d  on the work, which has 

centered s ince  th a t  time in I s tanbu l .

The beginning of  the twentie th  cen tury  was the s t a r t i n g  po in t  

fo r  SDA work in most of  the coun t r ie s  of the Middle Eas t .  Syr ia  a t  

t h a t  time was c a l l e d  "Great Syr ia"  because i t  was composed of what i s  

now known as Lebanon, P a l e s t i n e ,  Jordan, and S y r ia .  H. P. Holser ,  

a f t e r  a v i s i t  to Sy r ia  in 1S9S, made a c a l l  fo r  workers to e n t e r  t h i s  

a re a .^  P r io r  to H o l s e r ' s  v i s i t ,  however, some Advent is t  p u b l i c a t io n s  

had reached Lebanon. E l i a s  Zarub, a Lebanese co nver t ,  was the f i r s t  

n a t io n a l  from the Middle East  to come to the United S ta te s  of America, 

where he received h i s  t r a i n i n g  a t  Emmanuel Miss ionary College,  in
4

Berrien Spr ings,  Michigan. After s ix  months of  s tudy ,  Zarub re tu rned

^Ib id .  ^Spaulding, 2:233.

^ I b i d . ,  4 :89 .  ^SDA Encyclopedia,  1969, s . v .  "Lebaion."
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in 1903 to Lebanon to s t a r t  the  work in th a t  a r e a .

In 1909, the Syrian-Egyptian Mission was o rgan ized ,  with  i t s  

headquar te rs  in B e i ru t .  The work fo rce  was composed of  ten e v a n g e l i s t s  

and Bible workers—one n a t iv e  and nine fo r e ig n e r s .  The ten workers were 

loca ted  in Haifa,  Ooppa, Jerusalem, Cairo,  and Luxor.^ This team used 

varied  e v a n g e l i s t i c  approaches;  they conducted campaigns using pub l ic  

l e c t u r e s  and e s t a b l i s h e d  a medical  mission in Jerusa lem, which was 

maintained fo r  four teen  y e a r s .^  In 1911, W. K. I s in g  bap t ized  f i v e  pe r 

sons, among them Shukri  Mowfel, the f i r s t  n a t io n a l  to be ordained in 

what was then c a l l e d  the Arabic Union Mission.^ In 1931, a small group 

was bapt ized  in the Jordan River.  One of them was Boulos Mashni, a 

f a i t h f u l  layman who, every Sabbath,  walked about ten miles  from h is  

hometown. Ramallah, to the only Advent is t  church in t h a t  a rea ,  which 

was in Jerusalem. The work grew very slowly during the period between 

World War I and World War I I .

In Egypt, SDA work s t a r t e d  in a strong way. In 1S99 m iss ion

a r i e s  from Germany opened hea l th - food  r e s t a u r a n t s  and t rea tment  rooms 

in Cairo.  Their labor  r e s u l t e d  in the 1901 baptism of  Awayda Abdual 

Shalind,  who was apparen t ly  the  f i r s t  Egyptian to  be b a p t iz ed .^  In 

1912 George D. Keough, a missionary  in Egypt, was led  to a group of

^"The Levant Union Mission,"  Review and Herald ,  57 (Ju ly  16, 
1910):16.

^Spaulding, 4 :89.

^SDA Encyclopedia , 1976, s . v .  "Lebanon."

^A. W. Spaulding, C h r i s t ' s  Last  Legion (Washington, D.C.: 
Review and Herald Publ i sh ing  Assoc ia t ion ,  1949), p.  542.

^Betlimann, p. 259.
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I  Sabbath keepers in Beni Adi, Upper Egypt. He baptized s ix t e e n  of

I  t h e se ,  and they were organized in to  the f i r s t  o f f i c i a l  Arabic SDA
i 1
! church.

In I ran ,  SDA m is s io n a r ie s  worked among the  m i n o r i t i e s  of 

C h r i s t i a n  background (Armenian and Assyrian)  who were l i v i n g  in the 

a re a .  The f i r s t  A dvent is t  church here was e s t a b l i s h e d  in 1923, with 

twenty-two members.

In I raq  the SDA message was in troduced to  the  country  not by 

a fo re ign  worker, bu t  by a n a t iv e  layman. Bashir  Hasso, who was 

bap t ized  In 1911 in B e i ru t ,  Lebanon, was a c i t i z e n  o f  Mosul, I raq .  

Through Hasso's  in f lu en ce ,  the f i r s t  SDA church was e s t a b l i s h e d  in I raq  

in  1924 with a membership of n in e te en .^  He made the church in I raq 

a s t rong  church and the  only s e l f - s u p p o r t i n g  SDA Church in a l l  the 

Middle East .

Unti l  1940, the  SDA f^essage was presented  only to  the above 

mentioned coun t r ie s  o f  the Middle Eas t .  Years l a t e r ,  a t tem p ts  were 

made to  break through in man\ o th e r  Moslem c o u n t r i e s ,  bu t  i t  seemed th a t  

c e n t e r  of  the Moslem world was not ye t  ready to accep t  the  message of 

s a l v a t i o n .

The o rg a n iz a t io n a l  s t r u c t u r e  of the SDA Church in  the Middle 

Eas t  has undergone a s e r i e s  of changes caused by the  development or 

lack  o f  development o f  the  work and the p o l i t i c a l  changes in each 

country  of the Middle Eas t .  I n i t i a l l y ,  the Middle Eas t  was included

^ I b i d . ,  p. 259.

^SDA Encyclopedia,  1976, s . v .  " I r a q . "
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in  the  Cent ra l  European Mission.^ As the  work in Europe grew, however, 

changes in o rgan iza t ion  were necessa ry ,  so the Middle Eas t  was kept 

fo r  a long time as a p a r t  of the d i f f e r e n t  European o rg a n iz a t io n s  

without being a separa te  o rg an iza t io n  by i t s e l f .  F i n a l l y ,  in 1907, 

the  Middle East  e s tab l i sh ed  i t s  i d e n t i t y  and was named the Levant 

Union Mission.^ In 1923 the Levant Union Mission was d is so lved  and r e 

placed by the Egypto-Syrian Mission under the European Div is ion .  In 

1927 t h i s  was changed to the Arabic Union Mission.^

By 1941 i t  was necessary  fo r  the General Conference in

Washington, D.C . , to designa te  the Middle East  Mission a detached
g.

area  d i r e c t l y  under i t s  c o n t r o l .  This prov is ion  continued u n t i l  1951 

when the  Middle East  f i n a l l y  was organized  in to  a s ep a ra te  d iv i s io n ,  

the s m a l l e s t  SDA d iv is ion  in  membership. Reorganization again took 

p lace  a t  the 1970 General Conference Session,  when the Middle East 

Divis ion became the Middle East  Union, and was jo ined  with th ree  o the r  

African Unions^ to  become the Afro-Mideast  Div is ion.

Church Growth and I n s t i t u t i o n a l  and Organi
z a t io n a l  Exper imentat ion in the 1940s

A f te r  the Middle East  Union Mission was e s t a b l i s h e d  and e s 

p e c i a l l y  a f t e r  the p o l i t i c a l  c r i s i s  between the Middle East  and Europe.

^ I b i d . ,  I960, "Central  European Mission."

^ I b i d . ,  s . v .  "Levant Union M iss io n ."

^ I b i d . ,  s . v .  "Middle East  D iv i s io n ."

^ Ib id .

^Thcse African Unions a re  as  fo llows: (1) the E as t  African Union, 
which i s  composed of the Republic of Kenya, Uganda, and the Seychelles
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American m is s io n a r i e s  went in g re a t  numbers to the Middle East .

One of  the denomination's most important goals in the Middle 

East  dur ing  the 1940s was the opening o f  a t r a i n i n g  school for a l l  

e l i g i b l e  SDA young people.  This t r a i n i n g  school ,  which f i r s t  was 

c a l l e d  the Adven t is t  College of  B e i r u t , ^  was moved to d i f f e r e n t  lo ca 

t io n s  in  Lebanon, as well  as to Jordan and back to Lebanon. In 1946 

i t  was f i n a l l y  loca ted  on 70 acres^  in the f o o t h i l l s  of Lebanon's 

mountains,  overlooking the c i t y  of B e i ru t  and the Mediterranean Sea. 

From a two-year t r a i n i n g  school,  i t  became a s en io r  co l lege  and was 

named Middle Eas t  College.  This c o l le g e  became the backbone of the 

SDA Church 's work in the Middle Eas t .  The c o u n t r i e s  of  the Middle Eas t  

played the r o l e  o f  sp r in g s ,  and fed the c o l l e g e  with young people.  The 

c o l l e g e ,  in tu rn ,  served the co n s t i tuency  by feeding the schools with 

te ac h e rs ,  the churches with  shepherds,  and the f i e l d s  with e v a n g e l i s t s .

As the  SDA Church in the Middle East  s t a r t e d  to grow, i t s  main 

emphasis was on opening educa t iona l  and medical  i n s t i t u t i o n s  and re a ch 

ing the popula t ion  through these .  In 1946, Dar es-Salaam Hospi ta l  was 

opened in Baghdad, I raq .  This i n s t i t u t i o n  earned a repu ta t ion  fo r  p ro 

v id ing the b e s t  medical  s e r v ice  in the whole country .  The Adventis t

I s l a n d s ;  (2) the Ethiopian Union Mission,  which i s  composed of E th iop ia ,  
French Somalia Coast ,  and Somalia; and (3) the Tanzania Union, which i s  
composed of  Tanzania,  Zanzibar,  and the Pemba I s lands .

^SDA Encyclopedia , 1976, s . v .  "Middle East  Col lege ."

^ Ib id .  Middle East  College o f f e r s  courses  leading to a Bachelor 
o f  Arts  degree with majors in b io logy, bus iness  ad m in i s t r a t io n ,  chemis
t r y ,  educa t ion ,  Engl ish ,  h i s t o r y ,  mathematics,  r e l i g i o n ,  and theology. 
Many minors a re  o f f e re d  in d i f f e r e n t  l i n e s . The s t ro n g e s t  department 
in  t h i s  c o l le g e  i s  the bus iness  a d m in i s t r a t io n  department,  in which many 
s tu d en t s  major,  e s p e c i a l l y  those who a re  non-SDAs.
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Eye C l in ic ,  Anak Mission H osp i ta l ,  arid l a t e r  on Sultanafaad Hospi ta l  

were e s t a b l i sh e d  in d i f f e r e n t  p a r t s  of I r a n .  The Jerusa lem I n s t i t u 

t io n  for  Massage and Hydro-E lec t r ie  Therapy continued  to serve  in 

the 1940s.

Perhaps more im por tan t ly ,  in the 1940s the church e s t a b l i s h e d  

s e v e ra l  educa t iona l  i n s t i t u t i o n s .  By 1944 the SDA Church had opened 

ten elementary schools in Egypt,  I r aq ,  Jordan, and Lebanon.^ As has 

been noted,  the B ei ru t  Training School was founded and l a t e r  developed 

i n to  a sen io r  c o l le g e .  The educa t iona l  program cont inued  to grow 

u n t i l  by the end of the 1940s the re  were s ix teen  elementary schools  

bes ide  the t r a in in g  schools in Fayoum, Egypt, the I r a q  Training School 

in  Mousl, and the Middle East  College in Lebanon.^

Also during t h i s  decade two branches of the  l i t e r a t u r e  socie ty  

were e s t a b l i s h e d .  The Arabic L i t e r a t u r e  Socie ty  was loca ted  in Alexan

d r i a ,  Egypt, and the Iran L i t e r a t u r e  Socie ty  was opened in Teheran, 

I r a n . ^

In 1947 the Middle East  P ress  was founded in B e i ru t ,  Lebanon. 

This publ ish ing  house, with f a c i l i t i e s  fo r  pub l i sh ing  in  s ix  languages,  

was opera ted by the Middle East  Union, and served the  immediate con

s t i t u e n c y .

An orphanage was a lso  e s t a b l i s h e d  in 1947 which accommodated

Seventh-day Adventis t  Year Book (Washington, D.C.: Review and 
Herald Publ i sh ing  Associa tion ,  1944), pp. 209, 210 ( h e r e a f t e r  c i t e d  as 
SDA Year Book) .

^ I b i d . ,  1949, p. 233. ^ I b i d . ,  1944, 210.

^SDA Encyclopedia,  1966, s . v .  "Matariah Mercy Home."
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about  f i f t y  c h i ld r e n .  I t  was c a l l e d  the Matariah Mercy Home. Meal C. 

Wilson, an American miss ionary  in Egypt from 1944-1958, who s t a r t e d  

t h i s  orphanage, s a y s , " I t  was one of  the f i r s t  orphanages opera ted  by 

the  SDA Church. I t  was a source  of  g r e a t  b le s s in g s  and has touched 

a l o t  o f  l i v e s . F o r  the genera l  condi t ion  o f  the SDA Church in the 

Middle East  dur ing  the 1940s see t a b l e  1.

TABLE 1

STATISTICAL REPORT OF THE CHURCH GROWTH
IN THE MIDDLE EAST UMIOM FROM 1744-1954

Humber of  Churches Church Membership Laborers

1944 1954 1944 1954 1944 1954

Cyprus - 1 27 - 3
i

Egypt 11 16 324 785 23 1 68

Iran S 9 205 203 10 13

I raq 3 3
»

177 7 22

dordan 3 3 77 127 11 S

Lebanon 1 6 100 387 10 22

Libya - - _ _ - -

Sudan - 1 4 - 1

Syr ia 1 2 50 127 2 4

Turkey 1 1 75 66 4 3

In te rv iew  with Heal Wilson, General Conference V ice-P res iden t  
fo r  North America; Berrien Spr ings ,  dune 3, 1977. Wilson served as 
p r e s id e n t  of the  Nile Union Mission fo r  14i years  (1944-1958).
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Expansion of I n s t i t u t i o n s .  Memberships, and 
Other Work Areas o f  the Church in the 1950s

Even though the  foundat ion  of  the work was l a i d  in the 1940s,

the  work of the SDA Church reached i t s  h ig h es t  growth l e v e l  in the

1950s. In the f i r s t  year  o f  t h a t  decade, the Middle East  Divis ion was 

organized, taking  the p lace  of  the Middle East  Union Mission.  The head

q u a r te r s  of t h i s  new d i v i s i o n  were loca ted  near  the c o l le g e  in Bei ru t .  

E s ta b l i sh in g  a d iv i s io n  in the  Middle East  r e s u l t e d  in a cons iderab le  

amount of money being poured in to  th i s  young d i v i s i o n .  This helped to 

s t a r t  many programs to evange l iz e  the co u n t r ie s  of the Middle East .

The work met with g r e a t  d i f f i c u l t i e s .  In many p a r t s  of the 

Middle East ,  the "SDA Church was not only unknown but unwanted as w e l l "  ̂

says Wilson. He t r i e d  e \ e r y  way po ss ib le  to convince the Egyptian 

government to recognize the SDA Church and obta in  freedom to preach the 

gospel .  He begged fo r  an oppo r tu n i ty  to prove to the government what

kind of ctiurch the SDA Church i s .  Through the b le s s in g  o f  the  Lord,

a good r e l a t i o n s h ip  was e s t a b l i s h e d  with the h ig h e s t  rank o f  the govern

ment. This opened the way f o r  the  church to prove i t s  genuine i n t e r e s t  

in he lping a l l  kinds of  people and meeting t h e i r  d i f f e r e n t  needs, 

r e g a rd le s s  of  r e l i g io u s  background.

During t h i s  decade (1950s) a number of e v a n g e l i s t i c  programs 

were ou t l in ed  and put in to  e f f e c t .  The work was led by fo re ign  workers 

who worked toge ther  with the n a t i o n a l s  in many p a r t s  of  the Middle 

Eas t .  As a r e s u l t  of a t tem pts  to  evangelize  many c o u n t r i e s  o f  the 

Middle East ,  s ix teen  churches  were opened in Egypt a lone,  the  g r e a t e s t

^Interview with N. Wiison.
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number of  churches ever to function in Egypt or anywhere in the 

Middle Eas t .  For the le aders ,  these  y e a r s ,  from one s tandpo in t ,  were 

years  of  high hopes and ambitions and the  church progressed in a 

remarkable way. In 1957, Egypt was d iv ided  in to  th r e e  s ec t io n s :

Upper Egypt, Cent ra l  Egypt, and the Delta  S ec t ion .  The goal was to 

reach Egypt with the ev e r la s t in g  gospel .  Many people accepted the 

t r u t h ,  e s p e c i a l l y  among the youth.  Those youth l a t e r  received t h e i r  

educa tion from Middle Cast College and went out to work for the church.  

Since Middle East  College was e s t a b l i s h e d ,  the Egyptian s tuden ts  have 

always outnumbered a l l  students  of o the r  n a t i o n a l i t i e s  of the Middle 

Eas t .^

In B e i ru t ,  Lebanon, an e v a n g e l i s t i c  c en te r  was opened in 1959 

and provided space fo r  the work of the Voice of Prophecy Bible C o r re 

spondence School and Bible c la s s e s .  In t h i s  c en te r  the f i r s t  s e r i e s  

o f  pub l ic  meetings in Arabic was p resen ted .  .A record ing  s tudio  fo r  

p repar ing  broadcas ts  was constructed  on the  campus of  Middle East 

College ,  a l though t h i s  was not used u n t i l  r e c e n t l y .  Lebanon became the 

c en te r  of  evangelism not only fo r  the Lebanese,  bu t  fo r  the s u r 

rounding c o u n t r i e s  as well .

In S y r ia ,  evangelism was conducted only through preaching.

The SDA Church t r i e d  severa l  times to s t a r t  the work by opening churches 

and medical  and educa t iona l  i n s t i t u t i o n s .  The Syr ian  government turned 

down t h e i r  r e q u e s t s .  The local  government never recognized the SDA 

Church or gave i t  permission to preach the  gospe l .  Yet, while a t  times

Persona l  knowledge of the au thor .

I
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s u f f e r in g  because of  t h i s  co n d i t io n ,  Adventi s t  workers and church 

members found more v i n d i c t i v e  oppos i t ion  from C h r i s t i a n  churches ,  

e sp e c ia l l y  Greek Orthodox, who o f te n  denounced them to the a u t h o r i t i e s ,  

than from tlie n a t i o n ' s  r u l e r s .  From time to time f a l s e  accu sa t io n s  led 

to the r e p re s s io n  of the  Syrian SDA Church by the government. For 

example, the SDA Church members in Bezag, a v i l l a g e  on the Syrian  s ea 

shore,  b u i l t  a church,  the only such in Syr ia .  I t  was used only once.^

I t  was c losed  by government decree .  Frequently  free  assembly was denied 

and m in i s t e r s  and laymen were imprisoned. However, lay miss ionary  work 

prospered and the  membership continued to inc rease  (see tab le  1).

As time went on, the work in Iran was c a r r i e d  on in many l a n 

guages in o rder  to reach  i t s  many n a t io n a l  groups.  But the Adventis t s  

prospered mainly among the m in o r i t i e s  ( the  Armenian). Many of the young 

people went to Middle East  College where they were t r a in e d ,  and then 

re tu rned to  spread the  message f u r t h e r  in t h e i r  country .  During t h i s  

decade many people of Iran came fo r  the f i r s t  time w i th in  the scope of 

SDA work through the Voice of Prophecy Bible Correspondence School.

In I r aq ,  church work was rap id ly  growing. The number of  workers 

inc reased and were s t a t i o n e d  in d i f f e r e n t  p a r t s  of the country .  Mew 

churches were organized  and d i f f e r e n t  channels were used to evange l ize  

t h i s  country.  Hcwe\er the Hassos. who owned f a c t o r i e s  in Baghdad, 

became the f i n a n c i a l  suppor te rs  of  the church.  Through t h e i r  good 

re pu ta t ion  and p r e s t i g e ,  the church gained sp ec ia l  favor  and recog

n i t i o n  by the government. Also, through t h e i r  bus inesss  they were

^SDA Encyclopedia ,  1976, s . v .  " S y r i a . "
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ab le  to witness  to and in f luence  the people o f  the upper c l a s s  of 

so c ie ty  of  I r aq .^

In Jordan, church membership a lso  climbed sh a rp ly ,  from 50 

members in 1950 to 164 in 1957,^ as a r e s u l t  of the in t e n s iv e  work of 

evangelism in many p a r t s  of  Jordan. Mot only churches were used for 

e v a n g e l i s t i c  meetings but a l so  homes of members, sch o o ls ,  and small  

chape ls .  Likewise a c t i v e  Sabbath Schools were e s t a b l i s h e d  in c i t i e s  

and towns.

Evangelism in Turkey declined  a f t e r  World War I and s t a r t e d  to 

pick up again in the 1950s when an SDA Church was b u i l t  in I s ta n b u l ,  

the  f i r s t  SDA C h r i s t i a n  church in Turkey. There was only one worker, 

but in  1959 a graduate  of  Middle East  College jo ined  the  Turkish Mission 

and s t a r t e d  to revive the work in t h i s  s t ro n g ly  Muslim country .

In the 1950s camp meetings were a c c e le r a te d  in d i f f e r e n t  

c o u n t r i e s  of the  Middle Eas t ,  from camps for  j u n io r s  to sen io r  camps. 

Also the l i t e r a t u r e  e v a n g e l i s t s  d id  an outs tand ing  job in  the Middle 

Eas t .  Colpor teurs ,  e s p e c i a l l y  from Middle East  Col lege ,  went out du r

ing  the  summer to the Muslim co u n t r ie s  of the Middle Eas t  and placed 

thousands of hea l th  and some r e l i g io u s  books in Muslim homes. They 

had the  courage to e n te r  homes and reach people which i t  would have 

been impossible  to do o therw ise .

The 1950s could a l so  be c a l l e d  an educa t iona l  decade. The 

number of schools inc reased  in many c o u n t r i e s ,  sometimes from two

^Personal knowledge of  the  author.

^SDA Encyclopedia , 1966, s . v .  " Jordan ."
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schools  to twelve schools .  The schools  were a l so  Improved to a 

q u a l i t y  t h a t  made them respec ted  and recognized by the lo c a l  govern- 

ments .

In a d d i t i o n ,  the 1950s was a decade fo r  the  cons t ruc t ion  of 

b u i ld in g s .  Many church b u i ld in g s ,  audi tor iums,  and c en te r s  were b u i l t .  

Some were b u i l t  fo r  la rge  audiences even though t h e i r  membership was 

small  ( fo r  general  growth of  the  SDA Church in the Middle East  during 

the 1950s see t a b le  1).

By adding another  f l o o r  to the Middle East  P ress ,  the produc

t io n  of the press  inc reased  tremendously. In the 1950s a wide v a r i e ty  

of  h e a l th ,  e d u ca t io n a l ,  home, and r e l i g i o u s  books were published, mostly 

in Arabic,  inc lud ing  Arabic t r a n s l a t i o n s  of some of  E. G. White 's  books. 

Also, two ou ts tand ing  magazines were published in Arabic; a l - R i j a l  

(Hope), and Mida a l-Sahha (Call  to H ea l th ) ,  in 1955. These magazines, 

which c a r r i e d  the f u l l  SDA message ( r e l i g i o u s  and h e a l t h ) ,  made a deep 

impression on the people of many c o u n t r i e s  of the Middle East .

During t h i s  decade, the Middle East  Div is ion was blessed by some 

h ig h -q u a l i t y  foreign m is s io n a r i e s ,  most o f  whom were wonderful, warm 

b ro th e r s  and s i s t e r s  in  C h r i s t .  They were tenderhea r ted ,  f u l l y  ded i 

ca ted  to Cod's s e r v i c e ,  and prepared to s a c r i f i c e  l i f e  i t s e l f  to win 

the l o s t  to C h r i s t .  Some of  them opened the work in the countrys ide  and 

learned  the c u l tu r e  of the people  by mingling with them. They a t e  t h e i r  

food, spoke t h e i r  language, shared t h e i r  hopes, joys ,  and sorrows. 

N a tu ra l ly ,  the peopJe saw C h r i s t  in these  m is s io n a r ie s  and because of 

t h a t  they jo y f u l ly  accepted the t ru th  and jo ined  the church.

SDA Church growth dur ing  t h i s  decade could be summarized
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in  the words of Robert  D a rn e l l ,  who sa id :

During the 1950s th e re  was good progress  along a l l  l i n e s  of 
development. A wide v a r i e t y  of church programs were i n i t i a t e d ,  
i n s t i t u t i o n s  were e s t a b l i s h e d ,  personnel were r e c r u i t e d ,  e t c .
This took place  dur ing  a time of tension in the a rea  between the 
remnants of  c o lo n ia l  power and the n a t io n a l  movements. This ten 
sion as i t  was r e f l e c t e d  in the church was re so lv ed  by p lac ing  
the n a t io n a l  worker in a p os i t ion  fa r  su p e r io r  to t h a t  achieved 
by the  r e s t  of  the church in Africa and Asia.  Church bu i ld ing  
took p lace  u n t i l  m i n i s t e r s  were orda ined, and the m in i s t ry  
b u i l t  up so th a t  every church had i t s  own p a s to r .  A n a t io n a l  
church was organized in every country in which we had members, 
with f u l l  mission or s e c t io n  s t a t u s  c o n s i s t i n g  o f  o f f i c e r s ,  
department i e a d e r s ,  o f f i c e  f a c i l i t i e s  and unusua l ly  a correspon
dence school and o th e r  i n s t i t u t i o n s . ^

In conclus ion ,  the Seventh-day Adventis t  Church in some coun

t r i e s  of the Middle East  grew very slowly,  e s p e c i a l l y  during the ear ly  

per iod  (1S75-1920).  In tfie nex t  th ree  decades, e s p e c i a l l y  the 1940s, 

the  church e s t a b l i s h e d  i t s e l f  through bu i ld ing  e d u ca t io n a l  and medi

ca l  i n s t i t u t i o n s  in c o u n t r i e s  such as Egypt, I ran ,  I r a q ,  Oordan, and 

Leuanon. In the 1950s the SDA Church progressed and developed in many 

a re a s  of the church work.

I t  should be poin ted  ou t  th a t  the SDA Church e n te red  many 

c o u n t r i e s  in the Middle Eas t ,  but in each case  i t s  approach was to the 

m i n o r i t i e s  of the  people in these  c o u n t r ie s ,  namely the  C h r i s t i a n s .  

Therefore ,  the expansion o f  the church and i t s  growth in the Middle 

Eas t  r e f e r s  in essence only to the  work among the m i n o r i t i e s  who 

compose 10 percen t  of  the popu la t ions  of the  approached c o u n t r i e s .

Robert  D arne l l ,  P r o fe s s o r  in Middle Eastern S tu d ie s ,  Loma Linda 
U n iv e r s i ty ,  to Najeeb Makhle, Apri l  22, 1977, pe rsona l  f i l e s  of  author.  
Darnel l  worked in the  Middle E as t  for tw enty-f ive  years  and had a wide 
v a r i e t y  of  p o s i t i o n s .  He served  as s e c r e ta ry  of the Middle Eas t  Divi
s io n ,  f i e l d  s e c r e ta ry  o f  the d i v i s i o n ,  p re s id en t  of Middle Eas t  College,  
and e d i t o r - i n - c h i e f  of  Middle Eas t  Press .  His major p o s i t i o n s  were 
p r e s id e n t  of the Jordan Mission (1951-1957), and p r e s i d e n t  of  tlie Middle 
Eas t  Union (1970-1976).
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CHAPTER I I I

THE DECLINE OF SEVENTH-DAY ADVENTIST WORK IN THE 

MIDDLE EAST UNION , AND THE BRAIN DRAIN

The SDA Church continued to grow in the f i r s t  few years o f  the

1960s. Then i t  reached a p o in t  where i t  s t a r t e d  to d ec l ine  in many of

i t s  programs. This d e c l in e  caused se tbacks  to the SDA Church's work

in the whole Middle Eas t .  R. Darnel l  says in t h i s  regard :

However, s t a r t i n g  in the e a r ly  1960s a r e g re s s iv e  movement 
was ev ident .  The s t r u c t u r e s ,  i n s t i t u t i o n s ,  and programs 
of the church had outgrown the cap a c i ty  of  the church to 
maintain them. Personnel had been inc reased  so as to have 
absorbed the const i tuency and provided jobs  for employable 
conver ts .  Fur ther in c re a s e  in e x p a t r i a t e  workers was not 
p o ss ib le .  The advanced s t r u c t u r e  of the church provided 
management p o s i t io n s  fo r  a l a rge  segment of the workers,  but 
the s iz e  of the co n s t i tuency  and the a t t r a c t i v e n e s s  of 
p o s i t io n s  did not provide  leade rsh ip  resources  in the Middle 
East  or  abroad s u f f i c i e n t  fo r  the need. The r e s u l t  was a 
gradual reduction of  the  church to a more manageable s ize .
In 1970 the budget a l l o c a t i o n s  were s i g n i f i c a n t l y  reduced. 
Emigration continued to  erode the church.  By 1977 tiie s t r u c 
tu re s ,  i n s t i t u t i o n s ,  and programs of the church had been r e 
duced to pre-1950 l e v e l s  and in some in s t a n ce s  the su rv iva l  
of the remaining i n s t i t u t i o n s  i s  q u e s t i o n a b l e . !

As a former n a t io n a l  worker,  the w r i t e r  j o in s  many other 

former na t iona l  workers in  observing the d e t e r i o r a t i o n  of the SDA 

Church with g rea t  sorrow and sadness .  I t  i s  obvious to the m a jo r i ty  

of  those who arc  acquain ted with SDA work in the Middle East  t h a t  the  

church work i s  not s tand ing  but r a th e r  t h a t  i t  is  dying as was

^Interview with R. Darnel l .

26
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r e c e n t ly  poin ted  out by a SDA elementary school p r i n c i p a l  in I r an .  

This concept might not be shared by a l l  concerned, e s p e c i a l l y  the 

SDA fo re ign  workers c u r r e n t l y  in the Middle East  Union. But the 

p r e s e n t  d e c l in e  of the SDA church in the Middle Eas t  i s  a chal lenging  

f a c t  to a l l ,  none the l e s s  (see  tab le s  I and 2).

TABLE 2

STATISTICAL REPORT OF THE CHURCH GROWTH 
IIJ THE MIDDLE EAST UMIOM (1964-1974)

Humber of 

1964

Churches

1974

Church Mcmberstiip 

1964 1974

Total  Laborers 

1964 1974

Cyprus I 1 24 30 5 1

Egypt 13 14 947 2,475 57 31

Iran 7 6 295
1

197 1 29 15

I raq 4 3 173 170 21 6

Oordan 3 6 142
‘

124 :1 27 27

Lebanon 6 7 527 630 ii
67

Libya I - 38 !
-  i

-

Sudan - - 3
f

'  I -

Syr ia 4 - 176 50 I 5 -

Turkey j
i

3 1 62 .  1 5 1 1

In the 1940s there  were twenty-e ight  SDA churches  s c a t t e r e d  

th roughout  the  many c o u n t r i e s  of  the Middle East .  Even though the 

membership o f  these  churches was small in number (only 564, about 300 

more than in 1914), they wore s p i r i t u a l l y  s t rong  and were a c t i v e  in
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working and witness ing.  By 1954, the number of  ehurches had increased 

to fo r ty -one ,  and the membership had more than doubled (1,901 members).

By 1964, the number of churches had dropped to t h i r t y - n i n e ,  

a l though th e  membership had r i s en  to 2,346. A decade l a t e r ,  in 1974, 

the  number cf churches dropped again  to t h i r t y - e i g h t ,  and the number 

of  l a b o r e r s  decreased from 224 in 1964 to 14S in 1974 (see  f ig .  1).

Yet in 1974 the membership had inc reased  to 3,622 (see f i g .  2).  This 

membership increase  can a l so  be seen in tab le  3, whieh shows the church 

membership growth in each o f  the c o u n t r i e s  of the Middle Cast Union.

Figures 1 and 2 show th a t  the membership in most of the eoun- 

t r i c s  ( I r a n ,  I raq ,  Jordan, Libya,  Sudan, Syr ia ,  and Turkey) declined 

dur ing  the period 1964-1974. The only two co u n t r ie s  which showed a 

sharp  inc rease  in membership were Lebanon and Egypt. Lebanon's gain 

of  117 was due mainly to ttie \ f r i c a n  s tu d en t s  who moved t h e i r  member

sh ip  to the College Park Church, B e i ru t .  A f te r  the new Afro-Mideast  

D iv is ion  was organized in 1971. Middle East  College served the c o n s t i t 

uency of  the whole d iv i s io n .  Therefore ,  African s tu d en t s  came to the 

Middle East  College and made up n in e ty  pe rcen t  of the dormitory r e s i 

d e n t s .  Also,  the number of the e x p a t r i a t e  workers inc reased  because 

the d iv i s io n  headquarters  was in B e i ru t ,  Lebanon.

Egypt 's  membership jumped from 947 in 1964 to 2 ,475^in 1974. 

This ga in  may be an exaggerated f i g u r e .  I t  is  a l leged  to be easy in 

Egypt to bring hundreds of conver ts  in to  the church in every evange

l i s t i c  e f f o r t ,  but hard to keep them in the church a f t e r  they have been 

bap t iz ed  and church members fo r  a few Sabbaths.  This i s  a widespread 

and wel l  known a l l e g a t io n  t l iroughout the e n t i r e  Middle East  Union.

^For fu r th e r  information see  note  under Figure 2.
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Note: There i s  s t rong  reason to  question the v a l i d i t y  of th i s  f igu re  fo r  the following
p o in t s :  (1) t h i s  gain may be an exaggerated f ig u r e ,  (2) church loaders  a t  the time r e 
fused to  r e p o r t  a c tu a l  d e c l in e ,  (3) the f requen t  changing of the l e ad e rsh ip  in Egypt led 
each a d m in is t r a t io n  to  accep t  the previous  r e p o r t s  of  the former a d m in is t r a t io n  without 
ques t ion ing  t h e i r  v a l i d i t y .  Therefore .  Egypt s tands out as a r a re  exception to t rends  
repor ted  in t h i s  paper.
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Also, such dn inc rease  in  membership does no t  c o r r e l a t e  with  the drop 

in  Egyptian na t iona l  workers,  from 57 in 1964 to 31 in 1974 (see  f i g .  

1 ).

A s l i g h t  in c re ase  was seen in the  Cyprian church membership, 

but i t  dropped l a t e r  because o f  the c i v i l  s t r i f e  in Cyprus.

The Decline in the SDA Medical Work in the 
Middle East  Union

By the 1970s, a l l  medical  c e n t e r s  and c l i n i c s  were c losed  down, 

inc lud ing  the Dar-es Salaam Hospi ta l  in I raq  and the Benghazi Adventi st  

Hosp i ta l  in Libya, which were both n a t io n a l i z e d  by the government of 

each country .  Where the medical  and h ea l th  cen te r s  ceased to  func t ion ,  

the SDA Church lo s t  one o f  the p i l l a r s  o f  the e v a n g e l i s t i c  e f f o r t  to 

reach t h i s  vas t  Muslim c e n te r .

Decline in SDA L i t e r a t u r e  E v a n g e l i s t i c  Work

The work of the  l i t e r a t u r e  e v a n g e l i s t  prospered throughout  ttte 

years  mostly through the work of  the s tu d en t s  of Middle Eas t  College.  

During the summer vaca t io n ,  s tu d en t s  from Middle East  College used to 

g e t  out  in to  the Muslim c o u n t r i e s  where they l e f t  thousands o f  h ea l th  

books and magazines. Through the work o f  canvassing the au tho r  and 

l ik ew ise  the  major i ty  of the s tu d en t  body made t h e i r  way f i n a n c i a l l y  

through Middle East Col lege .  However, the work of  s tuden t  l i t e r a t u r e  

e v a n g e l i s t s  s t a r t e d  to dec rea se  sha rp ly  because o f  the few SDA Middle 

Eas te rn  s tuden ts  l e f t  in the  c o l l e g e .

Decline in SDA Educational Work

Setbacks in the c h u r c h ' s  work a re  a l so  seen in the d e c l i n e  of 

the  number o f  educa tiona l i n s t i t u t i o n s ,  t h e i r  n a t io n a l  s t a f f s ,  as well
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as the s tu d e n t  bodies .  For example, the educa t iona l  i n s t i t u t i o n s  had 

grown from ten elementary schools in  the 1940s to tw enty-f ive  elemen

ta ry  schools  in the  1950s. Likewise, secondary schools  had opened in 

many c o u n t r i e s  of the Middle East .  However, by 1974, the number of 

elementary schools  was reduced to t e n .  In some c o u n t r i e s  a l l  our 

educa tiona l i n s t i t u t i o n s  were e i t h e r  n a t i o n a l i z e d  or c losed down by 

government decree .

During the two decades of growth (1940s and 1950s), SDA schoo ls  

were s t a f f e d  with SDA teachers and a m a jo r i ty  of the s tuden ts  came from 

Adventist  f a m i l i e s .  But in recen t  y ear s ,  e s p e c i a l l y  in the 1970s, the  

majori ty  of  the teachers  as well as s tu d e n t s  ha\e been non-A dven t is t s . 

Anoush Kashis*hzadeh,  ̂ p r inc ipa l  of the Iran SDA elementary school,  says  

t h a t  out o f  twenty teachers  in the secondary school in I ran,  only two 

teachers  a re  SDA. Likewise, n ine ty  pe rcen t  of the s tuden ts  are non- 

SDA. S im i la r  though le s s  d r a s t i c  s i t u a t i o n s  e x i s t  in Lebanon, Egypt, 

and Jordan.

However, in s p i t e  of thic d iscou rag ing  s i t u a t i o n  in the SDA 

educat iona l  i n s t i t u t i o n s ,  these schools  a re  s t i l l  in opera t ion ,  even 

though they a re  no t  f u l f i l l i n g  the func t ion  fo r  which they were e s t a b 

l i sh ed .  This i s  due to the f a c t  t h a t  tlie m a jo r i ty  of  the SDA church 

members depend on these  i n s t i t u t i o n s  fo r  a l i v i n g .  In f a c t ,  c lo s in g  

down these  i n s t i t u t i o n s  could lead in to  an apos tasy  among many o f  the  

workers, and thereby a decl ine in church membership, s ince  a high 

percentage o f  the church members a re  employed b\ the church.

In te rv iew  with Anousli Kashish/adeh,  p r i n c i p a l  of the 
Seventh-day Advent is t  elementary schoo l ,  I r a n ,  held  a t  Berrien Spr ings ,  
Michigan, Ju ly  10, 1977.
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Thomas S. Ccraty,  former p r e s id e n t  o f  Middle East  College,  

comments on t h i s  problem as fo l lows:

Maybe we have been too i n s t i t u t i o n a l  in the Middle East  
D iv i s io n .  We might have focused too much a t t e n t i o n  on b u i l d 
ing i n s t i t u t i o n s  and having i n s t i t u t i o n s  r e c r u i t  personnel to 
work in them. We need both th e  s o - c a l l e d  mission workers who 
a re  s a l a r i e d  and those who a r e  s e l f - s u p p o r t i n g ,  and those who 
a re  working laymen, and w i tness ing  fo r  Cod. We should review, 
perhaps ,  no t  only our o b j e c t i v e s ,  bu t  a l so  our ope ra t ions ,  to 
s ee  whether or  not  we might be over-emphasizing i n s t i t u t i o n s  
to  the e x t e n t  t h a t  people th in k  t h a t  u n le s s  they belong to an 
i n s t i t u t i o n  and receive  a s a l a r y  from the church as such, they 
perhaps cannot witness for God as they should .^

Decline in the Number of SDA Middle 
Eastern Students  and Nat io n a l  

Faculty  Workers a t  Middle 
East  College

Since 1970, Middle East  College  has no t  r e a l l y  been serv ing  

the Middle East  Union cons t i tuency ,  but r a t h e r  the African unions .  In 

the 1950s and 1960s n in e ty - f iv e  pe rcen t  of  the graduates  from Middle 

East  Col lege were Seventh-day A d v en t i s t s .  This percentage  decreased 

u n t i l  by 1970 tw o- th i rds  of the g radua t ing  c l a s s  was composed of  non- 

SDA members. In 1974, only ten pe rcen t  of the  s tu d en t  body was from 

the Middle Eas t  Union. The r e s t  were African s tu d e n t s .  These f igu res  

r e f l e c t  the cond i t ion  of the SDA Church in the Middle East  Union where 

the s e n io r  members outnumber the young people .  The lack  of s o c i a l  l i f e  

has d iscouraged the young members o f  the churcli.  George A. Keough 

b e l i e v e s  t h a t  t h i s  problem caused tliem e i t h e r  to leave  the church or 

m igra te .

In te rv iew  with T. S. Ceraty,  Chairman of the Education Depart 
ment, Andrews U n ive rs i ty ,  Ucrrien B or ings , on May 14, 1977. Gcraty was 
p r e s id e n t  a t  Middle East  College (1950-58) ,  anil Middle East  Div is ion 
Miss ionary Volunteer Secre tary  and Div is ion  D i rec to r  of Education.

R e p ro d u c e d  with perm iss ion  of th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .



34

Unless the e v a n g e l i s t i c  work i s  being done in the Middle 
Eas t  we are  no t  going to have the young people coming to 
the  c o l l e g e .  I t  is  very important t h a t  e v a n g e l i s t i c  work 
be done in various  a re a s  so t h a t  the young people can 
come. However, when t h a t  e v a n g e l i s t i c  t h r u s t  was not con
t in u e d —where in Egypt tl iere were d i f f i c u l t i e s  in having 
young people come over to Lebanon— then, of  course,  i t  
r e a l l y  did  a f f e c t  the c o l l e g e .  I t  seems to  me tha t  i t  i s n ' t  
the  co l leg e  t h a t  ge ts  the  work moving so much. I t ' s  d i r e c t  
evangelism o f  the miss ionary  doing t h i s  work and bringing in 
the  young people,  and then the co l lege  t r a i n s  these  g i f t e d  
young people to go back to t h e i r  people and do the work 
t h a t  needs to be done . i

In a d d i t io n  to the  s tu d en t  problem. Middle East  College lacks  

n a t i o n a l  workers on i t s  s t a f f .  In 1974 the c o l le g e  was s t a f f e d  with 

fo r ty - tw o  f a c u l ty  members; twenty-seven of  them were n a t io n a l s  and the 

o th e r  f i f t e e n  were f o r e ig n e r s .  In 1976 only twelve na t iona l  f a c u l ty  

members remained a t  the c o l l e g e .  The o the r  f i f t e e n  n a t io n a l s ,  who

migra ted  in 1975 and 1976, were a h ighly  q u a l i f i e d  group. For example,

two o f  them hold Doctoral degrees ,  two Master of  D iv in i ty  degrees,  two 

Master o f  Arts  degrees ,  and one a Bachelor of  Arts degree.  As a r e s u l t ,

key p o s i t i o n s  were l e f t  vacan t ,  such as academic dean, head of  the t h e o 

logy department,  head of the  education depar tment,  r e g i s t r a r ,  dean of 

men, b i b l i c a l  language teache r ,  and educa t io n a l  psychology teacher .

All  these  p o s i t i o n s  had to be f i l l e d  by n o n - n a t io n a l s .

The Drain Dra in--Miqra tion to North America 

But where are  these  former n a t io n a l  workers now? Do they leave 

t h e i r  jobs  in  the church and find work o u t s id e  of  the church, w i tness ing

In te rv iew  with George A. Keough, h i s t o r y  p ro fesso r ,  Columbia 
Union College,  a t  Berrien Spr ings ,  Michigan, on May 27, 1977. Keough 
served  twenty-seven years in the Middle Eas t .  He was the f i r s t  p r e s i 
dent o f  Middle East  College (1939-1944, 1961-1965), and served as a
te ac h e r  in the co l leg e  and as educa t iona l  s e c r e t a r y  fo r  the Middle Eas t  
Union.
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as  laymen? No, t h i s  study has found t h a t  n i n e t y - f i v e  p e rc e n t  of  the 

n a t io n a l  workers who l e f t  t h e i r  jobs in the Middle Las t  Union miqrated 

to  llortfi America, where some of  them continued to work in SDA i n s t i t u 

t io n s  and hold key p o s i t i o n s  while o th e r s  found themselves jo bs  o u t 

s id e  the  church i n s t i t u t i o n a l  work. The m a jo r i ty  of these  former 

n a t io n a l  workers hold h igh ly  educated s t a t u s ,  as w i l l  be seen l a t e r  

on in t h i s  chap te r ,  and cont inue  to be members of  the SDA church.

I t  i s  found in the  same study t h a t  a heavy l i n e  of  migra t ion  

has taken place  s ince  the 1960s (see f ig .  3). Also n o t i c e  the pe r 

centage  of the migra tion  from the c o u n t r i e s  o f  o r ig in  (see  f i g .  4 ) .

I t  i s  obvious t h a t  such a l a rg e  number of  n a t io n a l  workers now permanent

l y  o u t s id e  the Middle Eas t  shoulc have a d i r e c t  and immediate e f f e c t  

on the SDA church work in the Middle East  Union. Right here  the a rgu

ment could be e s t a b l i s h e d  t h a t  the d e t e r i o r a t i o n  of the  church work 

and the  dec l ine  in the church membership i s  c lo s e ly  r e l a t e d  to the 

l a r g e - s c a l e  emigra tion of the t r a in ed  n a t io n a l  workers of  the  Middle 

Eas t  Union to North America. This phenomenon i s  known as the  "Brain 

Drain" (which i s  f e l t  and which is  a we l l - recognized  f a c t ) .  In 

r e a l i t y  these  former SDA n a t io n a l  workers who now re s id e  in North 

America could e s t a b l i s h  n a t io n a l  churches with a la rge  and highly  

educated membership in d i f f e r e n t  p a r t s  of  the United S t a t e s  of  America.

The phenomenon of the bra in  d ra in ,  which i s  the o b j e c t  of t h i s  

s tudy, i s  i l l u s t r a t e d  in  t a b l e  3. I t  has been found t h a t  the  e x c e l l e n t  

q u a l i t y  of  SDA n a t io n a l  t r a in e d  personnel were dra ined out o f  tlic SDA 

Church in the Middle Eas t  Union, compared to what i s  l e f t .  Before we 

e v a lu a te  t h i s  phenomenon, one thing should be kept  in mind: 174 persons
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1240-1949 1950-1959 l9a i-19o9 1970-

Fiq.  3. Pc'rrciiL.iqc- of 5DA n. i t ional workers  wim n i - 
(jroted fron the Middle I ast. Union in four decades :  1940-1959, 
1956-1959, 1960-1969, 1970-1976.
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Syria

Iran

V

Fig.  4. Percentage of  the  l l iu ra tion  o f  the SDA 
n a t io n a l  workers of the Middle Eas t  Union us ing  t h e i r  
c o u n t r i e s  of o r ig in .

Note: no a ttempt  has been made to  i d e n t i f y  f u r t h e r  the
s p e c i f i c  reasons for the  d i f f e r e n c e s  between the  var ious  
c o u n t r i e s  from where the people migrated to North America. 
I t  i s  ev ident  tha t  a complexity o f  f ac to r s  i s  r e sp o n s ib le  
fo r  these  d i f f e r e n c e s :  l e v e l  of educa t ion ,  c u l t u r e ,  s t a n 
dard of  l i v in g ,  the na tu re  of  the cliurch work.
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TABLE 3

STATISTICAL REPORT OF HIGHEST LEVEL OF ACADEMIC 
ACHIEVEMENT OF SDA NATIONAL WORKERS 

IN THE MIDDLE EAST UNION, 1976

Persons Holding Bachelor o f  Arts

Elementary, Secondary, College Teachers . . . .  11
Pas tors  • • • • * • • • • < • • • • • • • • • •  1̂ "
General Church Business .................................................  7

T o t a l ............................................................ 32

Persons Holding Master of Arts

Elementary,  Secondary, College Teachers . . . .  8
Pas to rs  ...................................................................................  1

T o t a l ............................................................  9

Persons Holding Master of Di'. i n i t y  None

Persons Holding Doctoral  Degrees

College Teachers and Admin is tra to rs  ......................  2
Afro-Mideast Div is ion O ff ice rs  ......................  1

T o t a l ............................................................  3

have graduated  from Middle East  College s ince  i t  was opened in 1945 as 

a s en io r  c o l l e g e  up u n t i l  1974. Some of these  g radua tes  have continued 

on t h e i r  educa t ion ;  the o the rs  ha\e been s a t i s f i e d  with  t h e i r  Bachelors 

degrees .  However, of the SDA na t iona l  workers who a re  now employed 

by the church,  32 persons hold a Bachelor of A r ts  degree,  I I  of  whom 

are  t e a c h e r s ,  14 are p a s to r s ,  and S run the church f inance .  There are 

a l so  9 persons holding a Master of Arts degree,  8 of  whom are  teachers .  

In a d d i t io n ,  the re  are th ree  persons holding Doctora l  degrees ,  one a 

te acher  and the  o the r  two a d m in i s t r a to r s .

Comparing these  f ind ings  with the f i e l d ' s  demands, we f ind  th a t
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in 1974 there  were 120 elementary school t e ach e rs  and 68 secondary 

school teachers  in the SDA schools  In the Middle East  Union. C o r r e l a t 

ing the degrees among these  teache rs ,  we f ind  fo r  138 teachers  of both 

elementary and secondary schools  the re  a re  only 11 Bachelor of Arts  

degrees and 5 Master of Arts degrees .  That means th a t  172 teachers  are  

holding a few years of co l lege ,  high school diplomas,  or something 

l e s s .  For example, in Lebanon, where SDA elementary and secondary 

schools  a re  considered among the b e s t  schools  in the Union, we f ind  th a t  

in  Boshrieh Adventist  Secondary School the p r i n c ip a l  a lone holds a 

Master of Arts degree,  while a l l  the o the r  teachers  have e i t h e r  ore cr 

two years  of  c o l l e g e ,  a high school diploma, or  even l e s s .  I n t e r e s t i n g l y  

e ig h t  o f  the ten teachers  are  wives of  SDA workers who c l u s t e r  around 

the  SDA i n s t i t u t i o n s ,  some of whom have a b s o lu t e ly  no t r a in in g  a t  a l l .

The same s i t u a t i o n  i s  repeated in a l l  o f  the  SDA educa t iona l  i n s t i t u 

t io n s  o u ts id e  of Lebanon. I t  should be kept in mind th a t  the re  a re  a 

l a rg e  number of non-SDA teachers  who jo in  the s t a f f  of these  schools .

Obviously, the SDA i n s t i t u t i o n s  and o th e r  departments of the  

church are  "bra in  drained" througii the emigra tion of the h ighly  q u a l i 

f i e d  workers (see  t ab le  3).  Through an in v e s t i g a t i o n  done on the former 

SDA n a t io n a l  workers who l e f t  the Middle Eas t  with Bachelor of Arts 

degrees ,  we find th a t  76 persons remained on the l eve l  o f  t h e i r  co l lege  

degrees ,  39 persons con t inned and received  t h e i r  Master of Arts degrees ,

2 persons  f in i sh ed  the Master of  D iv in i ty ,  and 15 persons got t h e i r  Doc

t o r a l  degrees in the f i e ld s  of  h i s t o r y ,  medic ine,  publ ic  hcalt l i ,  Semit

i c  languages ,  socio logy, theology, and o th e r  l i n e s .  These are  no t  

very adequate  s t a t i s t i c a l  da ta ,  because th e re  a re  many o th e r  former
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n a t io n a l  workers l i v i n g  in North /\mcrica whose whereabouts a re  unknown 

to the au thor  (see  t a b le  4 and Figure 5).

TABLE 4

STATISTICAL REPORT OF THE HIGHEST LEVEL OF ACADEMIC 
ACHIEVEMENT OF SDA FORMER NATIONAL WORKERS 

NOW IN NORTH AMERICA, 1976

Persons Holding Bachelor of Arts degree  . . .  76

Persons Holding Master of Arts degree  . . . .  39

Persons Holding Master of D iv in i ty  degree . . 2

Persons Holding Doctora l  Degrees (Bus iness
Adminis t ra t ion ,  Education,  H is to ry ,  Medicine,
Semit ic  Languages, Sociology, Theology, and 
Other Lines) ..................................................................  15

In genera l ,  s e r io u s  shor tages  of  t r a i n e d  personnel  a t  various  

l e v e l s  e x i s t  in a l l  departments of the SDA Church in the Middle East  

Union. In a recen t  l e t t e r ,  M. Nazir ian ,  P r e s i d e n t  of the Middle East  

Union, wrote to the author saying: "As you a r c  aware, there  i s  a g r e a t  

sho r tage  of  workers in the Middle East Union. We u rg e n t ly  need more 

m i n i s t e r s  and t e ac h e rs . "^

Such a shor tage  has r e s u l t e d  mainly from the bra in  dra in  which 

in e v i t a b ly  causes  a lo s s  which d e f i n i t e l y  r e t a r d s  the church develop

ment in t h i s  a rea .  Therefore,  the brain d r a in  causes the SDA Church 

n o t  only to have q u a n t i t a t i v e  lo s se s  (membership),  but  a l so  q u a l i t a t i v e  

l o s s e s  (educated,  exper ienced and g i f t e d  pe rsonne l  who are  d i f f i c u l t  

to  r e p l a c e ) .  The important  po in t ,  however, i s  no t  only the s i z e  of the

^Manoug Nazir ian  to Majecb W. Nakhle,  Duly 27, 1977, from the 
pe rsona l  f i l e s  of  the autl ior.
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Fig .  5. Academic achievement o f  SDA n a t i o n a l  workers of 
the  Middle East  Union compared to the academic achievement of  the 
former SDA n a t iona l  workers in North America (1976).
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outflow of  t r a in e d  pe rsonnel ,  but the f a c t  t h a t  i t  mostly occurs 

from those a reas  of  s p e c i a l i z a t i o n  t h a t  are  e s s e n t i a l  for the s t a f f i n g  

o f  e lementary  and secondary schools ,  the  co l leg e ,  and for m in i s t e r in g  to 

churches and a l so  fo r  a d m in is te r ing  key p o s i t io n s  in the  church work 

or  even in pub l ic  s e c t o r s .

The b ra in  dra in  has not been r e s t r i c t e d  only to the SDA Church 

in the  Middle Eas t ,  bu t  i t  has been the  concern of  most o rg a n iz a t io n s ,  

agenc ies ,  and governments in the Middle East .  There i s  in general  

c o n s id e ra b le  outflow of s p e c i a l i z e d  and t ra ined  personnel from the 

d i f f e r e n t  c o u n t r i e s  o f  the Middle Eas t .  In f a c t ,  the outflow of t r a ined  

personnel  from developing to developed co u n t r ie s  " i s  s i g n i f i c a n t  enough 

to j u s t i f y  the i n t e r n a t i o n a l  concern and warrant the formulation and 

the implementation of p o l i c i e s  to reduce,  i f  not s top ,  t h i s  ne t  o u t 

flow.

I t  i s  found in a s tudy conducted by the United Mations I n s t i 

t u t e  f o r  Train ing and Research (UMITAR) tha t  the la rge  s c a le  migration 

of  t r a in e d  people from developing to developed c o u n t r ie s  i s  a problem 

from which many c o u n t r i e s  around the world s u f f e r ,  p a r t i c u l a r l y  the 

Middle Eas t  ( s e l e c t e d  country--Lebanon) These t ra ined  emigrants  are 

composed mainly of  medical  p e r so n n c l - -p h y s i c i a n s ,  d e n t i s t s  and nurses,  

t e a c h e r s ,  sc ience  g radua tes ,  eng inee rs ,  t e chn ic ians ,  and o th e r  s k i l l e d

Martin Godfrey, The Outflow of  Trained Personnel from Develop
ing C o un tr ie s - -"D ra in  Drain":  The Disengagement A l t e rn a t iv e  (Mew York: 
United Mations Economic and Socia l  Council--Commission fo r  Socia l  
Counci l ,  1976), p. 2.

^United Nations I n s t i t u t e  for Training and Research,  United 
Nations I n s t i t u t e  R('port and Research,  the Drain Drain from Five 
Developing C oun tr ie s - -Cameroon, Colombia. Lebanon, the I ' h i l i p p i n e s , 
Tr in idad and lobago (UNITAR Research Report,  no. 5),  1971.
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manpower. However, in most o f  th e se  c o u n t r i e s ,  the f a c to r  which 

seems to bear  most d i r e c t l y  on the  problem o f  the emigration of p ro

f e s s i o n a l  and s k i l l e d  manpower i s  one of  economics. This is  no t s u r 

p r i s i n g ,  s in ce  the economic base o f  most developing c o u n t r i e s  has not 

y e t  been ab le  to genera te  s u f f i c i e n t  employment to absorb a l l  the pro

f e s s i o n a l s  they t r a i n .  Those p r o f e s s i o n a l s  and s k i l l e d  persons who 

do succeed in o b ta in ing  employment a rc  f r eq u e n t ly  d i s s a t i s f i e d  with 

the  s a l a r i e s  they rece ive .

Working cond i t ions  in these  c o u n t r i e s  a re  another  f a c to r .

These may inc lude  the lack of  s o p h i s t i c a t e d  equipment,  tlie non

a v a i l a b i l i t y  of  competent t e ch n ic ia n s  and a s s i s t a n t s  to support  the 

work o f  s c i e n t i s t s  and t e ch n o l o g i s t s  and the lack of  o p p o r tu n i t i e s  

fo r  o n - th e - jo b  t r a in in g .

Another major f a c to r  caus ing  emigra t ion  i s  the  absence of 

adequate  resea rch  f a c i l i t i e s  which would a f f e c t  the most h ighly  t r a ined  

and r e s e a r c h - o r i e n t e d  n a t io n a l .

In a d d i t io n  to these  f a c t o r s ,  the  p o l i t i c a l  i n s t a b i l i t y  has 

d i r e c t l y  aggravated the problem of  em igra t ion ,  p a r t i c u l a r l y  (in  the 

case  o f  the  Middle East)  during the  re c en t  years  of  war between 

I s r a e l  and the neighboring Arab c o u n t r i e s .

The SDA Church in the Middle East  Union sh a res  in some of the 

above-mentioned f a c to r s  t h i s  b ra in  d ra in ,  with i t s  nega t ive  e f f e c t s .

Yet th e re  a re  o the r  more s p e c i f i c  f a c t o r s  which play a la rg e  ro le  in 

caus ing  t h i s  b ra in  d ra in .  These f a c t o r s  w i l l  be s tu d ie d  in the follow

ing  c h ap te r s .
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CHAPTER IV

FACTORS OF BRAIN DRAIN RELATED TO 

SDA METHODS OF CHURCH PLANNING

Seventli-dny Advent is t  Church F a i led  to Enter  
the  Center of the Muslim World

I t  has been mentioned in previous ch ap te r s  t h a t  the Seventh-day

Advent is t  message was brought to the Middle Eas t  by the e x p a t r i a t e s

(m is s io n a r i e s ) .  E n te r ing  the Muslim c o u n t r i e s ,  the foreign workers

were f i l l e d  with z ea l  and enthusiasm. But, as G. A. Keough says:

Their knowledge o f  d o c t r in e  and Bible s t u d i e s  was only s u i t a b l e  
to the C h r i s t i a n s ,  mainly the Western world.  They were not  
thoroughly prepared  to approach the Muslims. In f a c t ,  they were 
f r u s t r a t e d  and l o s t  in some of t h e i r  a t t e m p ts .  They had problems 
of  unders tanding the  b as ic s  of Islam and r e l a t i n g  them to the 
bas ics  of  C h r i s t i a n i t y .  They were d iscouraged when they discovered 
the high walls  o r  b a r r i e r s  between them a id  the Muslims which were 
very hard to knock down.^

The e x p a t r i a t e s '  lack  of p repara t ion  was no t  the only setback 

they suffered.  An example of  t h e i r  unders tanding of  the Muslim r e l i 

gion i s  given by Uriah Smith:

A f a l s e  r e l i g i o n  was s e t  up wfiich a lthough the scourge of 
t r a n s g re s s io n s  and i d o l a t r y  f i l l e d  the world with  darkness and 
delusion . . . they came as d e s t ro y e r s ,  propogating  a new doc
t r i n e ,  and s t i r r e d  up to rap ine  and v io lence  by motives of 
i n t e r e s t  and r e l i g i o n . 2

Regarding the  p re v a i l i n g  t r a d i t i o n a l  C h r i s t i a n  a t t i t u d e  and 

approach to Islam, l(. 5.  Üster  notes th a t  u n t i l  the l a s t  decade or so

^Interview with  George A. Keough.

^Uriah Smith,  The Prophecies of Daniel and the  Revelat ion 
(N ashv i l le ,  Tennessee: Southern Publi sh ing A sso c ia t io n ,  1944), p. 497.
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the  a t t i t u d e  of  the C h r i s t i a n s  toward the Muslims had undergone l i t t l e  

or no change. The C h r i s t i a n  a t t i t u d e  towards the Muslims has been one 

of  apathy i f  not o u t r i g h t  h o s t i l i t y .  D is to r ted  s t o r i e s  about tlie l i f e  

of  the prophet Mohammed were c i r c u l a t e d .  Not only  was the prophet 

port rayed as an ambi t ious ,  worrying hypocr i te ,  but genera t ion  a f t e r  

genera t ion  was fed on m a l ic ious  d i s t o r t i o n s  of  h i s  teach ings  and on 

wicked i n t e r p r e t a t i o n s  o f  h i s  a c t i o n s .  Mohammed's r e l i g i o n  was p re

sented as a r e l i g io n  of f raud , l u s t ,  and v io lence .  The C hr is t ian  

church as a whole has never been p a r t i c u l a r l y  concerned about the world 

o f  Islam. In f a c t ,  the church has often  considered  Is lamic  s tud ies  

d i f f i c u l t  to unders tand and has turned away from i t .  However, when 

a ttempts  to unders tand Islam were made, the i n t e n t  seemed to be to 

prove the s u p e r i o r i t y  of C h r i s t i a n i t y  over Islam, of C h r i s t  over 

Mohammed.^ With such a concept they subconscious ly  b u i l t  up another 

wall of  sepa ra t ion  and f u r t h e r  p r e c i p i t a t e d  the f a i l u r e  in t h e i r  o u t 

reach to the Muslims.

The Muslims, on the o th e r  hand, cannot see  or accep t  Chris 

t i a n i t y  as super io r  to t h e i r  own f a i t h .  Muslims equate  C hr i s t i an  

so c ie ty  with high crimes and v io lence ,  racism, immoral i ty,  western 

fa sh ion ,  and dr ink ing .  Hollywood fi lms a re  seen as the product of 

these  C hr i s t i an  c o u n t r i e s .  In ad d i t io n ,  the western c o u n t r i e s  arc 

g u i l t y  of waging war and us ing  atomic bombs, des t roy ing  thousands of 

l i v e s .  Therefore,  Muslims b e l ieve  tha t  western m is s io n a r i e s  should

^Kenneth S. O ster ,  "Evangelism Among Muslims" (D.Min Pro jec t  
Report ,  Andrews U n ive rs i ty ,  1975), pp. 14-17.
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work f i r s t  for t h e i r  own people .  When they are  converted and t h e i r  

l i v e s  produce the f r u i t s  of g e n t l e n e s s ,  love,  and peace,  then, and 

only then w i l l  Muslims follow in t h e i r  f o o t s t e p s .

There are  c r u c i a l  d i f f i c u l t i e s  which m is s io n a r i e s  f ind hard 

to  face when they a t tem p t  to preach to Muslims. These d i f f i c u l t i e s  are  

descr ibed  by K. S. Oste r :

1. Cul tu ra l  D i f f i c u l t i e s . C h r i s t i a n  m is s io n a r ie s  e n te r  
the Muslim c o u n t r i e s  with the p resuppos i t ion  th a t  t h e i r s  is 
the b e t t e r  r e l i g io n  and way of l i f e .  But i t  should be r e 
membered tha t  the Arab (Muslim) f e e l s  the same about his  
r e l ig io n  and l i f e .  There fore ,  the miss ionary must con t inua l ly  
bear in mind the i m p o s s i b i l i t y  of changing ingra ined  so c ia l  
h a b i t s  unless  he i s  w i l l i n g  to be changed h imse lf  before he
i s  able  to change o th e r s .  The miss ionary  in a foreign land 
i s  not there  to change the c u l t u r e ,  nor i s  he the re  to Ameri
canize  the people,  o r  to modernize t h e i r  ways. His mission i s  to 
communicate the gospel of  e t e r n a l  l i f e  through Ocsus C hr i s t .

2. Doctr ina l  D i f f i c u l t i e s . The c r u c i a l  d i f f e r en c es  arc 
l i s t e d  under e ig h t  headings :

A. God. Islam j u s t  as Judaism and C h r i s t i a n i t y ,  i s  
s t r i c t l y  m o n o the is t ic .  Muslims s t r e s s  the omnipo
tence and g rea tn ess  o f  God. They b e l ieve  God i s  one, 
not th r e e  persons.

B. Holy S p i r i t .  Muslims b e l ieve  the Holy S p i r i t  i s  a 
"medium" or an angel through whom t r u t h  was brought 
down to man.

C. S c r ip t u r e .  In t h i s  regard ,  Muslims d i f f e r  from 
C h r i s t i a n s .  I n s p i r a t i o n  of the Quran i s  completely 
d i f f e r e n t  from the Bib le .

D. Satan.  To Muslims, God i s  the cause of  ev i l  as well  
as good.

E. P r e d e s t i n a t i o n .  Muslims b e l iev e  t h a t  whatever has 
been o r  s h a l l  come to  be in t h i s  world, proceeds 
e n t i r e l y  from the Divine w i l l ,  and lias been i r revocably  
fixed and recorded on a preserved ta b le  by the pen of 
f a t e .

F. Diet  and Health .  Concerning food, Muslims have a c l e a r  
d i s t i n c t i o n  between clean and unclean meats and a l so  
fo rb id  s t rong  d r in k s .

3. Problems Connected with  the Person of  C h r i s t . Muslims 
th ink of C hr is t  as  a s p i r i t  from God and a messenger of God. He 
i s  considered to be the  same as  any o th e r  prophet.  Muslims do not 
be l ieve  in Him as the Messiah, the Son o f  God, o r  even as a
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Saviour.  In fa c t ,  t l i e i r  concep t  o f  sa lva t ion  i s  completely 
d i f f e r e n t  from th a t  of the C h r i s t i a n s . ^

The lack of unders tand ing  and preparat ion  on the p a r t  o f  the 

m i s s io n a r i e s  (and t h e i r  nega t ive  a t t i t u d e )  did not  s e t  a good example 

fo r  the  Middle Eastern A d v en t i s t s .  These m is s io n a r ie s  continued in the 

same t r a d i t i o n  as t h e i r  fe llow m is s i o n a r i e s .  The only  I ran ian  SDA 

conver t  from a Muslim background spoke about th i s  i s su e  with sadness.

The Seventh-day Adven t i s t  Church f a i l e d  in preaching the 
gospel  to the Muslim people in the Middle Last .  From the 
beginning tlie m is s iona r ie s  found i t  e a s i e r  to work among the 
m in o r i t i e s  of C hr i s t i an  background than among the  major i ty  of 
Muslim background . . . the m is s io n a r i e s  developed t r u s t  and 
conf idence in the m i n o r i t i e s ,  whi le  they were very suspic ious  
of  those who come from the m a jo r i t y  and show i n t e r e s t  in 
Adventism. They question t h e i r  in te n t io n  and honesty ,  saying,
"Why i s  th i s  Muslim coming to the church?" or,  "What does he 
want?"

I had a very hard t ime. I was r e jec ted  from my own people 
as well  as the SDA Church. I had a very hard time g e t t in g  
marr ied  to an SDA young lady  . . . and I always f e l t  l i k e  
an o u t s id e r . ^

He could understand why the SDA Church had such a d i f f i c u l t  time work

ing f o r  the Muslims in h i s  country  while  o ther  P r o t e s t a n t  churches 

succeeded and are s t i l l  working among the Muslims. For example, he 

observes  th a t :

Other P ro te s ta n t  churches announce openly and in Muslim news
papers  t h a t  Muhammad of so -and -so  has become C h r i s t i a n  and 
ordained  as a bishop of  so -and -so  church.  This i s  not l i k e ly  
to happen in the SDA Cliurch. Even though the SDA Church worked 
very hard to bring Muslims to  the  t ru th ,  yet  once they are in 
the  church they would face a b i t t e r  experience with  tlie church 
as a whole.*

1
I b i d . ,  pp. 6S-S1.

2
The i d e n t i t y  of  t h i s  and some of the following sources cannot 

be revea led .  Subsequent r e f e r e n c e s  to such sources w i l l  be noted by 
an a s t e r i s k  (*).
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There a re  probably s t rong  reasons which make C h r i s t i a n s ,  in

gen e ra l ,  r e a c t  t h i s  way toward Muslims. Host of  these  reasons go back

to  the years  when the C h r i s t i an s  were persecu ted  and badly t r e a ted  by

the Muslims. To i l l u s t r a t e  some o f  the ho r ro rs  of the massacre of the

Armenian C h r i s t i a n s  during the F i r s t  World War, p a r t i c u l a r l y  during the

years  1915 and 1916, Lord Bryce d e sc r ib e s  the inhumane ac t ions  which

c o s t  the l i v e s  of over one m i l l i o n  Armenians:

The whole Armenian population of each town or v i l l a g e  was 
c lea red  ou t ,  by a house-to-house  sea rch .  Every inmate was 
driven in to  the s t r e e t .  Some of the men were thrown into 
p r i son ,  where they were put to death ,  sometimes with to r t u r e ;  
the r e s t  of  the men, with the  women arid c h i ld re n ,  were marched 
out of the town. When they had got some l i t t l e  d is tance  they 
were sepa ra ted ,  the men being taken to some place  among the 
i i i l l s  where the s o l d i e r s ,  o r  the Kurdish t r i b e s  who were ca l l ed  
in to he lp  in tiie work of s l a u g h t e r ,  despatched them by shooting 
or bayonet t ing .  The women and c h i ld re n  and old  men were sent 
o f f  under convoy of the lowest kind of  so ld ie rs- -many of them 
j u s t  drawn from g a o l s - - to  t h e i r  d i s t a n t  d e s t i n a t i o n ,  which was 
sometimes one of the unhealthy d i s t r i c t s  in the cen t re  of \ s ia  
Minor, bu t  more frequen t ly  the  l a rg e  d e s e r t  in the province of 
Der e l  Zor, which l i e s  e a s t  of  Aleppo, in  the d i r e c t io n  of the 
Euphrates.  They were driven along by the s o l d i e r s  day a f t e r  
day, a l l  on foot ,  beaten or l e f t  behind to p e r i sh  i f  they could 
no t  keep up with ttie caravan; many f e l l  by the way, and many 
died of hunger.  Mo prov is ions  were given them by the Turkish 
Government, and they had a l r e a d y  been robbed of  everything they 
possessed.  Not a few of the  women were s t r ip p e d  naked and made 
to t r a v e l  in th a t  condit ion beneath a burning sun. Some of the 
mothers went mad and threw away t h e i r  c h i ld re n ,  being unable to 
ca r ry  them f u r t h e r .  The caravan rou te  was marked by a l in e  of 
corpses ,  and comparatively few seem to have a r r iv e d  a t  the 
d e s t i n a t i o n s  which had been p re s c r ib e d  for thcm--chosen, no 
doubt, because re tu rn  was im poss ib le  and because the re  was 
l i t t l e  p rospec t  th a t  any would su rv ive  t h e i r  h a r d s h i p s .1

This kind of  exper ience l e f t  a deep sea r  on the mind of the 

Armenian people .  Psycholog ica l ly ,  they cannot f ee l  secure  or a t  peace

A. 3. Arherry,  gen. ed. , R e l i g ion in the Middle E a s t , 2 vo ls .  
(New York: Cambridge Univers ity  P r e s s .  ^976),  vol.  1: C l i r i s t i a n i tv  in 
the  Middle E a s t : Survey Down to A.D. 1800, pp. 439, 490.
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around Muslims. Therefore i t  i s  hard fo r  them to accept C h r i s t i a n s  

from Muslim backgrounds in to  t h e i r  mids t  or l e t  C h r i s t i a n s  fee l  they 

are  p a r t  of  them.

There a re  a few o the r  Muslim young people who were conver ted

and jo ined  the  SDA Church, but almost a l l  of  them l e f t  the church fo r

two reasons.  F i r s t ,  they could not endure the extreme pressure  from

th e i r  own people .  Second, they did not f e e l  they belonged to the

group (church) through marriage and work. They were undermined and

d i s t r u s t e d .  One young man from a Muslim background, who has s ince

become a Seventh-day Advent is t ,  migrated to the United S ta tes  in the

summer of 1977. He i s  now t ry ing  to e s t a b l i s h  h imself  in t i iis  country .

I t  was repo r ted  tha t :

He was n o t  able  to continue h i s  l i f e  in the Middle East .  He could 
not go to h i s  r e l a t i v e s  and marry a Muslim g i r l .  He gave up t r y 
ing to marry from the church because he alwavs had to face the 
problem of  coming from a Muslim background. . . . *

These problems did not come up suddenly.  They go back to the

f i r s t  c o n ta c t  with Muslims. G. A. Keough t e s t i f i e s  th a t :

I f  a person is  a Muslim and he shows an i n t e r e s t  in t h i s  
church I  f ind  th a t  the tendency i s  to  be s k e p t i c a l  and to say,
"Wait a minute,  wliat i s  he coming here  for?  Perhaps lie wants 
to marry one of our g i r l s .  We have to  be c a r e fu l  now. Or 
maybe he wants work. We d o n ' t  have any work fo r  him. I f  we 
have any work we have to keep i t  for our own young people,  no t  
for an o u t s i d e r  coming in . "  And t h i s  skept ic ism and fa ta l i sm  
about the Muslim makes i t  very d i f f i c u l t  for a person to be ab le  
to do anyth ing  for him.^

Because of such an a t t i t u d e  from both the fo re ign  and n a t i o n a l  

workers, "Ninety percent  of the whole Middle East  popula tion is  ou t  of 

reach. The Seventh-dav Advent ist  Church has not been able  to reach

Persona l  in te rv iew with G. A. Keough.
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the  Muslims ye t  with a i l  t h e i r  e f f o r t s . ”^

The low r a t e  of Muslim acceptance of th i s  u n i n t e n t i o n a l ,  mis

re p re s e n ta t i o n  of the gospel i s  an important  fac to r  in the migration 

o f  the  Seventh-day Advent is t  n a t io n a l  workers. There seem to be two 

reasons  for t h i s  m igra t ion .  F i r s t ,  Seventh-day Adventis t  n a t io n a l  

workers who come from C h r i s t i a n  backgrounds become f r u s t r a t e d  in d e a l 

ing with Muslims. By b i r t h  they a re  pre judiced toward the Muslims. 

They have no re sp ec t  fo r  the Muslim r e l ig io n  or t h e i r  g r e a t  prophet.  

The Advent is t s ,  in g enera l ,  give no cons ide ra t ion  to s tudy ing  the 

Muslim r e l ig io n  or t ry in g  to understand the basic  concepts  of  the 

Muslim f a i t h .  The overseas  workers, in a d d i t ion ,  were no t  very he lp 

f u l  in t r a i n i n g  n a t io n a l s  fo r  such a work s ince  they themselves lacked 

a thorough p rep a ra t io n .  The n a t io n a l  workers chose to migra te  r a th e r  

than face the problem of work fo r  the Muslims, not only because i t

was d i f f i c u l t ,  but to tlien i t  seemed hopeless,  i f  not impossib le .

The following sugges t ions  come from former overseas  workers 

who spent a long period  of s e r v ice  in the Middle East:

What I would l i k e  to see ,  which may be too r a d i c a l ,  i d e a l i s t i c ,  
or impossible ,  i s  somebod> saying, "I fee l  th a t  God i s  c a l l i n g  me 
to work fo r  the Muslims. I am going to go and work fo r  them." 
After he has been a Paul to the Muslims and has had, say,  10 or 
15 years of exper ience among the Muslims, then he can come back 
and then he can teach a t  Middle East  College and he can say,  "This 
i s  wliat 1 did, and i t  was success fu l .  Tliis is  what I did  and i t
f a i l e d . ' This means th a t  somebody (las to be a fo re ign  missionary
wiio l e a rn s  the language or i t  has to be a na t iona l  who i s  w i l l in g  
to be k i l l e d ,  because t h a t  i s  l i k e ly  to happen. I f  he might not 
be k i l l e d ,  he mioht be beaten; he w i l l  be t r e a ted  as tlie e a r ly  
ap o s t l e s  were t r e a t e d .  But u n t i l  we have some people who are 
w i l l in g  of theinscivcs, and they arc  l ik e  Paul, u n t i l  we ge t

^Ibid .
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people th a t  God has c a l l e d  t h a t  way and do go in  answer to 
t h a t  c a l l ,  I th ink th a t  wc s h a l l  have to w a i t .*

I  th ink we have to be p o s i t i v e  in our approach to people in 
seeking  to help tliem, and j u s t  as Jesus went about doing good,
I  th ink  the idea l  for the miss ionary--whc ther  he be a fo re igne r  
o r  whether he be a n a t io n a l  — i s  th a t  he goes around and he sees
whether there  i s  a need for h e lp ,  whether i t  i s  medical ,  whether
i t  i s  education,  or s p i r i t u a l ,  and then he seeks ,  by Cod's grace,  
to f i l l  those needs.  I t  seems to  me th a t  i f  we were not so much
concerned with " Is  he a Muslim or i s n ' t  he ,"  but i s  he a person
who i s  s ick  and needs some h e lp ,  does he need some teaching, are  
h i s  ch i ld ren  in need of he lp?  I f  we can th ink in terms of  human 
people,  and we are humans and t h a t  God i s  over a l l ,  and work tha t  
way, I th ink t h a t  tha t  i s  the i d e a l . *

A son of  a former missionary who spen t  a few years in the Middle East

says:

I would suggest  th a t  i f  the work i s  ever going to go anywhere with 
the  Muslims in  the il iddle Eas t  i t  would have to take  a r a d i c a l  
r e v i s io n  and i t  must s t a r t  working with those groups whom Islam 
t r e a t s  r e l a t i v e l y  poorly ,  p a r t i c u l a r l y  the women. I think tha t  
an approach through sewing c l a s s e s - - n o  pub l ic  meet ings.  . . .
The women car ry  on the r e l i g i o n .  The women t r a n s m i t  the r e l i g io n  
to the ch i ld re n .  They a re  the  core  of Islam. A man pro fesses  
Islam but i t  d o e sn ' t  mean much. I t ' s  a fo rm a l i ty .  He was born 
and reared t h a t  way. Mot a m a t t e r  of deep s p i r i t u a l  b e l i e f s .  I f  
you can crack i t  a t  the s tage  o f  the woman, the mother,  then i t  
seems to me th a t  you have a chance of g e t t i n g  in where you won't  
ge t  in o therwise.  This i s  a r a t h e r  r a d i c a l  view and i t  probably 
won 't  ge t  in e i t h e r  with the m is s io n a r i e s  or the n a t i o n a l s ,  but 
i t ' s  going to have to be something l ik e  t h a t ,  on a mass b a s i s ,  not 
pub l ic  meetings held by an e v a n g e l i s t  from the United S ta t e s ,  or 
i m i t a t i n g  the methods of  an e v a n g e l i s t . *

The Seventh-day Advent is t  Church Attempts to  Mingle 
Among the M inor i t ie s  (of C h r i s t i a n  background) 

in the Middle East

The C h r i s t i an  communities comprise 1 0 pe rcen t  of the whole 

popula tion  of  the Middle Eas t .  These m in o r i t i e s  were,  and s t i l l  a re ,  

almost the  only t a rg e t s  fo r  the work of the SDA Ctiurch in the Middle 

Eas t .  According to tlie study desc r ibed  in chap te r  1, backgrounds of 

people j o in in g  the Seventh-day A dv en t i s t  Church in the  Middle East  are
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as follows: 70 percen t  Creek Orthodox, 9 pe rcen t  Roman Catho l ic  and

Maronite,  19 percent Armenian Gregorian,  and 2 pe rcen t  Muslims (see 

f igure  6 ) .

The m a jo r i ty  o f  these  members came in to  the church through 

personal c o n tac t .  Few o f  them came in to  the church as a r e s u l t  of 

e v a n g e l i s t i c  meetings.  Host of these  members severed r e l a t i o n s h ip s  with 

t h e i r  f a m i l i e s  and r e l a t i v e s .  Very few came in  as a family.  Most of 

these  ind iv id u a ls  faced persecu t ion  and os t rac ism from t h e i r  communi

t i e s .

Much damage has been done in the way these  members were taken 

away from t h e i r  immediate surroundings and mother churches .  They lo s t  

t h e i r  i d e n t i f i c a t i o n  with  the r e s t  of the group by adopting the new 

f a i t h  of  Seventh-day Adventism, In r e a l i t y ,  Adventism completely 

changed t h e i r  outlook on t h e i r  c u l t u r e .  For in preaching tfie SDA 

message, a new s e t  of c u l t u r a l  va lues was in troduced ( d i r e c t l y  or i n 

d i r e c t l y ) .  A few examples w i l l  be given as t h i s  s tudy proceeds.

Let us look a t  what has been done in working with other 

C h r i s t i a n  cliurches.  G. A. Keough comments on what should be done:

Now, l e t  us look a t  the C h r i s t i a n  world—t h i s  o the r  10 p e r 
cen t .  The C h r i s t i an  i s  so loyal to h i s  church; he t a t t o o s  on his 
hand the cross  to say "I 'm a C h r i s t i a n  and I can never  rub tha t  out,  
and i f  you want to k i l l  me, you c a n , because you sec I am a Chr is 
t i a n . "  This means t h a t  he tends to be a l i t t l e  c lo sed ,  now, to 
anything e l s e ;  and th e  Greek Orthodox say to me, "Wc arc  the o r ig 
i n a l  church.  We have been here fo r  c e n t u r i e s .  Your eliureh was 
founded about a hundred years ago, and you a re  coming over here.
Do you know we know more about C h r i s t i a n i t y  than you do? What do 
you have to teach us?"  And I have found myself  having to be very- 
humble and say, "Yes, I liave to learn  from you." And i f  we were 
a l i t t l e  more humble--wi l i ing  to l earn  from them --ge t t ing  in to  
c lose  d ia logue ,  very soon we might learn  from them and they might 
lea rn  something from us ,  and then something happens. The S p i r i t  of 
the Lord can work and we break down some of these  b a r r i e r s  and then
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G r c i c k  O r L l i o d ü x

A n n c n i d r i  G r c ; q o r L . i r \

Fit]. Ci. The ro l iq iü i is  h.ickqroiinti of Llie Sevcnth-doy Adventist 
Church members in the  Middle Fas t  Union as i t  has been shown in the 
qroup sample.
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something can happen. But u n le s s  wc have t h a t  holy,  ded ica ted  
missionary  who comes not with  a s p i r i t  of " I  have something th a t  
I am going to  teach you," but  r a t h e r ,  "I  have an exper ience  th a t  
I  am w i l l i n g  to share with you, . . ."1

These churches,  p a r t i c u l a r l y  the Greek Orthodox church, awoke 

to  f ind  some o f  t h e i r  members being won, no t  only  by the Seventh-day 

Advent is t  Church, but a l so  by o th e r  P r o t e s t a n t  churches .  That aroused 

some of these  o ld ,  dying churches to l i f e .  But they became more angry 

when the preachers  of the SDA Church began to p o in t  t h e i r  f in g e r s  a t  

the  le ad e rs  of these  churehes,  c a l l i n g  them "whitewashed tombs, which 

outwardly appear  b e a u t i f u l ,  but wi th in  (they a re )  f u l l  of dead men's 

bones and a l l  u n c l e a n n e s s . M a n y  of these  preachers  were not aware 

o f  the ba s ic  p r i n c i p l e s  of communicating with o th e r  church communions, 

p a r t i c u l a r l y  the p r in c ip l e s  which are  mentioned by El len  C. White:

Do not f e c i  i t  your bounden duty the f i r s t  th ing to t e l l  
the  people,  "We are  Seventh-day A dven t i s t s .  We b e l ie v e  the 
Seventh-day i s  the Sabbath. Wc b e l iev e  in the  non- immorta li ty  
of  the s o u l , "  and thus e r e c t  most formidable  b a r r i e r s  between 
you and those you wish to reach .  But speak to them, as you may 
have oppor tun i ty ,  upon po in ts  of d o c t r i n e  wherein you can agree,  
and dwell on p r a c t i c a l  g o d l in e s s .^

On the c on t ra ry ,  t h e i r  a t t a c k  on the d o c t r in e s  and leade rs  

o f  these  churches caused the SDA Church to be pe rsecu ted  in some 

c o u n t r i e s  and r e s t r i c t e d  in t h e i r  preaching in o t i ie r s .  For example, 

one Adventis t  preacher warned a Greek Orthodox church l e ad e r  t h a t  he 

was lead ing  Greek Orthodox people to dea th .  The next Sabbath the

^Interview with G. A. Keough.

^Mt 23:27, RSV. Perhaps t h i s  i s  due to SDA th ink ing  and theo
logy which tends to desc r ibe  o th e r  churches  as Babylon. This concept 
i s  rooted in the minds of SDAs and i t  i s  very hard for  them to accept 
o th e r  denominations as God's churches and to be openminded toward them.

^Ellen G. White, L e t t e r  12, 1337. E l len  G. White Research 
Center,  Berrien Springs,  Michigan.
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A dvent is t  m i n i s t e r ' s  church was s toned .  The Adventist  m in i s t e r  was glad 

for what happened, th ink ing  th a t  such an a c t  was indeed one of the s igns  

of the end of  time.

Unfor tuna te ly ,  persecu t ion  o f  the Seventh-day Advent is t  Church

did no t  end a t  th a t  t ime. Because o f  the continuing  Advent is t  a t t i t u d e

toward the o the r  C h r i s t i a n  churches,  heavy accusa t ions  were leveled  

a g a in s t  the  churcli in S y r ia .  The church was persecuted  more than once. 

The most re cen t  pe rsecu t ion  ended Adven t is t  u se fu lness  in the country ,  

fo rc ing  the n a t io n a l  workers to leave .  Some of them migrated to the 

U.S.A. One of these  m in i s t e r s  served the church for 24 years .  He 

says t h a t  he could not s tand "the government r e s t r i c t i o n  on h is  move

ment in the country  or on h i s  p reach ing ."  So he decided to m igra te .

Seventh-day Advent is t  methods of preaching in the Middle East

should be changed. Advent is t s  should s top making accusa t ions  a g a in s t

o the r  people or  churches and begin to preach the gospel .  In the opinion 

o f  some of  the m i n i s t e r i a l  s tudents  in the Middle East  College the 

m a jo r i ty  of  the church members were more converted to church d o c t r in e  

than to Ocsus C h r i s t .  Tliis opinion was formed as a r e s u l t  of an 

a n a ly s i s  of  the cond i t ion  of the church members in the Middle East  and 

the e f f e c t  the  method of  preaching had on them.^

There i s  one o th e r  aspect which should not be overlooked: the 

h e a l th  message, a d i s t i n c t  Seventh-day Adventis t  b e l i e f .  This message,  

which could be used as an outs tanding  tool to build  up conf idence and 

e s t a b l i s h  good r e l a t i o n s h i p s ,  was mis represen ted  by the way i t  was 

in t roduced  in the Middle Eas t .  The emphasis was on renouncing smoking, 

a lcohol ism, d r ink ing  of tea or c o f fe e .  Also included as a "taboo" was

^Personal knowledge o f  the a u tho r .
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the  ea t ing  of  meat, eggs,  o r  any o th e r  animal p roduc ts .  These "health  

p r i n c i p l e s "  were pronounced as d i s t i n c t i v e  c h a r a c t e r i s t i c s  of  Cod's 

people  in what Adventi st s  c a l l  the " l a s t  days ."  Concerning th i s  

method, an in te rv iewee sa id :

Vi'e perhaps iiave l e t  C hr is t  down a l i t t l e .  We have given 
the impression th a t  we are more vege ta r ians  and Sabbath keepers 
than C h r i s t i a n s .  When we have preached i t  has been the more minor 
th ings  l i k e  coffee  and meat, e t c . ,  r a t h e r  than the temperance mes
sage.  I know there  has always been an i n t e r e s t  in temperance and 
people have come over i n t e r n a t i o n a l l y  and had an impact on tem
perance,  bu t  I am a f r a i d  we ha \e  not expressed the concept of 
h e a l t h f u l  l i v i n g - - j u s t  a s e r i e s  of  d o ' s  and d o n ' t s . *

So the church did not reach many people through preaching the 

h e a l th  message. In fa c t ,  the temperance message became a b a r r i e r  and 

hardened the h e a r t s  of the people,  c lo s in g  t h e i r  ears  to  o the r  th ings 

Adven t i s t s  had to say.

The Role of the Seventh-da\ Adventis t  Church. Docs I t  
Change Some of :he C u l tu ra l  Values of the

SDA t!ati onal iiember in the i l iddle East?

Seventh-day Adventist  methods of preaching the gospel caused

a s i g n i f i c a n t  change in the c u l t u r a l  va lues of  those who jo ined  the

church in the Middle East .  Many m is s io n a r ie s  came to the Middle East

with  l i t t l e  knowledge of the c u l t u r a l  values  of these  c o u n t r i e s .  The

e r r o r  of such methods are  now r e a l i z e d  by many former m i s s io n a r i e s .

Yet, grave mis takes  had a l ready been made in th i s  a rea .  One of these

former m is s io n a r ie s  says:

I th ink the question th a t  ever\  miss ionary  has to ask when lie 
comes to teach new people i s  "What i s  C h r i s t i a n  and what i s  my
c u l tu r e ? "  You have to c o n s ta n t ly  ask y o u rse l f  t h a t  question
and you should not western ize  or Americanize . . . and I r e a l l y  
b e l iev e  the m iss ionar ies  have f a i l e d  in the Middle East  in t h a t  
P a r t i c u l a r  aspec t .*

R e p ro d u c e d  with perm iss ion  of th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .



57

One major change in c u l t u r a l  va lues  was music.  The tone of 

music i s  uniquely  d is t in g u ish ed  in the Middle E a s t .  Perhaps i t  i s  

not s t im u la t ing  to the Western people,  but i t  i s  f u l l  o f  meaning and 

beauty to the Middle E as te rn e r .  The Arabic songs and musie car ry  a 

deep emotion which touches the h e a r t s  of  i t s  l i s t e n e r s .  I t  br ings  

with i t  a s p e c ia l  kind of  f e e l in g  toward the country  and the people.  

Arabic music and songs a re  considered to be a composite pa r t  of the 

Arabic c u l tu r e .

But when the m is s io n a r ie s  came, one of  the f i r s t  things they 

did was to begin teaching the new conver ts  songs and music wtiich were 

completely fo re ign  to them. They abo l ished  t l ie i r  I l iddle Eastern music, 

l abe l ing  i t  e v i l .  So many Adventis ts  l ea rned  to s h u t  o f f  th e i r  rad ios  

and not to tune to any Arabic music because i t  was considered a p a r t  

of the "world."

However, the Adventis t  n a t io n a l s  were ab le  to ad jus t  and enjoy 

the Western music, p a r t i c u l a r l y  in the church where the songs were 

l i t e r a l l y  t r a n s l a t e d  from the Western church h\mnal to Arabic.  Yet, 

these  songs, which c a r r i e d  with them d i f f e r e n t  tones  o f  music, somehow 

caused a d iv i s io n  between the SDA n a t io n a l  members' t a s t e  in church 

music and t h a t  of the o the r  churches.  Adven t is t s  might be admired by 

Middle Eas te rners  for the beauty and o rg an iza t io n  o f  the  music in 

t h e i r  churches,  but these songs and music i s o l a t e d  tiiem from the r e s t  

of  the community.

Now, many of the former m is s io n a r ie s  o f  the  Middle East th ink 

i t  was a g re a t  mistake such a change took p la ce .  I t  was c e r t a i n l y  

b e t t e r  to teach tiie people how to p ra i s e  God in t h e i r  own words and
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accord ing to t h e i r  own c u l t u r e ,  to express  t h e i r  g r a t i t u d e  and fe e l in g s

in  t h e i r  own unique way, y e t ,  a t  the  same time, i t  was im por tan t  to

keep the i d e n t i t y  of  the church w i th in  i t s  c u l t u r e .  Comments from some

former m is s io n a r i e s  to the  Middle Eas t  were:

The Middle Eas t  has had i t s  music and i t s  t r a d i t i o n  of  music 
long before  the Western world.  So the challenge to the 
Adventis ts  in the Middle Eas t  i s  to develop t h e i r  own Adven
t i s t  music and idiom o f  the Middle East .*

I would say,  fo r  c u l t u r a l  reasons ,  they are  a complete d i s a s t e r .  
Although the re  have been baptisms and wonderful sou ls  have been 
led  to the Lord through them, I th ink tha t  as an e f f i c i e n t  means 
of  preaching the gospel,  I th ink  t h a t  the Lord could have led 
those people to Him through o th e r  ways and many more. I th ink  we 
have e rec ted  our own b a r r i c a d e s  by having publ ic  meetings with 
s ing ing ,  with c u l t u r a l  f e a tu r e s  which are unnacceptable .*

D e f in i t e ly ,  we have t r i e d  to make l i t t l e  American A dven t is t s  in 
the Middle Eas t .  And to take a people,  e s p e c i a l l y  in the Muslim 
s e c t io n s ,  who have no t r a d i t i o n  o f  r e l ig io u s  music (now t h a t  i s  
no t  t rue  of  the  C h r i s t i a n s )  and to have your song s e r v i c e  and 
your sp ec ia l  music and to have weddings in the American s t y l e .
I d o n ' t  see t h a t  t h a t  would a t t r a c t  someone to the church.  In 
comparison, a B a p t i s t  m iss ionary  who was in Bei ru t  t r a n s l a t e d  a 
complete songbook and arranged a complete book of Arabic hymns.
Now th a t ,  I  th ink ,  i s  a very worthy achievement and i t ' s  very un
fo r tu n a te  t h a t  nothing l i k e  t h a t  was done by A dven t i s t s .*

I t  may be concluded t h a t  in preaching the gospel ,  the Seventh- 

day A dven t is t s ,  i n t e n t i o n a l l y  or u n in t e n t io n a l ly ,  brought with  them a 

new s e t  o f  c u l t u r a l  values  which caused a d i r e c t  change in the t o t a l  

way of  l i f e  to the Advent is t  n a t i o n a l s  in the Middle Eas t  Union. Due 

to the adoption of these  new c u l t u r a l  va lues ,  the Advent is t  n a t i o n a l  

l o s t  h i s  f l a v o r  and p r e s e r v a t i v e  power as " s a l t "  among h i s  own people, 

the  p r i n c i p l e  poin ted  to by desus C h r i s t  in Matthew 5:13. The t o t a l  

way of l i f e  in the Middle Eas t  i s  composed of various  u n i t s  which arc 

c a l l e d  " c u l t u r a l  v a lu e s . "  P u l l i n g  ou t  any of these u n i t s  a f f e c t s  the 

t o t a l  way of  l i f e .  But t h i s  p h i lo s o p h ic a l  concept was overlooked by
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the  m is s iona r ie s  and thus s e r io u s  changes have taken p lace  in  the l i v e s  

o f  the newly-converted Seventh-day Advent is t  members.

For example, Middle Easte rn  music and songs were regarded as 

e v i l  and were replaced with  Western songs.  These hymns were e i t h e r  

sung in English or were t r a n s l a t e d  in to  Arabic. Other c u l t u r a i  t r a d i 

t i o n s ,  such as weddings, church s e rv ice s ,  f r i e n d s h ip s ,  and s o c i a l  

p a r t i c i p a t i o n ,  were modif ied o r  replaced by the Western t r a d i t i o n s  of 

the  m is s io n a r ie s .  The n a t i o n a i s  were taught to be l ieve  t h a t  t h e i r  

church i s  the " t ru e "  church and a l l  o ther  churches a re  f a l s e  and lead 

people away from God. They adopted the Seventh-day A dv en t i s t  concept 

t h a t  a l l  o ther  denominations a re  "Babylon" and should t h e r e f o r e  be 

avoided.

The fu tu r e  workers,  the  ch i ld ren  of the Adven t is t  n a t i o n a l s ,  

were a lso  in troduced to a d i f f e r e n t  program of  education which, in 

p r i n c i p l e ,  was no t  compat ible with t h e i r  own c u l t u r a l  s e t t i n g .  Middle 

Eas t  College o f f e re d  i t s  educa t ion  in English r a th e r  than Arabic .  Text

books were imported from the United S ta te s .  These books were w r i t t en  

by Americans and o r ien ted  to  meet the needs of the American c u l t u r e .

The s tuden ts  no t  only s tu d ie d  and learned the American way o f  th inking , 

bu t  a l so  they were o r ie n te d  to  American programs and propaganda fi lms.  

The r e s u l t  of such an e d u ca t io n a l  program made i t  much e a s i e r  for a 

Seventh-day Advent is t  educated a t  Middle Cast College to f i t  i n to  an 

American surrounding r a t h e r  than enjoying the company o f  h i s  own 

people .  Thus, migrat ion was the  easy way ou t .
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The Seventh-day Advent is t  Church F a i led  in Orfer ing  
a Train ing Procjrjm which llct the Heeds of 

tlie Const i tuency

In connection with  the  t r a in in g  program, A dven t i s t  n a t io n a l s  

were not considered w e l l - t r a i n e d  to meet the  needs o f  t h e i r  own people .  

Advent is t  o rg an iza t io n s  put a g r e a t  deal  of emphasis on t h e o r e t i c a l  

t r a in in g  while noth ing  had been done on the p r a c t i c a l  l e v e l ,  such as  

the vocat ional  t r a in in g  which forms the foundat ion fo r  the  work of  the 

layman.

Thus, the  t r a i n i n g  program in Adventis t  i n s t i t u t i o n s  encouraged 

everybody to prepare  to serve  in one of th ree  a r e a s :  teach ing ,  preaching, 

o r  ad m in is t r a t io n .  But, even in some of these  a r e a s ,  as a l ready  men

tioned concerning preaching, the  workers were not equipped with the 

r i g h t  knowledge to pursue a success fu l  and s a t i s f y i n g  c a r e e r .

The program o f f e re d  in the Adventist  i n s t i t u t i o n s  was taught 

by overseas te achers  with an American o r i e n t a t i o n .  For example, SDA 

s tuden ts  a t  Middle East  Col lege  were requ ired  to s tudy a l l  t h e i r  sub

j e c t s  in the Engl ish language. The m a jo r i ty  of the  courses  o f fe red  in 

the Middle East  College were found in Western SDA c o l l e g e s .  Students  

were required to study Western h i s to r y  while no course  was o f f e red  in 

the Middle Eastern h i s t o r y .  The worst in e q u i ty  was teach ing  American 

homile t ics  and w i tness ing  programs to s tu d en t s  p repa r ing  to be p reachers  

in  an Arabic soc ie ty !

One former miss ionary  who taught fo r  twelve years  in Middle 

Eas t  College says:

Well, I tiiink we (m iss iona r ie s )  Americanized the Middle 
Eastern s tu d en t s .  They s tu d ie d  from tlie American textbooks.  They 
were e n te r t a i n e d  with American programs and propaganda f i lm s.  They
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saw the American way of  l i f e  in t h e i r  te ache rs .  And they j u s t  
got in to  the idea t h a t  i t  was e a s i e r  to work in the American
s o c ie ty  than for the Arabic people .*

Other comments on t h i s  s u b je c t  by o th e r  former m i s s i o n a r i e s ,  mainly

teach e rs  a t  Middle East  College ,  inc lude  the fo l lowing:

. . . fo r  the twelve years t h a t  we were th e re ,  t h e re  was too 
much of  an a ttempt  to expo r t  a brand of C h r i s t i a n i t y  which
was not s u i t a b l e  to the  Middle Eas t ,  s p e c i f i c a l l y . *

I could see how th a t  might be so.  I f  you import  American teachers  
and they a r r iv e  in B e i ru t  and go r i g h t  up to the co l leg e  and begin 
to teach I can see hew the t r a i n i n g  th a t  people  would ge t  would not 
prepare then for s e r \ i c e  th e re .  . . . There a re  many c u l t u r e s  th a t  
come toge ther  a t  Middle Eas t  College.  You have the s o p h i s t i c a te d  
socie ty  of  Lebanon. You have the v i l l a g e  c u l t u r e  of Jordan; you 
have I raqu is ,  Egypt ians,  the Armenians, the I r a n i a n s ,  people from 
Cyprus, and so on. I t  seems to me th a t  those groups ought to be 
r e f l e c t e d  in the teaching s t a f f  and there  ought to be a p r ide  
developed in Araoic c u l t u r e ,  l i t e r a t u r e ,  language, t r a d i t i o n s ,  
h i s to r y ,  and we ought to  teach people tha t  they a re  A dven t is t s ,  
f i r s t  of a l l ,  but in t h e i r  express ion  of Adventism they ought to 
be Lebanese Advent is t s ,  Jordanian Adventist s ,  n o t  'American Ad
v e n t i s t s . *

In response to a qu es t io n n a i r e ,  the following s ta t em en ts  made b\ respond

e n t s  (former na t iona l  workers o f  Middle East Union) i l i u s t r a t e  th e i r  

opin ions  concerning the Adventis t  methods of preaching  and t r a in in g  in 

the  Middle East  Union:

Syrian
My l i f e - s t y l e  and educa tion was Americanized. I f e l t  more com
f o r t a b l e  with the Western people than with m> fellowmen, the 
n a t io n a l s . *

Lebanese
The m iss ionar ies  kept preaching  /America as the "new heaven" t i l l  
i t  became the dream of every young man and woman.*

Iranian
From the very beginning the methodology of p reach ing  the gospel 
in Iran was not r i g h t  and had a f f e c t e d  almost a l l  the SÜA work 
in t h i s  country.*

Syrian
The m iss ionar ies  did  n o t  use the b e s t  methods to convey the 
gospel to the people in the Middle Eas t .  They d id  no t  g e t  the
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r i g h t  approach to go and teach t h e i r  f e l i o w - n a t io n a l s  how to 
reach ou t  to  t h e i r  own people.  . . .*

Syrian
D e f in i t e ly  the  preaching methods have delayed the  p rogress  of 
the  work. But t h i s  i s  the b e s t  information the n a t i o n a l  worker 
knows and learned  from the m is s io n a r ie s .  I f  they knew b e t t e r ,  
probably they would go and preach b e t t e r . *

Jordan ian
I tfUnk we a re  teaching and preaching mainly d o c t r i n e s .  We are  
not preaching  C h r i s t  to the people.  We are  p o i n t i n g  out  th e i r  
s i n s ,  no t  advoca t ing  J e sus .*

Lebanese
I th ink t h a t  we have a l o t  of fanatic ism and SDAs go to extremes 
in emphasizing the form and not r e a l l y  the meaning of  worship or 
the meaning o f  the gospe l .  For example, i f  I ever  had to dr ive 
on Sabbath to  see my p a ren ts  over the weekend, they would ask,  "Why 
did you d r iv e  on Sabbath?" The whole system, the  way our church 
opera tes  as  f a r  as our workers are  concerned. We have t i t h e  deducted 
from an employee's  paycheck the re .  We never were brought  up to en
joy  paying our t i t h e .  I never paid my t i t h e .  I wanted to ,  but i t  
was always deducted from my paycheck. . . .*

In summary. Adven t i s t  n a t io n a l s  l e f t  t h e i r  jobs  and th e i r  

people and migra ted  to (lorth America. Some o f  them became very f r u s 

t r a t e d  as they s tood in  f r o n t  of the "iron wall"  which sepa ra ted  them 

from the m a jo r i ty ,  e i g h t y - f i v e  m il l ion  Muslims in the c o u n t r i e s  of the 

Middle Eas t .  Some of them found i t  impossible  to work, even fo r  the 

C h r i s t i a n  m i n o r i t i e s ,  because of  the unp leasan t  r e l a t i o n s h i p  e s t a b l i sh e d  

between them and the Seventh-day Adventist  Church, and a l s o  because of 

the wrong approach used by the e a r ly  Advent is t  workers .  Some of ttie 

n a t io n a l s  were fo rced to leave  t h e i r  c o u n t r ie s  because they f e l t  l i k e  

o u t s id e r s  in  t h e i r  own s o c i e t y ,  and among t h e i r  r e l a t i v e s .  Tt>ey had 

learned  to l i v e  d i f f e r e n t l y ,  th ink d i f f e r e n t l y ,  and t h e r e f o r e  they did 

no t  enjoy t h e i r  former s o c i a l  l i v e s .  They were n o t  accep ted  c u l t u r a l l y  

by t h e i r  s o c i e t y  o r  f a m i l i e s .
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The t r a i n i n g  and educa t iona l  program was a s t ro n g  f a c t o r  in the 

migra t ion  of  the n a t i o n a l s .  F i r s t ,  i t  was o r i e n te d  more toward 

Western than Middle Eastern  so c ie ty .  Second, the lack  of  voca t iona l  

t r a i n i n g ,  which was v i t a l  fo r  the e x i s t en c e  of the layman, made the 

church the only  p o s s ib l e  p lace  for the young people to m ain ta in  jobs ,  

e s p e c i a l l y  when a l l  jobs  o u ts ide  the church requ ired  work on Sabbath. 

Since the church in  the Middle East  i s  r e l a t i v e l y  smal l ,  the job  o f f e r 

ings  were l im i t e d .  Also, young people d id  no t  f ind oppo r tu n i ty  for 

work advancement or work chal lenge .  Therefore ,  the e a s i e s t  so lu t ion  

fo r  the workers was to migra te .
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CHAPTER V

FACTORS RELATED TO SEVENTH-DAY ADVENTIST CHURCH 

OPERATION IN THE MIDDLE EAST UNION

One of the most c r i t i c a l  problems facing p re sen t -day  church 

a d m in is t r a to r s  in tlie Afro-Mideast  Division is  how to a t t r a c t  a s u f 

f i c i e n t  number of  q u a l i f i e d  workers.  But th i s  i s  only p a r t  of an ove r 

a l l  problem. Of perhaps even g r e a t e r  concern to the  Middle East  Union 

i s  the question ; what can be done to r e t a in  the educated,  q u a l i f i e d ,  

and t ra ined  n a t io n a l  personnel in the union? What a re  the main fac 

t o r s  which cause the migrat ion of these  h ig h -p o te n t i a l  workers from tlie 

Middle East Union to the developed co u n t r ie s ,  p a r t i c u l a r l y  North 

America?

In t h i s  study sample i t  i s  found tliat the genera l  opinion of 

the  respondents i s  t h a t  the Adven t is t  church opera t ion  in the  Middle 

Eas t  Union i s  to be held re sp o n s ib le  for th i s  migra t ion  of i t s  n a t io n a l  

workers.  Respondents were asked to s t a t e  the major f a c to r s  a t  the time 

of  t h e i r  d e c i s io n s ,  which they f e l t  r e su l ted  in t h e i r  migra t ion  from 

the Middle East  Union where they had been employed.^ Other approaches 

were a l so  used in the q u e s t io n n a i r e s  and in te rv iews to e l i c i t  a d d i t i o n a l

Both the major f a c to r s  ( those  f ac to rs  50 pe rcen t  or more of 
the  respondents f e l t  were s i g n i f i c a n t )  and the minor f a c to r s  ( l e s s  than 
50 percent  be l ieved  these  to be s i g n i f i c a n t ) ,  which c o n t r ib u te d  to 
migra t ion  of A dvent is t  n a t io n a l  workers from the Middle East  Union, 
a re  d iscussed in t h i s  ch ap te r .
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in format ion  o f  importance. An a n a l y s i s  of t h e i r  s ta tem en ts  i s  p ro

vided in  t h i s  chapter .

Why Did They Leave?

There a re  severa l  major f a c t o r s  which c o n t r ib u te d  to the 

mig ra t ion  o f  the tra ined  n a t io n a l  workers (see t a b le  5).

TABLE 5

MAJOR CONTRIBUTING FACTORS TO THE MIGRATION OF THE 5DA 
NATIONAL WORKERS FROM THE MIDDLE EAST UNION

Number of  Respondents in Each Case i s  F i f ty No. of  Persons

Continued o ne 's  education 32 64

Unfair  s a l a r y  d i s t r i b u t i o n  between n a t io n a l s  
and overseas  workers 31 62

A uto c ra t ic  church leadersh ip 30 60

Lack of  job s a t i s f a c t i o n 25 50

Lack of  s e c u r i t y  of working with the  church 25 50

Inadequate  n a t io n a l  workers '  s a l a r i e s 27 54

National workers arc not t r e a te d  the  sane as 
overseas  workers even though both  have the 
same q u a l i f i c a t i o n 34 68

I n s u f f i c i e n t  opportuni ty  for pe rsona l  growth 27 54

Fur ther  work advancement 26 52

P o l i t i c a l  i n s t a b i l i t y  in the Middle East 25 50

These f a c to r s  a rc  l i s t e d  below with i l l u s t r a t i v e  quo ta t ions .  

In the b racke ts  following each q u o ta t ion  arc the p o s i t i o n ,  age, and 

years  of  s e r v i c e ,  r e sp e c t iv e ly ,  fo r  the in d iv id u a l .
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Education

One of  the most f r equen t ly  mentioned reasons fo r  leav ing  was 

to  con t inue  o n e ' s  personal  educat ion (32 persons,  o r  65 pe rcen t  of 

the  group) ,  and/o r  fo r  the sake of the c h i l d r e n ' s  f u r t h e r  education 

(20 persons,  or 40 percent  of the  group).  The following s ta tements  

made by respondents  i l l u s t r a t e  the opinions  expressed .

There was no church school for my ch i ld ren  where I was 
m in i s t e r in g .  I requested  the Division to move me to a place 
where a church school was located but my reques t  was turned 
down / a d m in i s t r a to r ,  p a s to r ,  55, 2 5 ] . *

One reason we l e f t  i s  because we did  not have good elementary 
schools  fo r  SDA c h i ld re n ,  a n d ,  because most of the teachers  were 
not Adventis t s  and did not hold a D.A. degree /"teacher, 40, 5J .*

Education was our main reason for our dec is ion  to come to 
the S t a t e s ,  and a l so  because of the time element in los ing  
c r e d i t s  acquired in B ei ru t  during two extension schools 
/"pastor, 40, 2 0 ] . *

Leadership

S ix ty  percent of the group gave ' ' a u to c ra t i c "  church leadersh ip  

and the behavior of church le ad e rs  toward the n a t io n a l  workers as the 

second most f r eq u e n t ly  mentioned fac to r  in the dec i s io n s  to leave the 

Middle Eas t  Union and migrate  to ilorth America. Respondents expressed 

t h e i r  op in ions  in var ious  ways: "I l e f t  because of the b l ind  p r e ju 

d ice  p r e v a i l i n g  among the American leaders" /" teacher , 35, 5 ] . *  "The 

l e a d e r s  did  not a p p rec ia te  the work of  the n a t io n a l s "  /"administ rator,  

35, l o ; . *

There was i n j u s t i c e  on the p a r t  of the l e ad e rs  in dealing 
with the n a t io n a l  workers . . . not one of the l e ad e r s  was 
w i l l i n g  to l i s t e n  and (telp us solve our problems. Mo s e c u r i ty  
a t  a l l  /"pastor, 50, 2 5 ] . *
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I l e f t  because o f  the communication problem with the  
l e ad e r s .  I l e f t  in order  to achieve a few p o s i t iv e  goals  
and to avoid a few unp leasan t  exper iences  / t e a ch e r ,  40,  1 0 / .*

Leaders do not look fo r  q u a l i f i e d  persons for jo b s .
Because of the c i v i l  war in Lebanon the co l lege  was c losed  
and the leade rs  ended my s e r v i c e .  This was my reward for 
twenty-two years of s e r v i c e .  I l e f t  because of the u n f a i r  
p o l i c i e s  and p r a c t i c e s  of  the church / a d m i n i s t r a t o r , 40,  1 5 / .*

I l e f t  because I l o s t  confidence  in the i n t e g r i t y  of  the 
a d m in i s t r a t iv e  government of  the Div is ion,  Union, and the 
f i e l d .  Also, because of  nepotism, favor i t i sm ,  and much 
p o l i t i c k i n g  and back-kn i f ing  among the leaders  / t e a c h e r ,  27, 5 / .*

I l e f t  because of  the lack of wisdom on the p a r t  of 
the  leade rs  and because of the d isc r im ina t ion  between 
n a t io n a l  and overseas  workers / p a s t o r ,  45, 15/.*

I l e f t  because th e re  was no equal treatment.  I l e f t  
a l so  because there was not a good re l a t i o n s h ip  among the 
l e ad e r s ,  a d m in i s t r a to r s ,  and fe llow workers / a d m in i s t r a to r ,
50, 20 / .*

Job S a t i s f a c t i o n

A th i r d  major f a c t o r  f r eq u e n t ly  mentioned as a reason fo r  

l e av in g  was the lack of job  s a t i s f a c t i o n  and sec u r i ty  in working for 

the  church. This was mentioned by f i f t y  percent of the group.

I f e l t  t h a t  a person working for the church has no 
f u tu r e  . . . There was no e q u a l i t y  . . .  I  l e f t  because 
although I was given the job as a n a t io n a l ,  I f e l t  I would 
remain as an appren t ice  even in f i e l d s  where there  was no 
one e l se  to do b e t t e r  than I could do / a d m i n i s t r a t o r , 45, 15/.*

I l e f t  because my education was American and my l i f e s t y l e  
Americanized. 1 f e l t  more comfortable  with the Western people 
than with my own. . . .  I  l e f t  because there  was no job s e 
c u r i t y ,  fo r  two reasons :  (1) one i s  educated for m is s ion - type  
s e r v ice ,  (2) there i s  no chance to work ou ts ide  the Advent is t  
o r b i t  because of the Sabbath problem. I l e f t  because the work 
was not very chal leng ing  and the leaders  did not a p p re c ia te  
the  work of the n a t io n a l s  / t e a c h e r ,  40, 5 / .*

I could not s tay  in  ttxe same job,  same country ,  and same 
o f f i c e  fo r  more than tw enty-four  years  of s e rv ice .  I asked 
f o r  a change, to serve  in a d i f f e r e n t  country,  but my r e q u e s t
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was turned down. So I  l e f t .  I a l so  l e f t  because the 
na t iona l  workers a re  no t  t r e a ted  the same as overseas  workers,  
even though both may have the same q u a l i f i c a t i o n s  fo r  the 
job / t r e a s u r e r ,  50. 24 / .*

Economic

Economics seem to be another  reason f o r  n a t io n a l  workers to 

leave  ti>e Middle East .  About f i f t y - f i v e  pe rcen t  of the group consider 

the  n a t io n a l  worker ' s  s a l a r y  inadequate ,  and about s ix ty - tw o  percent 

o f  the group be l ieve  the s a l a r y  d i f f e r en c e  between n a t io n a l  and over

seas  workers i s  u n f a i r .  However, few personal comments were l i s t e d .  

Those given are  l i s t e d  below:

I l e f t  because o f  f i n a n c ia l  d i f f i c u l t y - - u n r c a s o n a b l e  
s a l a r i e s ,  which need to be increased / a d m i n i s t r a t o r ,
35, 10/ .*

I l e f t  because of the d i f f e r en c e  between the n a t io n a l  
and overseas s a l a r i e s ,  even though both may ca r ry  the 
same q u a l i f i c a t i o n s  / t e a c h e r ,  35, 5 / .*

No f in a n c ia l  s e c u r i t y .  Because of my p o s i t io n  as a 
t r e a s u r e r  of  the f i e l d  and for the twenty-four years  of 
s e rv ice  I had served,  I  was g e t t in g  a top s a l a r y  in the 
na t iona l  worker b racke t .  Yet, i f  1 wanted to send my 
son to Middle East  College I could not a f fo rd  i t  . . .
Academy school expenses and t r a n sp o r t a t io n  have worked a 
g r e a t  hardship on us f i n a n c i a l l y .  . . . Unfair  s a l a r i e s ,  
no s e c u r i ty ,  no indemnit ies  to wives . . . economic neces
s i t y .  Our school simply does not pay a l i v a b l e  wage . . . 
n a t io n a l  workers a re  not g e t t in g  the opportun i ty  t h a t  they 
should get  /bus ine ss  manager, 45, 20 / .*

P o l i t i c a l  I n s t a b i l i t y

The p o l i t i c a l  i n s t a b i l i t y  in the Middle East  in genera l  did 

not have a d i r e c t  In f luence  on the dec is ions  to  leave .  However, the 

r e c e n t  years of war, p a r t i c u l a r l y  the c i v i l  war in Lebanon, had a 

s i g n i f i c a n t  impact on n a t io n a l  workers to leave .  Former n a t io n a l  wor

ke r s  who spent about tw en ty - f ive  years in church s e r v i c e  made comments
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to t h i s  e f f e c t :  " I  l e f t  my job as c o l le g e  teacher  and came to the 

U.S.A. because of  the recen t  war in Lebanon. The school was c losed  for 

a year and wc were to ld  t h a t  there  i s  no need for our s e r v i c e .  . . .

"We l e f t  the  Middle East because o f  the savage c i v i l  war in Lebanon. 

During t h i s  time we did not have l i g h t ,  water ,  o r  any s e c u r i t y ,  

s p e c i a l l y  lack  of  food.

In a d d i t io n  to the above-mentioned major r e l a t e d  f a c t o r s ,  the re  

a re  minor r e l a t e d  f a c to r s  to migrat ion o f  the SDA Church's  former 

n a t io n a l  workers in the Middle East Union. These minor f a c t o r s  a re  

s t a t e d  in t a b l e  6.

How did Former National and Overseas Workers View 
the Middle East  Union 'Ah I le They Served?

Respondents were asked to s t a t e  t h e i r  views of the co nd i t ion  

of  work in the church and to give t h e i r  impression of the  l e a d e r s  of 

the  church in  the Middle Eas t .  They were a l so  asked to exp ress  t h e i r  

opin ions  concerning church po l icy .  At the same time, former m is s io n 

a r i e s  were a l s o  asked to s t a t e  t h e i r  conv ic t ions  in regard  to  the above- 

mentioned i tems.

Churcli Organization--Commcnts of 
Former Nat ional  Workers

Respondents were asked to make a judgment and s t a t e  a conv ic 

t ion  concerning the function of the church as an o rg a n iz a t i o n .  The 

former m is s io n a r i e s  were a l so  asked to express  t h e i r  opinion regard ing  

the same m a t t e r .  Again, the p o s i t io n ,  age,  and year of  exper ience  

a re  l i s t e d  r e s p e c t iv e ly  in b racke ts .

The Seventh-day Adventis t  Church work in the Middle 
East  needs more p o s i t iv c n cs s  /"teacher, 35, 5 / .*
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TABLE 6

MINOR CONTRIBUTING FACTORS TO THE OUTFLOW OF THE SDA 
NATIONAL WORKERS FROM THE MIDDLE EAST UNION

Number of Respondents in Each Case i s  F i f t y No. o f  Persons

Lack of work chal lenge 23 46

Recent war in the Middle East  (Lebanon) 14 23

School a ttendance  on Sabbath day 14 28

Educated to serve American soc ie ty 13 26

Requirement of  t e s t - t a k i n g  on Sabbath 13 26

Disagreed with the s c h o o l ' s  p o l i c i e s  and 
program 11 22

Close to my r e l a t i v e s 10 20

Requirement of army s e r v ice  which inc ludes  
bear ing arms 9 IS

Lack of r e l i g i o u s  freedom 9 IS

Husband/wife moved away 8 16

Socia l  p re jud ice  a g a in s t  SDAs 7 14

Was not r eh i red 6 12

Health reason 5 10

For b e t t e r  cl imate 2 4

In the SDA Church there  i s  no d e f i n i t e  o b j e c t i v e ;  there  i s  
so much nepotism; the re  is  so much fa v o r i t i sm ;  t h e re  i s  so much 
of  t h i s  c lan bus iness .  I wish i t  would run l i k e  a decent c o r 
po ra t ion .  In the SDA Church in the Middle East  Union there  a re  
people in high p o s i t i o n s  who a re  u n f i t  f o r  t h a t ,  and they place  
people who are  un q u a l i f i ed  under them --au tom at ica l iy  an u n f i t  
environment i s  c r e a te d .  And there  are  people who w i l l  not work 
under such circumstances  as long as the re  are  the same people 
in these  key p o s i t io n s  /’teacher ,  60, . *
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People g e t  jobs  because they have f r i e n d s  and sometimes 
r e l a t i v e s  in p o s i t i o n s  reg a rd le ss  of  t h e i r  q u a l i f i c a t i o n s  
/"press worker, 45, 1 0 / .*

I  am so r ry  to say t h a t  I never saw u n i ty  among the SDA 
Church workers. One o f  the g r e a t e s t  mis takes  the church 
has ever done i s  r e j e c t i n g  the m a jo r i ty  and working fo r  the 
m in o r i t i e s .  A dm in is t ra to r  never asks or d i s c u s s e s  when workers 
leave  t h e i r  jo b s .  I f  he does ask them about i t  i t  i s  not in a 
f r i e n d ly  way. Therefore  they lose  so many. There i s  a poor 
management in  f i n a n c i a l  m a t te r s .  The m is s i o n a r y ' s  l i f e  i s  
s ecure ;  tlie n a t i o n a l ' s  s a l a ry ,  however. I s  inadequa te ;  housing 
and fu tu re  r e t i r e m e n t  i s  t o t  s a t i s f a c t o r y .  There i s  no oppor
t u n i t y  for promotion; new ideas  a re  not welcome. The main 
problem i s  communication and inadequate  in fo rm at ion .  . . . 
Changing foreign workers comes too o f ten .  They a re  no t  given 
enough time to grasp the language, c u l tu r e ,  and unders tand the 
people / a d m in i s t r a to r ,  55. 25 / .*

SDA na t iona l  workers might be ambitious and they feel  
t h a t  they can c o n t r i b u t e  more to the church.  But, however, 
they fee l  t h a t  they cannoc progress .  They a rc  no t  given the 
oppor tun i ty  t h a t  they would l i k e  to be given . . . I do not 
th ink  there  i s  enough t r a i n i n g  or oppor tun i ty  given fo r  the 
n a t i o n a l s  to c a r ry  the work / t e a c h e r ,  35, 5 / . *

The SDA Church has no: ye t  en t ru s ted  the n a t i o n a l s  to take 
upon themselves the  r e s p o n s i b i l i t y  of the work. There are  
p o l i t i c s  in the  church.  There i s  no harmony among the workers; 
n e i t h e r  do they suppor t  o'-.e another .  I th ink  the SDA church 
f a i l e d  in p repar ing  n a t io n a l  workers to take the  r e s p o n s i b i l i t y  
o f  the  work in the Middle Eas t  / p a s t o r ,  50, 10 / .*

I pe rsona l ly  th ink th a t  sec t ion  one and s e c t io n  two of the 
p o l i c y  should be ab o l i sh ea .  and i f  m is s io n a r i e s  need any a d j u s t 
ment, t h i s  adjustment could be made by t h e i r  home country  to them 
d i r e c t l y  to help then out when they come back to  t h e i r  homeland. 
The m is s ionar ies  and n a t i o n a l s  should be t r e a t e d  the same / a d 
m i n i s t r a t o r ,  55, 2 0 / .*

Financ ia l  d i f f e r e n c e s  between the n a t io n a l  and overseas  
workers should be narrowed down maybe a t  one s tag e  when tlie 
overseas  worker a r r i v e s .  There a rc  l o t s  of  th ings  he does 
no t  know. Maybe the church o rgan iza t ion  should give  him one 
or  two years to a d ju s t  to  a c e r t a i n  schedule .  But a f t e r  th a t ,  
th e r e  should be no d i f f e r e n c e  in s a l a r i e s .  1 know t h a t  there  i s  
a good number of educated and t ra ined  n a t io n a l  workers who arc  
ab le  to car ry  the church work in the Middle E a s t .  But they were 
n o t  given the oppor tuni ty  to ca r ry  such r e s p o n s i b i l i t i e s .  This 
i s  b a s i c a l l y  a l l  the f r u s t r a t i o n  . . . a l so  being o v e r - p r o t e c t i v e .  
I t  i s  hur t ing  the work r a t h e r  than helping i t  / t e a c h e r ,  35, 5 / .*
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One area th a t  aggravates  me, knowing the p o l i c i e s  as  well
as I do, i s  the p o l i e i e s  a re  so r o t t e n  . . . they 've  been
w r i t t e n  a century ago . . . and they have been updated some
times by m in is te r s  who have no t r a i n i n g  in o rg a n iz a t io n  or  
po l icy  formation.  So you read the po l icy  and you w i l l  f ind  i t  
so d i sc r im ina to ry  and o ld - f a sh io n ed .  I t  might have worked a 
hundred years ago, but i t  does no t  work now . . .  we a r e  a l l  
human beings.  We have needs.  We have s o c i a l i z a t i o n  needs ,  not 
j u s t  a need to e a t  and s leep  and to have a s h e l t e r  . . . i n d i 
v idua ls  . . .  we have s e l f  esteem needs.  We need to f e e l  t h a t  we
are  making a con t r ib u t io n  to the church .  We need to have some
decision-making ro les  and p o l i e i e s .  We need r e p r e s e n t a t i o n .
Why are  the key p os i t ions  in the hands o f  the f o r e ig n e r s ?  Why 
a re  the p re s iden ts  of the f i e l d .  Union, and of the Div is ion  
fo re ig n e rs  while the n a t io n a l s  a re  s tand ing  by?!! /"admin is tra to r ,  
35, 107.*

Church Organization--Commcnts of  
Former Overseas '  Workers

A former p re s iden t  o f  Middle East  College b e l i e v e s  th a t  mis

s i o n a r i e s  should t r a in  n a t io n a l  workers to ca r ry  the r e s p o n s i b i l i t y  

of the indigenous ctiuich. He sa id :

I  th ink  those who would be the most q u a l i f i e d  a re  the 
n a t io n a l  workers.  This is  because of t h e i r  exper ience ,  t h e i r  
background, and the knowledge of the language. They would be 
able  to communicate and be ab le  to accompJish much more than 
those  who come in from the o u t s id e .*

A former overseas worker who spen t  about twenty-seven years  

o f  s e rv ice  in the Middle East  Union, and who formerly se rved  as tlie 

p r e s id e n t  of  Middle East College ,  sa id :

I t  seems to me we're a l i t t l e  too condemnatory towards many 
young people who had high ambitions and goals . . .  I remember 
one young man who had f in i shed  with c o l l e g e  but because he was 
not given the oppor tuni ty  to lead  out or  feel th a t  he was doing 
something for  the church, he decided to leave.  Tie s a i d ,  "1 was 
to ld  t h a t  I j u s t  have to do the v i s i t i n g ,  and so i t  seems as
tliough my capac i ty  is l im i t e d . " *

The same person a l so  held key p o s i t io n s  and had a g r e a t  d ea l  of  i n 

f luence  in e s t a b l i s h i n g  and forming the p o l i c i e s  of  the SDA Church in
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the  Middle Eas t .  He s t a t e d  h i s  b e l i e f  and unders tanding of the f i n a n 

c i a l  m a t te r  and i t s  importance in t h a t  p a r t  o f  the world.  He s a id :

Here i s  a person who has h i s  d o c t o r ' s  degree.  He goes out 
now. He i s  q u a l i f i e d .  Again, I might say,  why n o t  give him a l l  
t h a t  goes with t h a t  o f f i c e ?  I would be w i l l in g  to  say tha t  h i s  
s a l a r y  ought to be in r e l a t i o n s h i p  to t h a t ,  but the argument 
a g a i n s t  t h a t  i s ,  "Lis ten ,  i f  1 g ive  twice as much now, tha t  means
I c a n ' t  employ ______ , and i f  I g ive  both _____  and _____  t h i s
s a l a r y ,  t h a t  means 1 c a n ' t  a f f o r d  to employ ______ and somebody
e l s e . "  In o th e r  words, somebody says .  "We've got so much money. 
Which i s  b e t t e r ,  s h a l l  we c o n c e n t r a t e  a l l  the money on four people; 
or s h a l l  wc d iv ide  the money among e i g h t  people? And tl.at ques
t io n  i s  r e a l l y  a problem, and I d o n ' t  know what the answer i s ,  
except t l ia t  1 would say t h a t  i d e a l l y  1 would want the missionary 
to make the same kind of  a s a c r i f i c e  t h a t  the n a t io n a l  makes.
This d o e s n ' t  mean to say e q u a l i t y  o f  s a l a r \  and i t  i s  d i f f i c u l t  
to gage t h i s  matter  of s a c r i f i c e .  I would want the person to 
look a t  t h i s  and I would hope t h a t  our s a l a ry  i s  s u f f i c i e n t  fo r  
a person to l iv e  on, to s a t i s f y  h i s  needs.  How in the case o f  
a mission o rgan iza t ion ,  l e t ' s  look a t  the local  s i t u a t i o n .
This i s  an argument tha t  is  u s u a l l y  brought.  Supposing t.here i s
a _____________  who has b ro th e r s  and s i s t e r s  and unc les  and aun ts
and f r i en d s  and r e l a t i v e s  over th e re ,  and they see what happens to
flagib. He comes over here  ( the  U.S.)  and nets  h i s  docto ra te
degree;  he goes back th e re ,  and suppose he ge ts  t h i s  grea t  big 
s a l a r y .  What a re  a l l  the r e l a t i v e s  going to say? Is th i s  what
you g e t  from going to the United S t a t e s ?  We'll a l l  go there .
T h a t ' s  the rou te .  And you see what we have done i s ,  we have been
very n ice  to __________ , but we've so separa ted  him from the
o th e r s  t h a t  he i s n ' t  ab le  to do anyth ing for h is  people.  They
a re  a l l  going to follow the same r o u te ,  you know. But i f  _________
comes back, and they say,  "You've got t h i s  and you've got t h a t  
and you 've  got the o the r .  You've got more than the .American 
m i s s i o n a r i e s .  You ought to g e t  t h i s  and th i s  and t h i s . "  And
___________  says ,  "Lis ten ,  I'm no t  th inking  about t h i s  a t  a l l .
T h a t ' s  fo reign  to me. 1 d o n ' t  want t h a t .  I am dedica ted  to t h i s .  
P lea se  d o n ' t  b r ing  up th i s  s u b j e c t  a g a in . "  People are  going to 
say,  "L is ten  to t h i s .  This fe l low r e a l l y  has a burden,"  and they 
l i s t e n  to him.*

This argument i s  answered by ano ther  overseas  worker who 

spen t  about t h i r t e e n  years in the Middle Eas t  holding d i f f e r e n t  p o s t s ,  

mainly as  p r e s id e n t  of  the Nile  Union. He noted,  in regard to the 

f i n a n c i a l  in eq u i ty  between the overseas  and n a t io n a l  workers who have 

the same q u a l i f i c a t i o n s :
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There has been g rea t  r e lu c ta n c e  in  the p a s t  to give  t h i s  
to p ic  i t s  r i g h t  because th e re  had been a f e a r  th a t  even though 
n a t i o n a l s  were q u a l i f i e d  and had e q u iv a len t  o r  super io r  educa
t ion  a t  times to overseas 'workers ,  t h a t  t h e i r  inf luence  would 
be diminished among t h e i r  own people i f  they were a t  a d i f f e r e n t  
l i v i n g  s tandard  or d i f f e r e n t  l e v e l  of  remuneration of payment.
But I th ink there  i s  some change coming up because I th ink  th i s  
i s  recognized in most c o u n t r i e s  t h a t  people with t r a i n i n g  who 
have prepared themselves fo r  c e r t a i n  r e s p o n s i b i l i t i e s ,  p ro 
f e s s i o n a l l y  q u a l i f i e d ,  may not n e c e s s a r i l y  have to be he ld  a t  
the same l e v e l  as someone with l e s s e r  t r a i n i n g .  . . . But i f  
the n a t io n a l  workers conduct themselves in a p ro fes s io n a l  way 
and with ded ica t ion  and commitment, they c e r t a i n l y  should be 
ab le  to be more e f f e c t iv e  than somebody from some o the r  p a r t  
of  the world who knows so l i t t l e  about the backgrounds and 
cannot  r e l a t e  in a way, and who knows so l i t t l e  about the 
language . . . and I think the re  i s  an openness now on the p a r t  
of our d iv i s io n s  and the General  Conference to look now in a 
more r e a l i s t i c  way to th i s  m a t te r  of re tu rn in g  n a t i o n a l s . *

A former overseas worker who spen t  twelve years s e rv ing  mainly 

as the dean of men a t  Middle East  College,  as well  as a few o th e r  

p o s i t i o n s ,  responds to the d i f f e r e n c e  in s a l a r i e s  between n a t io n a l  and 

ove rseas '  workers who hold the sa~e q u a l i f i c a t i o n s .  He sa id ;

. . . the re  was d u a l i ty  of remuneration . . . and I th ink  
i f  one could put h is  f inger  o- a s in g l e  item which caused 
d i f f i c u l t y ,  i t  would be the wage s c a l e .  . . .  I r e a l l y  th ink  
th a t  when one works in a fo re ign  country one should be under
the  wage sca le  of tha t  country .*

The next  person quoted,  the son o f  a former Advent is t  missionary 

to the Middle Eas t ,  spent about f iv e  years  the re  while h is  pa ren ts

were in s e r v i c e ,  and afterwards  kept up a s trong connection with the

area  by v i s i t i n g  and w r i t ing .  Mow he i s  a p ro fes so r  in a Seventh-day 

A dvent is t  u n i v e r s i t y .  He st rongly  opposes the argument which would make 

the q u a l i f i e d  and tr a ined  na t iona l  worker rece ive  le s s  in s a la ry  than 

the o v e rsea s '  worker because the fo rm er ' s  in f luence  would be diminished 

among t h e i r  own people i f  they a re  p laced a t  a d i f f e r e n t  l i v i n g  s t a n 

dard .  He sa id :
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I  do not see i t  working th i s  way. Our miss ion i s  not a 
m a t e r i a l i s t i c  one. Houses, c a r s ,  land, and so on have nothing 
to do with the gospel.  I t  i s  the kind of people  we are ,  the 
way we r e l a t e  to one ano ther ,  no m at te r  what we have, tha t  makes 
the d i f f e r e n c e .*

Church Leadership--Comments 
of Former National Workers

The former n a t io n a l  workers unanimously agreed tha t  q u a l i 

f i e d ,  competent, and unders tanding leade rsh ip  i s  ind ispensab le ,  and 

i t s  worth cannot be measured in monetary u n i t s .  The whole s t ru c tu r e  

c o l l a p se s  when the leade rsh ip  i s  immature. To th e se  n a t io n a l s ,  l e a d e r 

ship  s e t s  the pace for  every human i n t e r a c t i o n  w i th in  the organiza

t io n ,  and i t s  prime r e s p o n s i b i l i t y  i s  to look beyond i t s  individual 

i n t r i n s i c  l i k e s ,  d i s l i k e s ,  f e e l i n g s ,  and a t t i t u d e s .

But i t  i s  found in t h i s  study th a t  the m a jo r i ty  of the former 

n a t io n a l  workers had exper ienced unpleasan t  r e l a t i o n s h i p s  with the 

l e a d e r s .  They b e l iev e  the l eade rsh ip  has no t  only  been unqual i f ied ,  

bu t  they a lso  fee l  t h a t  the kind of l e ad e r sh ip  which they have had 

in the Middle East  has been the main f a c to r  in caus ing  the na t iona l  

workers to leave t h e i r  jobs  and r e s p o n s i b i l i t i e s  and migrate to o ther  

e o u n t r i e s .  Respondents were asked to express  t h e i r  opinions  regarding 

church leadersh ip  in the Middle East .  Samples in t h i s  regard have 

been taken from the former n a t io n a l  workers '  r e sponses .

Leaders did not follow a policy  of f a i r n e s s  and equal i ty  
in d iv id ing  p r i v i l e g e s  and o p p o r tu n i t i e s .  The overseas '  
l eade rs  should demote and not promote n a t io n a l  workers who 
a c t  as s e c r e t  agents  fo r  them and who t e a r  down the reputa 
t io n  of fellow workers. Also, overseas  l e a d e r s  need to be 
c lo s e r  and more unders tanding and c o n s id e ra te  to  the na t iona l  
need. . . . / a d m in i s t r a to r ,  50, HO].*

One problem i s  lack of planning and f o r e s i g h t  on behalf  of 
the  leade rs  in the Afro-Mideast  Div is ion .  They did not d i r e e t
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my a t t e n t i o n ,  a t  the time I requested to leave,  to some 
s p e c i f i c  r e s p o n s i b i l i t y  while I studied in the U.S.A. . . . 
i f  our l e a d e r s  could g e t  to be mure p e o p le -o r ien ted  r a th e r  
than p o l i c y - o r i e n t e d ,  our work could s t a r t  moving . . . 
c r i s e s  in  management and indec is ivencss  plague our work in 
the Middle Cas t  / t e a c h e r ,  27, 5 / .*

Leaders were spending time and money to Americanize the 
people r a t h e r  than preach to the people . . . D iv is ion  leaders  
in my time d id  not t r y  to understand the n a t io n a l  s i t u a t i o n  
/p a s t o r ,  55, 2 b ] . *

Local and fore ign  l e ad e rs  should learn  to s e r i o u s l y  and 
hones t ly  pu t  a b e t t e r  eva lua t ion  for our young peop le .  Let 
t h i s  be an evidence ,  t h a t  almost a l l  of those workers they 
have l o s t ,  some o f  whom they were t r e a t i n g  as "a pa in  in 
the  neck ,"  have assumed g re a t  r e s p o n s i b i l i t i e s  in the  S ta te s  
and are  g r e a t l y  app rec ia ted  by both the lo c a l  churches  as well 
as in t h e i r  work within  or  without the denomination / c o l l e g e  
dean, 55, 2 0 / .*

An I r a q u i  former n a t io n a l  worker of about t h i r t y  years  old,  

who spent a lmost  ten years  as t r e a su r e r  in the Middle E a s t  Union, 

sa id :

The le a d e r  should t r e a t  the workers as human beings  and 
unders tand  t h e i r  problems. I am sorry  to say t h a t  the 
le ade rs  over  th e re  are  an au tocratic-m inded people and 
do not l i k e  sugges t ions  / t r e a s u r e r ,  30, 10 / .*

The o v e r s e a s  l e a d e r s  grudgingly give in here and the re  
by d e l e g a t in g  some r e s p o n s i b i l i t y  in l e s s  important a r e a s ,  
bu t seldom su r re n d e r  major p o s i t io n s  in to  t h e i r  hands ( i . e . ,  
to the  n a t i o n a l ) .  National workers s tay  ever c h i l d r e n ,  and 
never grow. They are  not ready for the major ro le  o f  l e a d e r 
sh ip  y e t .  1 th ink  the n a t io n a l  workers were c h i ld r e n  l i k e  
everybody, bu t  they need to learn  how to walk. They w i l l  never 
walk a l l  tlie way without f a l l i n g .  What they need i s  ex 
p e r ience .  . . .  I th ink the n a t io n a l  workers (some) a re  edu
ca ted  and t r a i n e d  and have reached the s tag e  where they can 
handle r e s p o n s i b i l i t i e s ,  bu t they are  s t i l l  t r e a t e d  as babies .
And i f  the  o v e r s e a s '  l e ad e r s  think tha t  the n a t i o n a l s  a re  s t i l l  
u n q u a l i f i e d  to ca r ry  a job ,  then tiie n a t i o n a l s  w i l l  say ,  "We'll 
go to some o t h e r  place  and prove to them t h a t  we can s u cc e ss fu l ly  
c a r ry  r e s p o n s i b i l i t i e s "  / t e a c h e r ,  35, 5 / . *

The l e a d e r s  give an ea r  to gossip and be l ieve  what o the rs  
t e l l  them w i thou t  t a lk in g  to the  oilier p a r ty .  In my case ,  
somebody whispered in the  l e a d e r s '  ea r s  some gossip  about  me
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which led to my dec is ion  to m ig ra te .  After wc came to the 
U.S.A. the leade rs  found th a t  a l l  of these  r e p o r t s  were 
wrong / a d m in i s t r a to r ,  50, I Q ] . *

With t h i s  type of lead e rsh ip  in the Middle Cas t  you cannot 
b u i ld  co n t in u i ty  and you cannot s e t  o b je c t iv e s  and reach them. 
Leadership has no long-range goals  . . . a l so  I th ink  we should 
improve our communication tremendously.  There i s  no th ing  tha t  
can c re a te  more c o n f l i c t s  than some s e c r e t  a c t i o n s  /"teacher,  23, 
5 / . *

Overseas '  leaders  hold key p o s i t i o n s ,  a c t in g  as i f  they 
a re  gods, or as su p e r io r s  looking a t  the n a t io n a l  workers as 
a vesse l  to be used,  or  as second-c lass  b ro th e r s .  Their  opin 
ions are not worthy of  cons ide ra t ion  even i f  they a re  r i g h t  . . 
n a t io n a l s  w i l l  not s top  t h e i r  migra t ion  un le ss  the overseas  
l eade rs  s t a r t  working with the n a t io n a l  workers on the same 
l e v e l ,  and put as ide  t h e i r  p r ide  and s e l f i s h n e s s  /"press e d i t o r .  
50, 25/ .*

Church Leadership--Comments of 
Former Overseas Workers

From the in te rv iews with former overseas workers from tlie 

Middle Cast , i t  i s  discovered th a t  many of them agree to a c e r t a in  

e x ten t  with fomner na t iona l  workers in the Middle E as t .  They think mis

takes  could happen any p lace  around the world.  Leadership  l i s t e n e d  

to gossip  and sometimes m is t re a ted  the n a t io n a l  workers.  Communication 

was a l so  very poor between the le ad e rs  and the lo ca l  workers.  One of 

the  outs tand ing  problems was the in e q u a l i t y  between the n a t io n a l  and 

the e x p a t r i a t e  workers. Some of the comments of former overseas  

workers are  l i s t e d  below:

One former overseas  l e a d e r  who served as p r e s id e n t  in one of 

the unions of the Middle East  Div is ion ,  and who was a l s o  an o f f i c e r  

in the Division fo r  some time, now assumes the r e s p o n s i b i l i t y  of  a 

Division p re s id e n t .  He was asked, i f  given another chance to serve 

in  the Middle Eas t ,  what he would do d i f f e r e n t l y .  He s a id :
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I th ink  there a re  perhaps  few things  tha t  I might have 
done a l i t t l e  d i f f e r e n t l y .  I think t h a t  perhaps th e re  was a 
weakness in th a t  we did  not bring about a g rea t  e q u a l i t y  
between na t iona l  workers and those who were e x p a t r i a t e s  or  
c a l l e d  from some f i e l d s  overseas .  But there  were t imes when I 
was aware of  the f a c t  th a t  simply because a person came from 
another country he or she was considered to be " q u a l i f i e d . ” He 
or  she had c e r t a in  a d d i t i o n a l  b e n e f i t s .  He or she was expected 
to  assume a leadersh ip  r o l e ,  and oftentimes  they were no t  as well 
q u a l i f i e d  as some of the n a t io n a l s .  And because o f  a phi losophy 
t h a t  had developed over a period of years ,  the i n d iv id u a l  who had 
been c a l l e d  in from o u t s id e  to serve in a place l i k e  Egypt or 
some o the r  country,  was immediately considered to be an e x p e r t  in 
a p a r t i c u l a r  f i e l d .  Man;, o f  tncm were le ss  prepared fo r  th a t  
kind of  chal lenge than the n a t io n a l  workers who might have developed 
more of a determination to s tay  and to car ry  on r e s p o n s i b i l i t i e s  
and le ade rsh ip .  As i t  s t an d s ,  these na t iona l  workers say,  "Well, 
i f  the leade rs  are going to br ing everyone from o u t s id e  to t r y  to do 
t h i s ,  they probably do not need us as much and we w i l l  go to the 
S ta t e s  or some o ther  p a r t  of  the world to fu r th e r  our ed u ca t io n ."
And once they are tlie re ,  i t  i s  d i f f i c u l t  for them to r e tu r n .

Another g rea t  weakness was communication. Those from o the r  
p a r t s  of the world were always too w i l l in g  to l i s t e n  to some 
c r i t i c i s m .  I think the re  were good ind iv idua ls  whose r e p u ta t io n s  
were diminished in t in e  by goss ip .  There was l i t t l e  g e t t i n g  a t  
the things and s e t t l i n g  i t  and s i t t i n g  down with the p a r t i e s  and 
saying: "O.K., we are  not simoly wi l l ing  to accep t  rumours or
s t o r i e s  or accusat ions  u n le s s  there i s  evidence o r  proof  of the 
m a t t e r . "  Ins tead  of dea l ing  openly and f a i r l y  with  the th ing ,  
they allowed these th ings  to f e s t e r  and to grow to the p o in t  
where people became d iscouraged, l e f t  t h e i r  jobs ,  and m igra ted .*

R ef lec t ions  of  Former National Workers and 
Miss ionar ies  about Each Other

Former National Workers' R e f lec t io n s  
on Miss ionar ies  who Served in the SOA 
Church in the Middle East Union

In t h i s  study i t  was found tha t  the major i ty  o f  these  former 

n a t io n a l  workers agree t h a t  many of the m iss ionar ies  who served  the 

Advent is t  church in the Middle East  were dedica ted,  s i n c e r e ,  lovely  

people,  p a r t i c u l a r l y  those who a r r iv e d  f i r s t  to the a r e a .  Some o f  them 

d isp layed  t rue  missionary v i s io n  and passion for s e r v i c e .  The former
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n a t i o n a l  workers s t i l l  do n o t  b e l iev e  t l iat  the day of  the miss ionary  

i s  over.  In f a c t ,  they b e l i e v e  the g r e a t e s t  and most g lo r i o u s  days

f o r  missionary work are  ye t  ahead. However, a m ajo r i ty  o f  t h i s  group

s t r o n g ly  c r i t i c i z e  most of the  m is s io n a r ie s  who have served  in the 

Middle East  in recen t  decades.  They b e l ieve  most of these  m is s io n a r i e s  

a re  no t  the same as those who served in the pas t .  They b e l i e v e  p resen t  

m is s io n a r i e s  to the Middle E as t  need a new, honest ,  s o u l - s ea rc h in g  

reco g n i t io n  of the root causes of  the i r r i t a t i o n s  which caused the 

n a t i o n a l  workers to decide to drop t h e i r  jobs and m igra te .  When the 

respondents  were asked to s t a t e  t h e i r  r e f l e c t i o n s  on t h e i r  exper ience  

o f  working with the m is s io n a r i e s ,  the m ajor i ty  expressed b i t t e r  

disappoin tment with the exper ience .  Oelow arc some samples o f  the 

responden ts '  opinions of the m is s i o n a r i e s :

Missionaries  a re  the cause of  the problem. The church sends 
them as ambassadors for C h r i s t ,  t h a t  they may by t h e i r  l i v e s
show C h r i s t ' s  love,  s i m p l i c i t y ,  and unself is i i  work. In s t e a d ,
we see most ( i f  not a l l )  hold ing key pos i t ions  and a c t i n g  as i f  
they were hal f -gods .  Also,  they think tha t  they are  s u p e r i o r  to 
the  n a t i o n a l ,  looking a t  him as a second-c lass  b r o th e r .  The 
n a t i o n a l s '  opinions to them are  no t  worthy of c o n s id e ra t io n  
/ a d m in i s t r a to r ,  50, 2 5 / .*

National workers had some golden days when the m i s s i o n a r i e s  
r e a l l y  t ru s t e d  them. And we have seen tha t  during t h a t  per iod  
the church work moved much b e t t e r .  The m iss ionar ies  were 
w i l l i n g  to give the n a t io n a l s  enough d ignity  and enough d e c i s i o n 
making. Things were moving in the r i g h t  d i r e c t io n ,  u n t i l  we 
"sold"  so to speak, and we were to ld  tha t  we were not a b le  to 
manage on our own ye t . . .  so s ince  tha t  time n a t i o n a l s  need 
recogni t ion  and they do no t  seem to ge t  i t .  They ge t  t i r e d  of 
being u n t ru s ted .  They f e e l  t h a t  t h e i r  chances to grow a re  very 
minimal, when they know t h a t  they could j u s t  c ross  Liie ocean and 
go to North America and be what they can r e a l ly  be. We a l l  have 
t a l e n t s ,  and many of the n a t i o n a l s  have not been ab le  to develop 
t h e i r  t a l e n t s ,  or have no t  been given the chance to.  In f a c t ,  
many of us have come to the S ta t e s  who thought before  we came 
here ,  "Oh, we can never make i t . "  Out I am glad th a t  many of 
us have been able to conquer t h i s  kind of  f e e l in g .  We have come
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here and su cc e s s fu l ly  worked for the church and we w i l l  con
t inue  to work for the  church . . .  I think tha t  the t ime must 
come when the m is s io n a r i e s  are  w i l l in g  to ad ju s t  and they must 
l e a r n  to take o rders  from a n a t io n a l  and work to g e th e r ,  s id e  
by s id e .  But u n t i l  m is s io n a r i e s  are  w i l l in g  to give the  n a t i o n a l s  
t h e i r  worth, the outf low of the n a t io n a l  workers w i l l  i n c r e a s e  and 
none of the former n a t i o n a l  workers w i l l  accept to go back /"admin
i s t r a t o r ,  30, 5 / .*

Many of the m i s s io n a r i e s  who served in the Middle Eas t  
were not prepared to  work for the Middle E as te rne r s .  They 
a l so  could not prepare  n a t io n a l  workers to work fo r  t h e i r  own 
people.  Many of  them were e x c i t ed  to go there  and v i s i t  the 
Holy Land. Thev were j u s t  tour ing  the p laces ,  hold ing cameras,  
and taking p i c tu r e s .  . . . /"Administrator,  50, 10 . /*

The m iss ionar ies  who worked in the Middle East wanted to 
make sure tha t  the work in the f i e l d s  i s  doing f in e .  So they did 
almost everything by themselves without the p a r t i c i p a t i o n  o f  the 
n a t io n a l  workers. I th ink  they were o v e r -p ro t e c t iv e .  Mot be
cause of bad i n t e n t i o n s ,  but perhaps fo r  the sake of the  church 
work. By being o v e r - p r o t e c t iv e  they were hur ting  the work r a th e r  
than helping the work /"teacher,  35, 5 / .*

The m iss ionar ies  d id  not unders tand the n a t io n a l s .  They 
took s ides ,  one group a g a in s t  tlic o the r .  Also, they were not  
c a r e fu l  in ou t t ing  the r i g h t  people in the r i g h t  p lace .  They 
did not encourage the n a t io n a l s  to hold key p o s i t io n s  in  the 
church /"teacher. 30, 10 / .*

Clear r e l a t i o n s h i p s  between m is s iona r ie s  and workers would 
give b e t t e r  coopera t ion .  The m is s ionar ies  can unders tand  the 
problem of each worker and help them to solve t h e i r  problems, 
i f  they are w i l l in g  to know "who i s "  and "what i s "  each worker.  
Many times app ra i sa l  and promotion was given by m i s s i o n a r i e s  not 
in t h e i r  place to do so /"union e v an g e l i s t ,  50, 25 / .*

Missionaries  were e a s i l y  inf luenced by those who can "apple 
p o l i s h . "  They did no t  a c t  from p r i n c ip l e  / t e a ch e r ,  35, 15 / .*

Former M iss ionar ies '  R e f l e c t io n s  on Mission 
Program While they were in the Middle East

From in te rv iews with  many former m iss ionar ies  to the  Middle 

Eas t ,  i t  was found th a t  n a t i o n a l s  a re  r i g h t  on many p o in t s  he ld  a g a in s t  

the  m is s io n a r ie s .  A few samples have been chosen to show where mis

s i o n a r i e s  f e l l  sho r t  in  t h e i r  methodology and approaches.
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One B r i t i s h  former miss ionary  who served the Seventh-day 

Adven t i s t  Church in the Middle Cast  fo r  about twen ty -e igh t  years 

as an ad m in is t r a to r ,  s a i d :

When a missionary  i s  s en t  out as being say p r e s i d e n t  of  the 
c o l l e g e ,  he goes ou t  because tie th inks  he knows something about 
educa t ion .  Me accep ts  t h a t  p o s i t i o n .  He goes out and looks i t  
over and he very soon decides  t h a t  wc ought to have t h i s  and we 
ought to have tha t ,  even befo re  he hcs asked anybody any ques
t i o n s .  Mow, i f  he i s  wise,  lie w i l l  ask a few q u e s t io n s  f i r s t ,  
and i f  he asks a few qu es t io n s  and people give him sugges t ions  
and he accepts  those s u g g es t io n s ,  then he has got tfie coopera
t ion  of the o thers  t h a t  a re  with  fiim. The more a miss ionary  i s  
w i l l in g  to recognize t l ia t  he i s  only a member of a f i e l d  and th a t  
he is  dependent upon the o th e r s  for  input and he i s  w i l l i n g  to 
work along with o t h e r s ,  the more he is  su cces s fu l .  And, I am 
a f r a i d ,  p e r h a p s  we have made a mistake in the p a s t .  . . . But 
then again,  we as m is s i o n a r i e s ,  when we go out th e r e ,  t e l l  them to 
make comparisons. '.Ve say,  "You know, you folks  over here d o n ' t
have what we have over t h e r e . "  And we show p i c t u r e s  from the
United S ta te s  Information Serv ice  about the country  and the p ros 
pec ts  of the wages and every th ing  e l se ,  you know. And then, 
a f t e r  we have placed t h a t  propaganda before  t h e i r  eyes ,  and tlien 
we say to them, "Close your eyes to a l l  t h i s .  Don 't  go."  I t ' s
j u s t  asking too much. I d o n ' t  th ink we 're  being human a t  a l l .
I t  seems to me th a t  sometimes we lia\e been as m is s io n a r i e s  p e r 
haps too re p re s s iv e .  . . . Speaking of gossip ,  I am a f r a i d  th a t  
i t  i s  t rue  th a t  the m i s s i o n a r i e s  have l i s t e n e d  to c u r r e n t  gossip ,  
i f  you l ik e  ( i t  h a s n ' t  been r e f e r r e d  to as gossip;  i t  i s  u su a l ly  
c o n f id e n t i a l  in fo rm a t ion ) ,  and they have been in f luenced  by various  
ones so th a t  I know in d iv id u a l s  for whom I had high regard ,  whom 
my fellow m is s io n a r ie s  had heard from o th e r  n a t i o n a l s  who were 
opposed, and I would t r y  my b e s t  to t ry  to defend t h i s  o the r  person, 
b u t  I wasn ' t  g e t t i n g  anywhere. So I th ink,  to a c e r t a i n  e x te n t ,  
t h a t  there  i s  a c e r t a i n  amount of  gossip th a t  i s  l i s t e n e d  to.  But 
t h a t  i s  done everywhere, and I wouldn ' t  c a l l  i t  goss ip  e x a c t ly .
I  th ink  some of those who gave the information were very honest .
They d i d n ' t  r e a l i z e  in  themselves the p re jud ices  t h a t  they had.*

A son of an American former missionary who spen t  about f ive  

years  in the Middle f a s t ,  l i v i n g  with  h is  pa ren ts ,  and who kept in 

touch with the Middle E as t  through f requent v i s i t s  and through c o r r e s 

pondence, gives  h is  r e f l e c t i o n  on the m iss ionar ies  a t  t h a t  time. He 

s a id  :
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I  was bothered acu te ly  as a teenager  in the Middle 
Eas t  by how the m is s iona r ie s  brought t h e i r  c u l tu r e  witit 
them and did  not adapt to the c u l t u r e  of  Lebanon which 
had marvellous  th ings  to o f f e r .  And f o r  the m is s io n a r ie s  
to l i v e  toge the r  in a compound . . . t h e re  i s  abso lu te ly  
no excuse fo r  th a t  kind of th ing .  I w ou ldn ' t  want to 
serve  in t h a t  kind of s i t u a t i o n  u n le s s  my ne ighbor - - !  mean, 
i f  they want to say th a t  " th i s  house i s  the p r e s i d e n t ' s  
house,"  whoever th a t  i s ,  and ’’t h i s  house i s  fo r  the bus iness  
manager," but i t  i s  not depencent upon h i s  n a t i o n a l i t y  or 
anything l i k e  t h a t .  Those kinds of t r ap p in g s  of  the American 
way bo ther  me . . . the Fourth of  Ju ly  c e l e b r a t io n s  and those  
th in g s ;  they r e a l l y  bother ;ne. I mean, in Lebanon, i t  seems 
to me t h a t  you should celebra ' .e the n a t i o n a l  hol idays ,  and 
so on. Mow, i f  two or th ree  or four .-\merican fam il ies  want 
to ge t  toge the r  and have Thanksgiving, why not? And i f  they 
want to i n v i t e  whoever they want to,  they could ,  but the school 
should never c e l e b r a t e  an American ho l iday  as such. I t  s h o u l d n ' t  
be a day o f f  for the Division s t a f f .  There should be a b s o lu t e ly  
no o f f i c i a l  t i e s ,  with Americans, the American ambassador. I 
mean, Middle East  College should have noth ing  to do with America 
in Lebanon. That i s  my f e e l i ' g ,  anyway. I am proud to be an 
American, to be a c i t i z e n ,  to have a passport - -makes t r a v e l  
easy and what no t ,  but when I am in Lebanon I would play down 
my Americaiiness very much and t r y  to absorb and adapt to the 
c u l t u r e  as much as poss ib le .  I tlvlnk t h a t  i s  the only way to 
reach people in any country ,  co be as much l i k e  them as you 
can, not t r y  to t r a n s p o r t  your own c u l t u r e .  . . . The m is s io n 
a r y ' s  job i s ,  as quickly as p o s s ib le ,  to f ind  somebody to rep lace  
him who i s  q u a l i f i e d ,  and the- l e t  the  missionary s t a r t  something 
e l s e ,  and then look for somebcdv to r e p la c e  him there ,  and so on.
I th ink  th a t  too o f ten  m is s ionar ies  come over to the mission f i e l d  
fo r  t h e i r  own advancement r a t ' e r  than to r e a l l y  help the people of 
those  c o u n t r i e s .  They look ucon t h e i r  mission se rv ice  as a s tepp ing  
s tone  to advancement in t h e i r  home c o un t ry .  . . . But i f  you r e 
p lace  y o u r s e l f  with a na t iona l  and you do a support ive  r o l e ,  you 
d o n ' t  come to pub l ic  a t t e n t io n  as mueh--which i s  the s p i r i t  of 
C h r i s t .  You know, i f  you’re  r ea l lv  i n t e r e s t e d  in bu i ld ing  up the 
work in a country i t  r e a l l y  d o e sn ' t  m a t te r  what people th ink  of 
you and what your repu ta t ion  i s ,  so long as the rep u ta t io n  o f  the 
work i s  p rosper ing .*

A former missionary  who spent twelve years  in Middle East  

College  as a dean of a res idence  h a l l  b e l i e v e s  th a t :

People from America would con t inue  to p r o j e c t  "American 
C h r i s t i a n i t y . "  People from Europe would a l so  p ro je c t  
"European" kinds of  C h r i s t i a n i t y .  Should C h r i s t i a n i t y  be 
d i f f e r e n t  in America, in Europe, or  in the Middle East? Yes, 
in a sense th a t  the c u l tu re s  of  each p lace  a re  d i f f e r e n t .  But
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C h r i s t i a n i t y  says ,  f i r s t  of a l l  I am a C h r i s t i a n ,  and second 
I  am a European, I am a B r i t i s h e r ,  I am an American, and I 
th ink th a t  by and la rge  m iss ionar ies  with  whom I came in to  
c o n tac t  were f i r s t  of a l l  American, o r  B r i t i s h ,  or European, 
and tlien s eco n d a r i ly  C h r i s t i a n .*

An American former missionary wiio served  about f i f t e e n  years 

in the Middie Eas t  as a p re s id en t  of a union and as a d iv i s io n  o f f i c e r ,  

sa id :

Many of  those who were e x p a t r i a t e s  from o th e r  p a r t s  o f  the 
world working in the Middie East to he ip ,  to teach, to deveiop 
and to t r a i n ,  had very l i t t l e  pa t ience .  Tlicy a l so  had very 
l i t t l e  unders tand ing  of ttie tremendous c u l t u r a i  background and 
b e n e f i t s  t h a t  e x i s t e d .  They had very l i t t l e  unders tand ing ,  a l so ,  
o f  some of  the  s o c i a l  c i rcum stances - - the  c lo sen ess  of  f am i l ie s  
and some of the  aspec ts  th a t  one has to  be very c a r e f u l  and tender  
about. Fur thermore,  many of them did n o t  r e a l l y  d i l i g e n t l y  t ry  
to speak Arabic ,  even conversa t iona l  Arabic ,  to say noth ing of 
reading and so f o r th .*

Was a D e f in i t e  E f f o r t  Made to Keep These Former 
National Workers in the Middle Fas t  Before 

Their  Departure?

P sycho log ica l ly ,  i t  i s  very important fo r  a person to know 

t h a t  he i s  wanted and app rec ia ted  in h is  jo b .  I t  i s  so c r u c i a l  th a t  

a former n a t io n a l  worker ' s  perception of countermeasures taken to hold 

him in the face o f  an a t t r a c t i v e  o f f e r  from o u ts id e  may s t ro n g ly  i n 

fluence  h is  dec i s ion  to remain or  to leave.  Respondents who had l e f t  

the Middle East  were asked whether or not they  f e l t  the A dvent is t  Church 

in the Middle Eas t  had done a l l  in i t s  power to hold them in the church 

work the re .  T h i r t y - t h r e e  (66 percent)  s t a t e d  they be l ieved  the church 

in the Middle Eas t  d id  not  do a l l  tha t  was w i th in  her power to hold 

them tlie re .  Th i r teen  (23 percen t)  ind ica ted  they f e l t  the cliurch needed 

them and urged them to remain.  Some of these  respondents  expressed 

t h e i r  opinions  f r an k ly .
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Hot a s i n g l e  person discouraged me from leav ing  the 
Middle East .  They did  no t  show any i n t e r e s t  in  our s e r 
vice  /"admin is tra to r,  50, 20 / .*

Nobody seemed to care  t h a t  we were leaving .  A f te r  
coming to the U.S.A. we wrote a l e t t e r  asking what l in e
would be b e s t  fo r  us to take so we could be a b e t t e r  type of
worker when we re tu rn ed  to co l lege  to teach. Ttie answer was
th a t  every p o s i t io n  was f i l l e d .  There was no need fo r  us
/ 'executive s e c r e t a r y ,  ?,  15/.<

They encouraged me to leave and wished me a good l i f e  
in the U.S.A. / t e a c h e r ,  ?, 15 / .*

Several n a t i o n a l  workers were encouraged to leave .  We 
were to ld  th a t  they wanted to ge t  r i d  of us / p a s t o r ,  50, 25 / .*

What Did These Former Nationals  of the 
Middle East  Union Suggest 

fo r  Improvement?

The respondents  were asked, in the l i g h t  of  t h e i r  exper ience ,  

to make sugges tions  they thought might improve the a t t r a c t i v e n e s s  of 

the church work in the Middle East  Union to both p re sen t  and p o t e n t i a l  

na t iona l  workers.  A number of  items were suggested by the former 

n a t io n a l  workers. These sugges t ions  touch on d i f f e r e n t  phases of  tlie 

chu rch 's  opera t ion .  But,  most of  a l l ,  emphasis was placed on the ro le  

of  the missionary and church le ad e rsh ip .  One o the r  a rea  the former 

n a t io n a l  workers s t r o n g ly  s t r e s s e d  was de lega t ing  r e s p o n s i b i l i t y  in 

important a reas  in to  the hands of the n a t i o n a l s .  As many as po ss ib le  

of  these  sugges tions  w i l l  be s t a t e d  in the following samples.

1. Respect and take s e r io u s ly  the  r e s p o n s i b i l i t i e s  o f  n a t io n 

a l  workers where these  a r c  de lega ted .

2. Insu re  c o n t i n u i t y ,  p a r t i c u l a r l y  in educa t iona l  i n s t i t u 

t io n s ,  and general  o v e r a l l  mission program.

3. Capable, hones t  l e ad e r sh ip .
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4. Incorpora te  within the d iv is ion  p o l i c i e s  a fa i r -minded,  

e t h i c a l ,  u n s t r a t i f i e d ,  n o n - i m p e r i a l i s t i c  form of  C h r i s t l i k e  govern

ment.

5. Make working cond i t ions  ( s p i r i t u a l ,  s o c i a l ,  and i f  pos

s i b l e ,  phys ica l )  a t t r a c t i v e  enough to draw and keep the b e s t  we have.

I t  i s  a f o l l y  to work on a program o f  "imposed s a c r i f i c e . "  A f ree  

s a c r i f i c e  i s  the only t rue  one.

6. More r e s p o n s i b i l i t y  should be de lega ted  to n a t io n a l  

workers so tiiey fee l  the work i s  t h e i r s .  More s e l c c t i \ i t y  without 

d i s c r im in a t io n  should be encouraged. More cha l lenge  should be pro

moted in  the work.

7. Equa l i ty  of pay. All those who have the same education 

and the same years  of s e rv ice  should have the same o p p o r tu n i t i e s  in 

pay.

S. Equal furlough o p p o r tu n i t i e s  sliould be given to those 

who a re  working away from t h e i r  own c o u n t r i e s .

9. P o s i t io n  e q u a l i t i e s  should be adhered to as f a r  as poss ib le .

10. Educat ional o p p o r tu n i t i e s  should be made a v a i l a b l e  to a l l  

workers.

11. Improvement in housing should be considered.

12. More a t t e n t i o n  should be given to Middle Eas te rn  young 

people .  Somehow, many of them are  neglec ted  or n o t  even a p p rec ia ted  

in t l i e i r  own church--so  they leave t l i e i r  c o u n t r i e s .

13. A c lo s e r  r e l a t i o n s h ip  between leade rs  and workers would 

f o s t e r  b e t t e r  coopera t ion .
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14. The leade rs  should unders tand the problems o f  the 

workers and t ry  to help them.

15. Appraisal  and promotion should be given when they a re  due.

16. Nationals  should  be t ra ined  and given more r e s p o n s i b i l i t i e s .

17. Double-faced le ad e r s  should not be e x i s t i n g  in the church

work.

Following are  more e x tens ive  comments from former n a t io n a l  

workers who had sugges t ions  to make concerning improvement in the Middle 

Eas t  Union.

Miss ionaries  should give  more r e s p o n s i b i l i t i e s  to  n a t io n a l s  
and s top c r i t i c i z i n g  a l l  t h e i r  moves and not t ry  to put them down 
every time they do something d isagreeab le  to t h e i r  own ideas .
Also, they should s top grouping and forming c i r c l e s  o f  in f luence  
to f i g h t  and des t roy  oppos i t ion  /"press worker, 45, 197.-

I th ink our po l icy  in  the Middle East Union should be 
changed. I think the po l icy  as i t  stands now i s  a stumbling 
block to the n a t io n a l s  who l i v e  in North America, because we 
come over here and s t a r t  working and get accustomed to a c e r t a i n  
s tandard  of  l i v in g  and work, which d e f i n i t e l y  makes i t  hard to go 
back and l i v e  on the same old s tandard .  The former n a t i o n a l  
worker in North America w i l l  no t  go back under these  co n d i t io n s  
/“teache r ,  35, 5 / .*

I th ink we should pause for a moment to unders tand  the  c u l tu re  
and the people t h a t  we a re  deal ing  with,  then t r y  to  modify our 
p o l i c i e s  to meet the type of s i t u a t i o n  tha t  we have, and so im
prove our p r a c t i c e s .  Get more of God--not "God t a l k , "  but God's 
S p i r i t  in our committees and in our choice of people and our 
ded ica t ion  of i n s t i t u t i o n s  / a d m in i s t r a to r ,  30, 5 ] . *

Sect ion one and s e c t io n  two should be abo l i shed ,  and i f  
m is s iona r ie s  need any adjustment,  t h i s  adjustment could  be made 
by t h e i r  home country  to them d i r e c t l y  to lielp them ou t  when 
they come back to t l i e i r  homeland, but m is s ionar ies  and n a t io n a l s  
should be t r e a ted  the same. I a lso  fee l  th a t  everyone siiould 
come c lo se  to the people  and not  spend too much time in  adminis
t r a t i o n  /“pas to r ,  55, 15/.*^

Anotlier former n a t i o n a l  worker who served for about twenty- 

f iv e  years  as a t r e a s u r e r  o f f e re d  the following l i s t  of sugges t ions :
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1. The work should be in the hands of  s t rong  l e a d e r s .

2. Overseas '  l eade rs  should de leg a te  more a u t h o r i t y  to the 

lo ca l  f i e l d  l e a d e r s .

3. More o f  the n a t io n a l  c u l t u r e  should e n t e r  i n to  the  school 

program r a t h e r  than d i c t a t e  American ways of th inking.

4. B e t t e r  communication between the l e ad e rs  and the  n a t io n a l  

workers should be encouraged.

5. B e t t e r  t r a in in g  should be made a v a i l a b l e  to n a t i o n a l s .

6. The s a l a r i e s  o f  the n a t io n a l  workers should be inc reased  

A r e a s u r e r ,  50, 2 5 ]

Under Vihat Condi tions  Would Former National  V/orkers 
be Will ing to Commit Themselves to a 

Return to the Middle Eas t  Uriion?

In t h i s  stud> the respondents  were asked the fo l lowing  ques

t io n :  I f  >ou rece ived  a c a l l  to go back arid serve  under the . u r r e n t

working po l icy  in the Middle East  Union, would you accep t  the c a l l ?  

Thirty-two (64 o e rcen t )  sa id  t h a t  they were no t  w i l l i n g  to serve  under 

the p re sen t  church po l icy .  Thir teen  (25 pe rcen t )  s a id  t h a t  they would 

accept the i n v i t a t i o n  and go back to the Middle Eas t .  Five persons 

showed no i n t e r e s t  in answering the ques t ion .

However, another ques t ion  was addressed to the group. That

was: I f  \ou were i n v i t e d  to j o in  the Seventh-day Adven t i s t  church

work in the Middle Eas t  Union today, what a re  the f a c t o r s  which 

would in f lu en c e  the  p o s s i b i l i t y  o f  your accep t ing  such an i n v i t a t i o n ?

1. For ty -seven  (94 percen t)  d e s i r ed  to have a good r e l a t i o n 

sh ip  with the  l e a d e r s ,  a d m in i s t r a to r s ,  and fe llow workers.
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2. For ty-seven (94 percent)  would l i k e  to be adequate ly  

prepared to meet the needs of  the people of  tlie iliddle Cas t .

3. F o r ty - f iv e  (90 percent)  would l i k e  to have the oppor tun i ty  

to  work in the l i n e  of  th e i r  p re p a ra t io n .

4.  F o r ty - f iv e  (90 pereen t)  d e s i r ed  to have equal t rea tm ent  

(pay and oppor tun i ty )  as a missionary who has the same q u a l i f i c a t i o n s .

5. Fo r ty - fo u r  (SS percen t)  want to be sure  th a t  th e re  i s  need 

fo r  t h e i r  s e r v ice  in  the Middle East  Union,

6. F o r ty - th re e  (^6 percen t)  b e l ieve  in e q u a i i ty .  That means 

to put n a t io n a l  workers who have become American or Canadian c i t i z e n s  

on the same b a s i s  as o ther  missionary workers.

7. T h i r ty -n ine  (78 percen t)  consider  the behavior o f  the 

church a d m in i s t r a to r s  and leaders  as a very important f a c to r .

S. T h i r ty -n ine  (75 percen t)  cons ider  the p o s s i b i l i t i e s  for 

f u tu r e  advancement very important too.

9.  Th i r ty -seven  (74 percent)  d e s i r e  to have an adequate  s a l a ry  

which meets budgetary needs without wife working.

10. T h i r ty - s ix  (72 percent)  d e s i r e  to have adequate housing.

11. T h i r ty - th r e e  (66 pe rcen t)  would l i k e  to have a chance fo r  

p o s s i b i l i t i e s  of fu tu re  education.

12. Thi r ty  (60 percent)  would l i k e  to have a change or  to  up

da te  the  Afro-Mideast  Division po l icy  concerning reimbursement by the 

Div is ion  fo r  the c o s t  of educat ion for the unsponsorcd s tu d en t s  who 

f in i sh e d  graduate  s t u d i e s .

13. Twenty-six (52 percent)  would l i k e  to have e q u a l i t y  in 

connection with p r e s t i g e  of p o s i t io n  o f f e red .
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In summary, the b ra in  dra in  from the Seventh-day A dven t is t  

Church in the Middle East  Union i s  the  consequence of many vary ing  

f a c t o r s  which c o n t r ib u t e  no t  only to the migrat ion of the p r o f e s s i o n 

a l  and t ra ined  personnel,  but a l so  of  many n a t io n a l  church members.

This m igra t ion ,  which has been discussed  in chap te r  th ree  of t h i s  

s tudy, d e f i n i t e l y  r e t a r d s  the growth ar.d the advancement of ttie church 

work in  t h i s  hard p a r t  of the world.

The purpose of t h i s  study i s  to bring out the var ious  f a c t o r s

which r e l a t e  to the migrat ion of the S0-\ na t iona l  workers.  These

f a c t o r s  a re  ga thered only from the responses of former n a t io n a l  work

e r s  and from the in te rv iews  with former o v e r s e a s  workers who served 

in  the Middle East  Union.

The w r i t e r  in tends  to i n j e c t  h is  opinion as he ev a lu a te s  these

ga thered  fa c to r s  which r e l a t e  to the migrat ion of the n a t io n a l  p e r 

sonnel .  In the opinion of the  w r i t e r  there  are  l e g i t im a te  reasons 

fo r  the  migrat ion of  many n a t io n a l  workers.  Some of these  f a c t o r s  are  

r e l a t e d  to hea l th  problems while o the rs  are  connected with tfie d e s i r e  

o f  many n a t io n a l s  to  fu r th e r  t h e i r  education.  The p a r t i c u l a r  s i t u a t i o n  

which r eq u i re s  school a t tendance  and t e s t - t a k i n g  on Sabbath a l so  caused 

many members to leave  the Middle East  with t h e i r  f am i l ie s .  In a d d i t io n  

to  t h a t ,  the Adventis t  young people grow up to face a s e r io u s  problem 

because of  tension between the Arabs and I s r a e l .  This problem i s  the 

c o n sc r ip t i o n  laws. Army s e r v ic e ,  inc luding  the bear ing of  arms, i s  

re q u i re d  by almost every country  in the Middle Eas t .  Such f a c t o r s  

fo rced many f a i t h f u l  churcli workers out of  t h e i r  c o u n t r i e s .

Tlie f a c to r s  a l ready  mentioned a re  of ten  mistaken for  the  r e a l
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reasons ,  which sometimes do no t  appear on the su r face ,  of the  migra

t i o n s  of  the  SDA na t iona l  workers. However, beneath the surface  

th e re  a re  many impor tant  reasons which in f lu en c e  Advent is t  na t iona l  

workers to leave t h e i r  jobs in the church and migrate  to o ther  coun

t r i e s .  Some n a t io n a l  workers covered jp t i . e i r  h u r t  and pre tended th a t  

the reasons fo r  t h e i r  leaving was due to t h e i r  i n t e r e s t  in fu r th e r in g  

t h e i r  educa t ion .  Others gave the education o f  t h e i r  ch i ld ren  as the 

reason fo r  leav ing .  S t i l l  o th e rs  a i red  t h e i r  reasons and pointed out 

the  r e a l  f a c to r s  which led them to leavn tl;c: r e s p o n s i b i l i t y  of God's 

work in  the Middle East and migrate  to North America in p a r t i c u l a r .

Some of  these  fac to rs  a re  indeed worthy of mention.  F i r s t ,  

th e re  i s  s t ro n g ,  b i t t e r  fee l ing  on Üie p a r t  of the former n a t iona l  

workers toward the church adm in is t ra t ion  in the Middle East  Union 

(D iv is io n ) .  These b i t t e r  fee l ings  are  d i r e c t e d  p a r t i c u l a r l y  aga ins t  

the  s o - c a l l e d  a u t o c r a t i c  le adersh ip  (overseas  workers ).  Many former 

n a t io n a l  workers be l ieve  they were t r e a t e d  as second-c lass  bre thren 

by the  overseas  workers. They f e e l  the overseas  l e ad e rs  acted  as 

demi-gods. The Division leaders  a l so  surround themselves with a small 

group of  n a t io n a l s  and thus cu t  themselves o f f  from the r e s t  of the 

n a t io n a l  church.  Tlie channel o f  com—j n i c a t i o n  between the n a t iona l  

workers and the leadersh ip  was very poor, and in most cases was com

p l e t e l y  shu t  o f f .  Therefore, many proolems arose  and misunderstandings  

took p lace ,  and because of such c o n d i t io n s ,  unheal thy fee l in g s  of f r u s 

t r a t i o n  developed, which led many people to migrate  as a way out.

The second main fac to r  which caused many n a t i o n a l  workers to 

leave ,  or ,  a t  l e a s t ,  not to go back, is  the  in eq u a l i ty  which ex is ted
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between the n a t io n a l  and overseas  workers.  This f a c t o r  i s  not the 

loud cry of the Adventis t  n a t io n a l  workers in the Middle Eas t  Union, 

bu t  i t  is  the  loud cry of  the people of the  t h i r d  world as a whole (with 

the  exception of South America). The n a t i o n a l  workers,  who a re  educated 

and stand a t  the same level with t h e i r  fe llow overseas  workers ,  cannot 

understand why most of  the Divis ion,  Union, and f i e l d  o f f i c e r s  a re  from 

the overseas personnel.  They a lso  do n o t  unders tand why an overseas  

worker who has the same degree and years of  exper ience  r e c e iv e s  a h igher  

s a la ry  than they do. To them, th i s  is  d i s c r im in a t io n .  The p lea  on tlic 

p a r t  of the n a t i o n a l s  i s  not to be paid as t h e i r  fe llow overseas  

workers,  bu t  t h a t  the  l a t t e r  be paid the same wage as the n a t i o n a l s ,  

rega rd le ss  o f  how much money i s  saved fo r  them in t h e i r  home base .

I f  th e  sec u la r  world seeks to u p l i f t  the p r i n c i p l e  o f  e q u a l i t y  

among a l l  people ,  r eg a rd le ss  of  co lor  and race ,  and holds up human 

r i g h t s  as an example fo r  our p re sen t  age,  what i s  the r e s p o n s i b i l i t y  

o f  the C h r i s t i an  church in th i s  regard? This question  i s  e s p e c i a l l y  

r e lev an t  to the  Seventh-day Adventis t  Church. Adventism p re s e n t s  to 

the  world tiic Third Angel ' s  Message, which inc ludes  the soon coming 

o f  desus and His coming judgment upon the world.
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CHAPTER VI

SUMMARY, CONCLUSIONS, SUGGESTIONS, AND RECOtlMENDATIOMS

The d e s c r ip t i v e  study undertaken in these  c h ap te r s  has as 

i t s  o b je c t iv e  the uncovering o f  the  f a c to r s  r e l a t e d  to the migra tion 

o f  the Seventh-day Advent is t  n a t i o n a l  workers from the Middle East 

Union to North America. The goal of the Middle Eas t  Union has long 

been t( iat  of obeying C h r i s t ' s  commission to His fo l lowers  to preach the 

gospel to a l l  people,  but t h i s  migra t ion  has had an immediate and 

adverse  e f f e c t  upon th a t  e f f o r t .  The Muslim c o u n t r i e s  of the Middle 

Eas t  have always presented  a d i f f i c u l t  challenge to the C hr i s t i an  

church.  At times i t  has seemed to the C h r i s t i an s  t h a t  the Muslims are  

so f a n a t i c a l l y  loya l  to t h e i r  r e l i g i o u s  he r i tage  t h a t  they w i l l  never 

respond to the C h r i s t i a n  message.

One of  the most c r i t i c a l  problems facing the  SDA Churcfi in the 

Middle East  today i s  th a t  of a t t em pt ing  to find a way to reduce the 

outf low of  educated,  q u a l i f i e d ,  and t r a in ed  n a t io n a l  personnel.  Such 

an outflow i s  i d e n t i f i e d  as a "b ra in  d r a in , "  and i t  has caused se r io u s  

shor tages  of t ra ined  personnel a t  many l e v e l s ,  d e f i n i t e l y  r e t a r d in g  the 

work of  the SDA Church in  t h a t  a rea .

The sugges tions  and recommendations s e t  ou t  in t h i s  chap te r  

a re  based mainly on informat ion e l i c i t e d  througli q u e s t i o n n a i r e s  and 

in te rv iew s  given to former Middle Eas t  n a t iona l  workers who are  now 

r e s id in g  in  North America, and a l s o  to former m is s io n a r i e s  to Middle
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East c o u n t r i e s .  Other s t u d i e s  on the s u b je c t  have a l so  been taken in to  

c o n s id e ra t io n .

Summary and Conclusion 

In the h i s t o r i c a l  ske tch  of  the Seventh-day Advent is t  Church In 

the  Middle Eas t ,  i t  was found th a t  the work began in t h i s  area  in 

1376 when the message was f i r s t  heard in Egypt. La te r  on the work 

spread to o th e r  co u n t r ie s  o f  the Middle Eas t .  During these  e a r ly  

years  of  1378-1920 the church grew very slowly,  but  gained momentum 

e s p e c i a l l y  during the 1940s. The church reached a growth peak during 

the 1950s, when a wide v a r i e t y  of  church programs were i n i t i a t e d .  The 

m is s io n a r ie s  e s t a b l i s h e d  e d u ca t io n a l  i n s t i t u t i o n s  and used many d i f 

f e r e n t  approaches to evangelism, such as pub l ic  l e c t u r e s ,  medical  

miss ions ,  t rea tment  rooms, and h e a l th  food r e s t a u r a n t s .  Most of these 

a c t i v i t i e s  were c a r r i e d  out by m i s s io n a r i e s ,  and few n a t i o n a l s  played 

d e f i n i t e  ro le s  in the advancement of  the SDA Church in most Middle 

East  c o u n t r i e s .

S t a r t i n g  in the e a r l y  1960s, however, a r e g r e s s iv e  movement 

became ev iden t .  The work s t a r t e d  to dec l ine  in the following a re a s :

1. Number of churches

2. Church membership in most co u n t r ie s

3. Educational i n s t i t u t i o n s

4. Q ua l i f ied  teache rs

5. Medical work (both  the Dar-es-Salaam and Benghazi Adven

t i s t  h o s p i t a l s  were n a t io n a l i z e d )

6. L i t e r a t u r e  e v a n g e l i s t i c  work
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7. (lumbers o f  SDA s tu d en t s  and n a t i o n a l  f a c u l t y  from the 

Middle Eas t  a t  Middle Eas t  College

The problem o f  m igra t ion  has not been r e s t r i c t e d  only to the 

Sevneth-day Adventist  Church in the Middle Eas t ,  but has a l so  been the 

concern of  the governments of  many coun t r ie s  in t h a t  a r e a .  Therefore,  

the church shares with  these  co u n t r ie s  some of  the f a c t o r s  which seem 

to bear most d i r e c t l y  on the problem of personnel m ig r a t io n .  These 

general  fac to rs  a re :

1. Economics ( inadequate  s a l a r i e s )

2. Working c o n d i t io n s  ( lack  of equipment)

3. Absence o f  adequate research f a c i l i t i e s

4.  P o l i t i c a l  i n s t a b i l i t y

There are ,  however, more s p e c i f i c  f a c to r s  which play a la rge  

p a r t  in the church workers '  m igra t ion .  In view of  t h i s ,  n a t i o n a l s  

now in North America were asked to l i s t  the major f a c t o r s  which they 

f e l t  had, a t  the time of t h e i r  dec is ion ,  led to t h e i r  m igra t ion  from 

the Middle East where they had been employed. Other approaches  were 

a lso  incorpora ted  in the q u e s t io n n a i r e s  and in te rv ie w s  to e l i c i t  add i 

t io n a l  important in fo rm at ion .

During the a n a l y s i s  of these  q u e s t io n n a i r e s ,  the  w r i t e r  

divided the elements c o n t r ib u t in g  to the "brain d ra in "  i n t o  major and 

minor f a c to r s .  Major f a c t o r s  were those most f r e q u e n t ly  l i s t e d  as 

reasons fo r  migra t ion ,  i tems mentioned by h a l f  or more than h a l f  of 

the respondents .  Minor f a c t o r s  were those l i s t e d  by l e s s  than h a l f  

of  the respondents .

R e p ro d u c e d  with perm iss ion  of th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .



95

The find ings  reveal th a t  the minor f a c to r s  r e l a t i n g  to migra

t ion were o f  th ree  types:

1. Fac tors  r e l a t e d  to the c h u rc h ' s  f a i l u r e  to  reach the 

m a jo r i ty  ( the  Muslims) in the Middle Eas t :

a. C u l tu ra l  d i f f i c u l t i e s  between n a t io n a l  and overseas '  
workers. Many f e l t  t h a t  m is s io n a r i e s  should bear in 
mind the d i f f i c u l t y  of  chanqing ingra ined  so c ia l  
h a b i t s ,  and th a t  they should be more w i l l i n g  to 
change themselves than to change o th e r s .

b. Doctr ina l  d i f f i c u l t i e s - - e s p e c i a l  1 y problems connected 
with the Person of C h r i s t .

2. Fac tors  r e l a t e d  to the SDA Church's  f a i l u r e  to use the 

r i g h t  mctliods in approaching the C h r i s t i a n  m inor i ty  in the Middle Eas t :

a. The m is s io n a r i e s '  lack  of knowledge and unders tanding 
of s o c i a l  s t r u c t u r e  and family r e l a t i o n s h i p s

b. The m is s io n a r i e s '  f a i l u r e  to comprehend and under
s tand the Middle East  c u l tu r e

c. The m is s io n a r i e s '  f a i l u r e  to unders tand  the major 
d i f f e r e n c e s  in the n a t i o n a l s '  s e t s  of values  in 
regard to such th ings  as music,  f u n e ra l s ,  weddings, 
e t c .

3. Factors  r e l a t e d  to the SDA Church's  f a i l u r e  to o f f e r  a 

t r a in in g  program which meets the needs o f  the c o n s t i tu en c y :

a. The t r a in in g  program was o r i e n te d  more towards 
Western so c ie ty  than Middle Eastern ( p a r t i c u l a r l y  
a t  Middle East  Col lege) .

b. The lack of voca t iona l  t r a i n i n g  programs

c. The lack of  o p p o r tu n i t i e s  fo r  work advancement or 
challenge

These, then,  were the minor f a c t o r s  in f lu en c in g  the exodus of 

the n a t i o n a l  workers from the f i e l d  where they were badly needed. What, 

then, were the major f a c to r s ?
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1. The most f r equen t ly  mentioned f a c to r  was th a t  of educa

t i o n — to con t inue  o n e ' s  own educa tion or  to fu r th e r  h i s  c h i l d r e n ' s  

edu ca t io n .

2. The second most impor tant  f a c to r  was the a u t o c r a t i c  

c h a r a c t e r i s t i c s  of  the church le ad e r s  and t h e i r  behavior  toward the 

na t iona l  workers .  The church le ad e rsh ip  was desc r ibed  as:

a .  B l ind ly  pre judiced

b. Unapprecia tive

c.  Unjust

d. Unapproachable ( lack  of communication)

e .  Unquali fied

f .  Unwise

g. Unable to r e l a t e

h. Unable to main ta in  confidence in the a d m i n i s t r a t i o n ' s
i n t e g r i t y

3. The t h i r d  major f a c t o r  was the u n s a t i s f a c t o r y  work s i t u a 

t io n .  unequal t rea tm en t ,  and lack  o f  s e c u r i t y  while working fo r  the  

church.  S p e c i f i c  i tems l i s t e d  were:

a .  No fu tu re  for the n a t io n a l s  working fo r  the church

b. In e q u a l i ty  (in p o s i t io n  or  payment)

c .  Unequal t rea tment of  n a t io n a l  and fore ign  workers
even thougli both had the same q u a l i f i c a t i o n s

d.  Education o f fe red  prepared n a t io n a l s  only for church 
work

e .  Education o f f e red  l e f t  n a t i o n a l s  f e e l in g  more comfor
t a b le  and secure  working fo r  Western people tlian for 
t h e i r  own Easte rn  people

f .  F r u s t r a t i o n  due to lack  of t r a i n i n g  in dealing with  
Muslim m a jo r i ty .  Most workers d e a l t  only with a r e 
s t r i c t e d  C hr i s t i an  m ino r i ty .
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4. The Fourth important f a c to r  for  leaving  the Middle East  

was known as the "Myth o f  the u n q u a l i f i e d  n a t i o n a l , "  and was s t r e s s e d  

mainly by those who held a degree in h igher  educa t ion .  These un

q u a l i f i e d  n a t i o n a l s  be l ieve  tha t  they have been ready to take over tlie 

work for a long t ime, but th a t  the m i s s io n a r i e s  did not share  t h a t  be

l i e f  and were unw i l l ing  to r e l i n q u i s h  the a d m in i s t r a t i v e  p o s i t i o n s .

5. The f i n a n c i a l  aspec t  was c i t e d  by many as a reason for

leav ing  the f i e l d .  The m ajor i ty  of  respondents  be l ieve  th a t  the

n a t io n a l  s a l a r i e s  a r e  inadequate ,  and th a t  the sa la ry  d i f f e r e n c e  

between n a t i o n a l  and overseas workers i s  u n f a i r .

6. The f i n a l  fa c to r  seems to have a more i n d i r e c t  bear ing  on 

the mig ra t ion  problem. I t  i s  the a t t i t u d e  o f  the n a t io n a l  workers 

toward each o th e r .  Unity and mutual support  i s  lacking among the 

n a t io n a l  workers.  In many cases ,  promising and i n t e l l i g e n t  workers 

( e s p e c ia l ly  young workers) were i l l - t r e a t e d ,  p ressu red ,  or f a l s e l y  

accused. In many of these  in s tances  the n a t i o n a l s  chose to leave  r a th e r  

than face f u r t h e r  unp leasan tness .

Former n a t io n a l  workers were asked to express  t h e i r  op in ions  

concerning the function o f  the SDA Church in the Middle Eas t .  In 

regard to the Middle Eas t  organ iza t ion  as a whole, respondents  s a id :

1. There i s  no d e f i n i t e  o b je c t iv e  in the SDA Church the re .

2. There i s  no un i ty  among the church workers.

3. The church has no t  e n t ru s ted  n a t i o n a l s  with the r e s p o n s i 

b i l i t y  for  the  work.

4.  There i s  too much in e q u a l i t y  between n a t io n a l  and ove r 

seas workers.
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5. O rgan iza t iona l  p o l i c i e s  should be updated.

Former o v e r s e a s '  workers who were asked the same ques t ions  had 

these  comments:

1. The n a t i o n a l  workers a re  the most q u a l i f i e d  to take over 

the r e s p o n s i b i l i t y  of  the church work.

2. The church o rgan iza t ion  was a l i t t l e  too c r i t i c a l  of  many 

young people who had high ambitions  and g oa ls .

One i n f l u e n t i a l  former missionary d iscussed  the  f i n a n c i a l  

s i t u a t i o n  and the d i f f e r e n c e s  between n a t io n a l  and overseas  s a l a r i e s .  

He f e l t  th a t  i t  was ask ing  too much of a missionary to accep t  the same 

s a l a r y  as the n a t io n a l  worker, even though both had the same q u a l i f i 

c a t i o n s .  He thought t h a t  the missionary should make the same s a c r i 

f i c e  t h a t  the n a t io n a l  makes, but t h i s  did not mean e q u a l i t y  of s a l a ry .  

He poin ted  out th a t  th e re  i s  a disadvantage in regard to making money, 

t h a t  high s a l a r i e s  might bu i ld  up a b a r r i e r  between the n a t io n a l  and 

h is  r e l a t i v e s  and l e s s e n  h i s  inf luence  on o th e r s  (see  f u r t h e r  d i s 

cussion on page 74).

The former n a t i o n a l  workers r e p l i e d  t h a t  "money i t s e l f  could 

be a b le s s in g  when used in the r i g h t  way, or a curse  i f  misused,"  

t h a t  t h i s  appl ied to anyone, any t ime, any p la ce —not only to n a t io n a l  

workers.  They suggested  th a t :

1. Sections  1 and II  of the SD\ wage po licy  should be abol ished.

2. The ctiurch should give tlie m is s io n a r ie s  one or  two years 

o f  g radua l ly  d imin ish ing  s a l a r i e s  while they ad jus ted  to the economy, 

and a f t e r  tha t  there  should be no s a la ry  d i f f e r e n c e s  between n a t io n a l s  

and overseas  workers with the same q u a l i f i c a t i o n s .
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3. F in an c ia l  church p o l i c i e s  should be updated to r e f l e c t  

e q u a l i t y .  There should be equal t rea tm en t  fo r  expenses incurred  in 

ob ta in in g  a d o c to ra l  degree,  and in such th ings  as " o u t f i t t i n g "  

allowances ( c u r r e n t  po l icy  gives  the miss ionary  appointee going o u t 

s ide  h i s  d iv i s io n  $1,000 o u t f i t t i n g  allowance.  A n a t io n a l  r e tu rn in g  

to h i s  home d iv i s io n  from abroad re c e iv e s  $125 i f  s i n g l e ,  $250 with  a 

f a n i l y ) .

Former m is s io n a r i e s  r e p o r t  t h a t  they  a l so  would l i k e  to change 

th i s  s i t u a t i o n ,  but i n d i c a t e  th a t  Div is ion and General Conference ad

m i n i s t r a t o r s  r e s i s t  such a change. One miss ionary ,  now in a high 

General  Conference pos t ,  remarked, "I  th ink  there  i s  some change coming 

up concerning these  i s s u e s . "  Another former missionary th inks  t h a t  an 

overseas  worker in a fo re ign  country  should be under the wage s c a le  

of t h a t  country .

The question  which was found to be an extremely impor tant  f a c 

to r and which received  the s t r o n g e s t  r e a c t io n  from former n a t io n a l  

workers was t h a t  of  how they viewed the  le ad e rsh ip  in the Middle 

East  Union. They be l ieved  th a t  the s t r e n g t h ,  p r e s t i g e ,  success ,  and 

c h a r a c t e r  of an o rgan iza t ion  i s  de r ived  c h i e f l y  from two so u rces - -

: i t s  l e ad e rsh ip  and i t s  workers.  I t  may be d i f f i c u l t  and even impossible

I  to say which of  tliese f a c t o r s  i s  more important,  but i t  i s  g e n e ra l ly
1
I agreed t h a t  no o rg a n iz a t io n  can be g r e a t e r  than i t s  l e ad e rsh ip .  One

I former n a t io n a l  worker of the Middle Eas t  Union sa id :
i

! Leadership s e t s  the pace fo r  every  human i n t e r a c t i o n  w i th in
I the  o rgan iza t ion  and i t  i s  i t s  prime r e s p o n s i b i l i t y  to see and
I look  beyond i t s  in d iv id u a l  i n t r i n s i c  l i k e s  and d i s l i k e s ,  f e e l 

i n g s ,  and a t t i t u d e s .  I t  can make the atmosphere gay or gloomy, 
t e n se  or re laxed .  A worker w i l l  produce much more when a gay,
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relaxed atmosphere dominates the o rg a n iz a t io n .  He w i l l  be 
happy, co o p e ra t iv e ,  and easy-going with noth ing to  i n t e r f e r e  with 
the accomplishment of  h i s  d u t i e s  which a rc  geared to the ach ieve 
ment of  the  aims and goals of the o r g a n iz a t io n .

Even though the education f a c to r  made up the most f r equen t ly  

mentioned reason fo r  leav ing ,  yet  the f a c t o r  r e l a t e d  to leadersh ip  

(second most f r eq u e n t ly  mentioned reason fo r  leav ing)  has been given 

the most a t t e n t i o n ,  p a r t i c u l a r l y  in  the open-ended question  of the 

q ues t ionna i re .  The former na t iona l  workers f e l t  t h a t  the leade rsh ip  

has not only been u n q u a l i f i e d ,  but has a l so  been the main fa c to r  in 

causing the n a t i o n a l  workers to leave t h e i r  jobs  and r e s p o n s i b i l i t i e s  

and migrate  to o th e r  c o u n t r i e s .  A summary of  t h e i r  expressed opinion 

in regard to t h i s  f a c to r  i s  as fo llows:

1. Leaders did no t  follow a po l icy  of  f a i r n e s s  and q u a l i t y  in

div id ing p r i v i l e g e s  and o p p o r tu n i t i e s .

2. Leaders Jacked planning and f o r e s i g h t .

3. Leaders spent money to Americanize the people .

4.  Leaders should give more value to t h e i r  evalua t ion  of the

young people.

5. Leaders are  au tocra t ic -m inded  people .

6. Leaders did no t  de lega te  very many of the r e s p o n s i b i l i t i e s

to the n a t i o n a l s .  They s t i l l  th ink  t l ia t  the  n a t io n a l  workers a re  no t

q u a l i f i e d  to c a r ry  the work r e s p o n s i b i l i t i e s .

7. Leaders acted  as i f  they are h a l f - g o d s —s u p e r io r s .

S. Leaders gave an ear  to goss ip ,  and th e r e fo re  m is t rea ted

many n a t i o n a l s .

9 .  Leaders could not bu i ld  c o n t i n u i t y  and th e re fo re  could no t  

s e t  o b je c t iv e s  and reach them.
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10. Leaders had a very poor way of communicating.

Respondents were asked about t h e i r  r e f l e c t i o n  on the m iss ion

a r i e s  who served in the  Il iddle East  while they were church workers.

One th ing  stands  h igher  than anything e l s e  in  the minds o f  these  f o r 

mer n a t io n a l  workers, and th a t  i s  the f a i l u r e  of  the m is s io n a r i e s  in 

t r a i n i n g  n a t io n a l  l e a d e r s  to ca r ry  on the church work in the  Middle 

East .  I t  i s  known no t  only in the SDA Church but a lso  in o th e r  C h r i s 

t i an  churches,  t h a t  in o rder  to reach the world with the gospel ,  mis

s i o n a r i e s  must m u l t ip ly  n a t io n a l  C hr i s t i an  le ade rsh ip .  Once n a t i o n a l s  

a re  t r a in e d  fo r  l e a d e r s h ip  they must rep lace  the m is s io n a r i e s .  Over

seas workers w i l l  no t  be ab le  to reach the whole world for  C h r i s t  on 

t h e i r  own. M iss iona r ie s  can no longer assume, conscious ly  or uncon

sc io u s ly ,  th a t  people o f  o th e r  na t ions  a re  second-c lass  human beings .  

Such an a t t i t u d e  w i l l  no longer be accepted.  M iss ionar ies  are  con

s t a n t l y  in danger of  u n d e r - r a t i n g  those whom God i s  r a i s i n g  up to lead 

His church. They d e leg a te  some r e s p o n s i b i l i t i e s  to the n a t i o n a l s  but 

in  l e s s  important  a r e a s .  They seldom surrender  major elements o f  the 

work in to  t h e i r  hands u n le s s  c e r t a i n  cond i t ions  force them to do i t .

Nationals  say the  m is s io n a r ie s  always remind them of  those 

indigenous workers, promoted to h igher p o s i t io n s  in the work of the 

church; who miserably f a i l e d .  Of course,  m is s ionar ies  overlook the 

long, sad record of m iss ionary  f a i l u r e s .  The n a t io n a l s  r e a l i z e  th a t  

they a re  ch i ld ren  and tlicy need to learn  how to walk. Out they w i l l  

never walk a l l  the way wi thou t  f a l l i n g .  What they need i s  exper ience .  

People who have always had t h e i r  dec is ions  made for them, having been 

denied the i n s t r u c t i o n  o f  exper ience ,  wi l l  s t i l l  be as c h i ld re n  in
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t h e i r  adu l t  y e a r s .  Hot r e a l i z i n g  the t r a g i c  consequences of  not 

al lowing the n a t i o n a l s  to exper ience  the s t r u g g l e s  o f  leade rsh ip  them

se lve s ,  the m i s s i o n a r i e s  say t h a t  the n a t i o n a l s  a r e  no t  ready for the 

major ro le  of  l e a d e r s h ip  y e t .  "Someday they w i l l  be ready, but not  

now. In the meanwhile,  we b e t t e r  hold on to t h i n g s . "  But the 

n a t io n a l s  see  through the apparen t  sham o f  the m i s s i o n a r i e s '  over- 

p ro tec t iv en es s  and f e e l  t h a t  the m i s s i o n a r i e s '  slowness to give them 

t h e i r  r i g h t f u l  p l a c e  i s  not an evidence o f  love,  but a s e l f i s h  de s i r e  

fo r  continuing power. This kind of a t t i t u d e  i s  no longer acceptable  

to n a t io n a l s .

The m a jo r i t y  of the n a t io n a l  workers a l so  b e l iev e  t h a t  mis

s io n a r i e s  who hold  the same q u a l i f i c a t i o n s  as a n a t i o n a l  worker should 

be t r e a ted  e q u a l l y  in p o s i t io n  or  pay. N ev e r th e le s s ,  n a t io n a l s  fee l  

t h a t  i f  m is s i o n a r i e s  need any adjustment in t h e i r  s a l a r i e s ,  t h i s  

f i n a n c ia l  ad jus tm en t  could be made to them d i r e c t l y  by t h e i r  home 

country to help them out when they re tu rn  to t h e i r  homeland. Other

wise,  there  should  be no d i f f e r e n c e  in s a l a r i e s .

Some former n a t io n a l  workers b e l i e v e  t h a t  most m iss ionar ies  

encouraged goss ip  and c r i t i c i s m  from a few n a t i o n a l  workers about 

t h e i r  f e l l o w - n a t io n a l s .

Former n a t i o n a l  workers c r i t i c i z e d  the m i s s io n a r i e s  fo r  b r in g 

ing t h e i r  own c u l t u r e  with them and imposing i t  on the n a t i o n a l s .  They 

did not excuse the  m is s io n a r i e s  for  s ep a ra t in g  themselves,  l i v in g  

toge ther  in a compound with  no na t iona l  workers l i v i n g  among them. 

Miss ionaries  had t h e i r  own s e c t io n  of the b e s t  houses and b e a u t i fu l  

l o c a t io n s .
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At the time of  leav ing  the  church work, the m a jo r i ty  of 

na t iona l  workers did  f ind  the church in t e r e s t e d  in them, and en

couraging them to remain in the Middle East .  However, in some cases  

some of these  n a t io n a l  workers were encouraged to q u i t  t h e i r  jobs  and 

migra te .

Suggestions  and Recommendations

Suggestions and recommendations a r i s i n g  out of t h i s  study are  

b a s i c a l ly  derived from expressed opinions  by former na t iona l  workers.

I t  i s  hoped th a t  the  f ind ings  of  t h i s  pre l iminary  study of the problem 

of  migrat ion of the n a t io n a l  workers from the SDA Church in the Middle 

East  w i l l  s t im u la te  church l e a d e r s ,  a t  the Div is ion l e v e l ,  as well as 

the General Conference l e v e l ,  to r e a l i z e  the se r iousness  of  the 

problem which a f f e c t s  the fu tu re  growth and development of  the church, 

not only in the  Middle East ,  but a l so  in o the r  f i e l d s  around the globe.

B as ica l ly ,  the  ques t ion  a t  hand i s .  What can be done to decrease  

the outflow of  the n a t io n a l  workers from the Middle East  Union and to 

r e t a in  them in denominat ional work t h e r e ?  The answer involves  many 

areas  of concern.

1. Nat ional workers should be adequate ly  t r a in e d  and prepared 

to meet the needs o f  t h e i r  own countrymen.

2. Ways should be s tu d ie d  to build  a more genuine fe llowship  

among the n a t io n a l  workers.

3. More r e s p o n s i b i l i t y  should be de lega ted  to the n a t io n a l  

workers so they f ee l  the  work i s  t h e i r s .

4. National  workers a rc  to  be appointed to jobs  in the  l i n e  

of  t h e i r  p rep a ra t io n .
I

i
j
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5. Upon r e tu rn in g  to the homeland a f t e r  s tudying  abroad, the

n a t i o n a l  worker should no t  be considered as being n e c e s s a r i l y  sub

s e r v i e n t  to  the m is s io n a r i e s ,  bu t  as one on the same team.

6.  The SDA Church in the Middle East  needs more p o s i t iv e n es s

and more d e f i n i t e  o b je c t iv e s .

7. There i s  a need fo r  improving the communication between 

a d m in i s t r a to r s  and workers.  Adminis t ra tors  should r e s p e c t  workers'  

op in ions  and welcome new ideas .

8. Working cond i t ions  should be made cha l leng ing  and a t t r a c t 

ive  enough to draw and keep the bes t  workers.

9. Opportun i t ies  must be allowed fo r  promotion.

10. More of the n a t io n a l  c u l tu re  should be brought in to  the 

school program ra th e r  than adopting Western c u l t u r a l  s tandards .

11. National  workers who become U.S. or Canadian c i t i z e n s  should

be t r e a t e d  the same as o the r  m is s io n a r ie s .

12. Church f i n a n c i a l  p o l i c i e s  should be updated,  e sp e c i a l l y

in connection with n a t io n a l s  who study a b r o a d - - f i r s t  concerning the

reimbursement for expenses incurred  in obta in ing a d o c to ra l  degree,  and 

second concerning o u t f i t t i n g  allowance fo r  n a t io n a l s  c a l l e d  to go back 

home ( i t  should be equal to the m is s io n a ry ' s  o u t f i t t i n g  s ince both 

p a r t i e s  come out from the same country) .

13 There should he e q u a l i t y  in d iv id ing  p r i v i l e g e s  and oppor

t u n i t i e s ,  e s p e c i a l l y  fo r  f u r th e r  study.

14. Overseas and n a t io n a l  workers should be under the same 

wage s c a l e  with in  a country.

15. Committees on a l l  l ev e l s  ( f i e l d .  Union, and Divis ion)  must
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be composed of  no l e s s  than 50 p e rc en t  n a t i o n a l s ,  chosen by the 

n a t i o n a l  church members.

16 .  Leaders should be appoin ted  on the b a s i s  of q u a l i f i c a t i o n s  

and competency, not n a t i o n a l i t y .

17. Leaders should give the  n a t i o n a l  workers oppor tun i ty  for 

decis ion-making.

13. Leaders should make a r e a l  e f f o r t  to keep the n a t io n a l  

workers from migrating,  by c lo s e r  pe rsona l  c o n t a c t ,  giving them g re a te r  

r e s p o n s i b i l i t i e s  and by giv ing them the f e e l in g  th a t  the work of the 

church in the Iliddle East  is  r e a l l y  t h e i r s .

19. M iss ionar ie s  must l e a r n  to re sp ec t  n a t i o n a l s  and learn 

to work s id e  by s ide  with them.

20. M iss ionar ie s  should le a rn  the language and use i t  in 

communicating with the people,  even though the school program i s  in 

Eng l ish .

21. Miss ionaries  should n o t  take  s i d e s - - o n e  n a t io n a l  group 

a g a i n s t  the o th e r .

22. Miss ionar ie s  should seek advice  from n a t io n a l s  and accept 

t h e i r  sugges t ions .

23. Miss ionar ie s  should adopt the  c u l t u r e  of the country 

they serve  in s te ad  of t ry ing  to change the c u l t u r e  and r ep lace  i t  

with  t h e i r  own.

24. A m is s io n a r y ' s  major duty i s  to e s t a b l i s h  the indigenous 

c h u r c h - - s e l f -p ro p a g a t in g ,  s e l f - s u p p o r t i n g ,  and s e l f - g o v e r n i n g .

Throughout th i s  a n a ly s i s ,  one th ing  which stood ou t  c l e a r l y  

was the need on the p a r t  of  a l l  church workers,  n a t io n a l  and overseas,
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to  fo l low C h r i s t ' s  example in s a c r i f i c i n g  His l i f e  for  the s a lv a t io n  of 

o t h e r s .  The s a c r i f i c e s  requ i red  might vary,  bu t  the p r in c ip l e  is  

v a l id  fo r  a l l .  The missioanry might be requ i red  to s a c r i f i c e  h i s  own 

c u l t u r e  and take another in o rde r  to become one o f  those whom he was 

c a l l e d  to  serve .  He may have to  give up m a te r i a l  comforts ,  aims, or 

i d e a s ,  and p a r t i c u l a r l y  s h i f t  h i s  th inking  on e v a n g e l i s t i c  methods 

from an i n d i v i d u a l i s t i c  approach to a group approach, in agreement with 

the  c u l t u r e .  C h r i s t  was the p e r f e c t  model who became in every sense 

one o f  us .

The n a t io n a l ,  on the o the r  hand, might be required  to make a 

f i n a n c i a l  s a c r i f i c e  and accept what he fee l s  i s  an u n f a i r  s a l a ry ,  or 

he might have to give up some ambit ion,  some d e s i r e  fo r  p o s i t io n ,  or 

even to temper h i s  thinking to become more cosmopolitan and l e ss  

n a t io n a l  in his outlook.
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QUESTIONNAIRE ON FACTORS RELATING TO MIGRATION OF 

THE MIDDLE EASTERN NATIONAL WORKERS

National workers of the  Middle East Union o f ten  leave th e i r  jobs 
and migrate to North America. The s e r io u sn ess  of t h i s  problem endangers 
the work of the church in the Middle Eas t .  This q u e s t i o n n a i r e  is designed 
to  find the major f ac to r s  which cause t h i s  migration to take  p lace .  Please 
answer these  questions  to the best  of your a b i l i t y .  There is no need to 
sign your name. Your help is g r e a t ly  ap p rec ia ted .

SECTION I

□
□
□
□
□

□
□

:t ions : F i l l  in the box next to each quest ion  with the one number whic
represen ts  the r i g h t  answer.

1 . Sex (1) Male (2) Fema1e

2. Age
(1) Under 25 (2) 25-34 (3) 35-44
(4) 45-54 (5) 55-84 (6) 6 5  or above

3. Marital  s t a tu s  a t  the time of depar tu re  from the Middle East
(1) Single (2) Married (3) W i dowed
(4) Separated or divorced

4. Fami1 y s ize  at time of depar tu re
(1) No ch i Idren (2) One ch i ld (3) Two ch iIdre
(4) Three ch i 1dren (5) Four ch11dren or more

5. The c h ie f  job held previous  to depar tu re  from the Middle East
(choose on 1 y o n e ) :
(1) Pas to r (2) Bible worker (3) Teacher
(4) Nurse (5) Accountant
(6) Div is ion,  Union o f f i c e r ,  or F ie ld  o f f  ice r
(7) Adm i n i s t r a t o r (8) Other

P lea se  S ta te

6. Length of se rv ice  in the Middle East
(1) 1-4 years (2) 5-9 years (3) 10-14 years
(4) 15-19 years (5) 20-24 years (6) 2 5  and over

7. Country of Origin
(1) Egypt (2) 1 ran (3) 1 raq
(4) Jordan (5) Lebanon (6) P a le s t ine
(7) Syr i a (8) Other

Indica te
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8. Date of migration to North America
(1) 1 9 4 0 - 1 9 4 9  (2) 1 9 5 0 - 1 9 5 9  (3) 1 9 6 0 - 1 9 6 9
(4) 1 9 7 0 -

9 . Pa ren ts '  r e l i g io u s  background
(I )  Armenian Gregorian (2) Chaldean
( 3 ) C h r i s t i a n ,  Greek Orthodox (Easte rn  Church)
(4) C h r i s t i a n ,  Maronite (5) Roman Cathol ic
(6) Seventh-day Adventis t  (7) Moslem
(8) O t h e r ________  ________

□
□

Indicate

10. Elementary school education
(I ) PubIic (2) S. D. A.

11. Secondary school education
(I )  PubIic (2) S. D. A.

12. College education□  I/. ,  c o l l e g e  eaucat i on
( I )  PubIic (2) S. D. A. (3) None

□ I 3. Graduate education
(I ) PubIic (2) S. D. A. (3) None

□ 14. My highest  level of academic achievement at  the time of my depar 
tu re  from the Middle East was
( I )  Elementary (2) High school
( 3 ) 2 years of co llege  (4) 4 years of co l lege
( 5 ) Graduate

□ I 5 . My present occupation
( I )  Pastor (2) Bible worker (3) Teacher
(4) Nurse (5) Accountant (6) Admin is tra to r
(7) Technical worker (8) Others ________________________

Please choose the answer which bes t  desc r ibes  your present s i t u a t i o n

□16. I am p r e s e n t l y
(1) Working for the S.D.A. Church in North America
(2) Working ou ts ide  the S.D.A. denomination in North America

□ 1 7 . Present  income bracket (Yearly)
(1) Under $6,000 (2) $6,000-9,000 (3) $10,000-19,999
(4) $20 400-24,999 (5) $25,000-29,999 (6) $30,000-49,999
(7) $5 0 , 0 0 0  and above

□ 1 8 . Present  family s ta tus
( I )  Single (2) Married (3) Widowed
(4) Separated or divorced (5) Remarried
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no

1 9 . Present family  size
(1) No c h i l d r e n  (2) One c h i l d
( 3 ) Two ch i ld ren  (4) Three ch i ld ren
(5) Four or more ch i ld ren

20. Present  r e l ig io u s  a f f i l i a t i o n
(I )  S.D.A. Member (2) Other __

SECTION I I

D irec t ions :  Rate the following items as you f e l t  about them whi le  you
were working in the Middle Eas t .  Put the number of th e  one 
statement which best  desc r ibes  your a t t i t u d e  in the box to 
the l e f t  of each s ta tement .

□21. I found working for the Church while I was in the Middle Eas t  
( I )  Great ly s a t i s fy in g  (2) Generally s a t i s fy in g
(3) A l i t t l e  s a t i s fy in g  (4) Not a t  a l l  s a t i s fy in g

□r 22. My r e la t io n sh ip  with the Church was 
I  ( I )  Strong (2) S a t i s f a c t o r y

(3) A l i t t l e  s a t i s f a c t o r y  (4) Not a t  a l l  s a t i s f a c t o r y

□2 3 . My re la t io n sh ip  with the Church leaders  was
( !)  Very good (2) Good (3) Not so good
(4) Bad

□2 4 . My re la t io n sh ip  with fellow overseas  workers was
( I )  Very good (2) Good (3) Not so good
(4) Bad

□2 5 . Po ten t ia l  for my career advancement within the S.D.A. Church in the 
Middle East was
(I )  Very good (2) Good (3) Not so good
(4) Not a t  al l

  2 6 . My p a r t i c i p a t i o n  in the work of the local church program--such as
giving Bible S tud ies ,  giving out t r a c t s  or o the r  a c t i v i t i e s - - b e s  i des 
my own job was
(I)  Very of ten  (2) Often (3) Hardly  ever
(4) Not a t  alI

□ 2 7 . My prepara tion  or t ra in ing  for the job I held in the Middle East  was 
( I )  Very adequate (2) Adequate
( 3 ) Somewhat adequate (4) Inadequate

□ 2 8. The d i s t r i b u t io n  of jobs and r e s p o n s i b i l i t i e s  between n a t io n a l  
workers and the miss ionar ies  was 
(1) Fa i r  (2) Unfair

R e p ro d u c e d  with perm iss ion  of th e  copyright ow ner.  F u r th e r  reproduction  prohibited without perm iss ion .



111

□ 2 9 . The q u a l i t y  of communication between workers and a d m in i s t r a to r s  v/as 
( I )  Very good (2) Good (3) Not so good
(4) Bad

□ 3 0 . Housing condi t ions  for the na t iona l  workers in the Middle East was 
(1) Very s a t i s f a c t o r y  (2) S a t i s f a c t o r y  (3) Adequate
(4) F a i r l y  adequate (5) Poor

□ 3 1 . i f  you could have t r a n s f e r r e d  to another a rea  in the Middle East 
would you have l e f t  for North America?
( I ) Yes (2) No

j 1 3 2 . If you had been given another assignment would you have l e f t  for  
 ' North America?

(1) Yes (2) No

SECTION

D irec t ions :  Rate each of the following items as to the importance you feel
i t  had on your decis ion  to leave the Middle Eas t .  Rate each item 
according  to the fo l lowi-g  sca le  (put only one number in each box :

(1) Extremal y Important
(2) 1mportan t
(3) Somewhat Important
(4) Not at a I 1 Important
(5) Does not Apply to Me

I l e f t  the church work in the Middle East 

I I 33- Because of hea l th  reasons

I I 3 4 . Because my husband/wife moved to North America

j I 3 5 . Because of soc ia l  p re jud ice  ag a in s t  Seventh-day Adventis ts

j I 3 6 . For a b e t t e r  cl imate

I I 37- To be c lose  to my r e l a t i v e s

I I 3 8 . Because I f e l t  a lack of s e c u r i t y  working with the church

j I 39. For the sake of my c h i l d r e n ' s  f u r t h e r  educat ion

I I 40. Because my ch i ld ren  were required  to s i t  for t e s t s  on Sabbath

□ 41. Because a l l  schools in my country requ i re  school attendance on 
Sabbath

i
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j I 42. For personal continued education

I I 4 3 . For fu r th e r  work advancement

I j 44. Because of i n s u f f i c i e n t  oppor tun i ty  fo r  personal growth

j j 4 5 . Because I was d i s s a t i s f i e d  with my job

j I 46. Because of a lack o f  work challenge

j I 4 7 . Because of the lack of  r e l i g i o u s  freedom

j j 48. Because of the p o l i t i c a l  i n s t a b i l i t y  in the Middle East

j j 4 9 . Because of the recen t  war in the Middle E a s t - - e s p e c i a l l y  Lebanon

I j SO. Because of the requ i red  army se rv ice  which includes bear ing arms

I I 5 1 . Because church le ade rsh ip  was too a u to c r a t i c

I I 5 2 . Because of the behaviour of the church leaders

I I 53- Because I disagreed with  the s ch o o l ' s  p o l i c i e s  and program

1 j 5 4 . Because I f e l t  I was more educated to serve American s o c ie ty  than
I----- ' my ov;n

I I S5.  Because national  workers are  not t r e a t e d  the same as the m is s io n a r i e s
'----- ' even though both have the same q u a l i f i c a t i o n s

I j 5 6 . Because of sa la ry  d i f f e r e n c e s  between national workers and 
'----- ' m iss ionar ies  which were u n fa i r

j I 5 7 . Because I was not r e h i r e d

I I 5 8 . Because a nat ional  w orke r ' s  s a l a ry  is inadequate

SECTION IV

If today you would be inv i ted  to jo in  the Seventh-day Adventis t  
Church work in the Middle East  Union, how would you r a t e  EACH of the follow
ing items as to i t s  r e l a t i v e  inf luence  upon the p o s s i b i l i t y  of your accepting  
such an in v i t a t io n ?  Rate ALL items (Put only one number in each box):
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(1) Extremely Important
(2) Very Important
(3) Somewhat Important
(4) Not a t  a l l  Important
(5) Does not Apply to  Me

□ 59.

□ 60.

□ 61.

□ 62.

□ 63.

□ 64.

□ 65.

□ 66.

□ 67.

□ 68.

□ 6 9 .

□ 7 0 .

□ 7 1 .

SECT ION V

65- Opportuni ty  to work in the l in e  of my p repa ra t ion

East

the same q u a l i f i c a t i o n s

workers

unsponsored s tudent  who f in i s h e d  graduate  s tud ies

To put na t iona l  workers who have become U.S. or C; 
on the same bas is  as o th e r  m iss ionary  workers

71. The need of the Middle East  Union for my se rv ice

□
Please  respond to the following ques t ions :

72. At the time you decided to leave church work in the Middle East ,  
did you have the impression t h a t  the church leaders  were doing 
a l l  tha t  was within  t h e i r  power to hold you in church work over 
there?
(1) Yes (2) No
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If no t ,  what a c t i o n s  do you think might reasonably  have been 
taken by the church leaders  to encourage you to  remain a t  the 
Middle East?

in the l igh t  of your exper ience ,  p lease  make any sugges tions  
th a t  you think might improve the a t t r a c t i v e n e s s  of church work 
in the Afro-Mideast  Divis ion to p resen t  to p o t e n t i a l  na t iona l  
workers .

□ 73- If you were to r e c e iv e  a ca l l  to go back and serve  under the
c u r ren t  working p o l i c y  of the church in the Middle Eas t ,  would 
you accept the c a l l ?
( I )  Yes (2) No

SECTION V

Please s t a t e  in your own words the major reasons for your decision 
to leave the Middle East  Union. Please  in d ica te  personal and 
family p r e fe re n c e s ,  as well as s o c i a l ,  c u l t u r a l ,  p o l i t i c a l ,  econo
mical and work r e l a t i o n s h i p  cons ide ra t ions  in your s ta tement.  
Again, le t  me a s s u r e  you tha t  your reply  wi l l  not be used to a f 
f e c t  you p e r s o n a l ly  nor wi l l  i t  be a sso c ia ted  in any way wi th 
your name.

ONCE MORE, DO NOT SIGN YOUR NAME PLEASE
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